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INFORMATION FOR APPLICANTS 

Glenthorne High School is a successful, over-subscribed, mixed comprehensive school for pupils between the ages of 
11 and 19 situated in the London Borough of Sutton. In July 2017 we became part of the Willow Learning Trust with 
two local primary schools: Aragon and Abbey.  

  

We believe in Achievement for All. We have a reputation for excellence and are well known for high standards of 
achievement and behaviour. Significant investment in facilities over the last few years has seen the building of two 
new science classrooms, a new 6th form facility and MUGA (Multi Use Games Area). 

  

We were inspected by Ofsted in January 2026 and judged to be operating at a strong standard, with exceptional 
practice in inclusion and personal development and wellbeing. Inspectors noted that pupils feel safe, behave 
exceptionally well and are highly focused on their learning. Relationships between staff and pupils are courteous and 
respectful, and leaders’ high expectations ensure pupils achieve consistently strong academic outcomes and are well 
prepared for their next steps.  

 

The school was designated as a National Teaching School in March 2013 and we developed the Sutton Teaching 
School Alliance to support professional development and further improve best teaching practice across the Borough 
of Sutton. Glenthorne became a SCITT in 2014, leading secondary and primary schools in Sutton and Merton to 
deliver high quality ITT. The SCITT was judged ‘Outstanding’ in 2021. The SCITT comprises of over 20 high-
performing local, yet diverse secondary and primary schools, which have made rapid progress over recent years, 
have high expectations of students and view teacher training as the key to future success. 

  

We also have a specialism in the arts.  We are a centre of excellence in the arts and hold the Artsmark Platinum 
Award. We hold the Challenge Award recognising excellence in meeting the needs of our more able  pupils.  
Professional development is encouraged at all levels of the school and is supported by performance management. 
  
We value professional development and there are opportunities to develop subject, pastoral, and management skills.  
  
Our priorities are to continue to improve specific aspects of teaching and learning, develop our curriculum and raise 
standards of attainment. 

 

The curriculum at Glenthorne is organised into Subject Areas, each with its own Subject Leader.  In Year 7, pupils 
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are set in core subjects and languages with mixed-ability groups for other subjects. Pupils take their options in Y8, 
and study their GCSE subjects for three years.  

 

A wide range of GCSE and A Level courses are taught together 
with BTEC and other vocational courses.  Subjects are taught in 
their own suites of well-equipped classrooms. Extra-curricular 
activities are a further strength of the school.  Subject Areas 
encourage a wide range of extra-curricular activities - visits to 
galleries and theatres, clubs in Science and Technology, field 
trips, museum visits and so on.  Recent school productions have 
included “Oaklahoma” and “Addams Family”.  All involved over 
100 pupils and proved to be huge successes.   

  
Sport is a key area of achievement and the school runs a 
Football Academy for Sixth Form students.   We run many 
teams and clubs in a variety of different sports.  There is also 
an excellent Challenge Week for all KS3 students in July each 
year designed to promote teamwork, problem solving, creative thinking and resilience.  
  
Pupils at the school are organised in mixed-ability tutor groups with nine (ten in Y9, 10 & 11) in each year group. 
Most form tutors and Heads of Year move up the school with the year group.  Together they play an important role 
in the monitoring of pupil progress as well as in supporting individual pupils.  All pupils and staff are all allocated to 
one of four Houses:  Rollason, Seacole, Turing and Morris, providing opportunities for pupils in all year groups to 
work together in friendly competition. 
  
The SEN Department at the school is fully committed to supporting the needs of pupils who experience learning, 
behavioural or emotional difficulties. We offer a wide provision of intervention and support encompassing literacy, 
numeracy, speech and language, social skills, anger management and individual mentoring. 
  
We also offer the following benefits to staff: Discounted Healthcare, Electric Vehicle, Cycle to work schemes, on-site 
parking, Employee Assistant Scheme, and a generous pension, both Teachers and Support. We also offer a flexible 
afternoon, a fortnight, during which fulltime teaching and support staff can work from home.  

 
Willow Learning Trust is committed to promoting a positive 
and diverse culture in which all staff and young people are 
valued and supported to fulfil their potential irrespective of 
their age, disability, race, religion, belief, sex or sexual 
orientation.  The Trust works hard to provide a working 
environment and management practices which balance the 
drive for high standards and expectation with the need to 
promote employee wellbeing and good health. 
  
Please note the Trust is committed to promoting and 
safeguarding the welfare of all our children and staff.  As 
such, all posts are subject to an enhanced DBS disclosure, 
on-line check, references amongst other pre-employment 
checks. 

  

SAFEGUARDING STATEMENT   

Safeguarding at the Willow Learning Trust is of paramount importance.  Each school in the Trust has its own 
Safeguarding Policy which is reviewed and approved by the Local Governing Body on an annual basis or more 
frequently if new guidance is received, and adopted by each school’s Local Governing Body.    

• The Board of Trustees receives a termly update on safeguarding from each school through Headteacher Reports.    

• Each school nominates a Safeguarding Governor and a Deputy who visit the school to ensure that correct 
procedures are being followed and to check that the Single Central Record is upto-date.    

• Each school completes an appropriate safeguarding audit following Local Authority guidance which is reviewed by 
the Local Governing Body and submitted to the Trustees’ Personnel Committee each year in the Autumn Term.    

• Each school reports back to the Trustees’ Personnel Committee on action taken to address development points 
identified in their audit.    

• Each school puts in place appropriate systems and software to ensure effective safeguarding through filtering and 
monitoring of computer use.   

For further information about the school, please visit our website at www.glenthorne.sutton.sch.uk  

http://www.glenthorne.sutton.sch.uk/
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GUIDANCE TO APPLICANTS 

Please take a few moments to read this guidance before completing your application, we want to help 
you present your experience as clearly as possible. 

 
THE APPLICATION FORM 
Your application is an important part of the selection process, so please complete it fully and carefully 
(online or in black ink if submitting a paper copy). 

We shortlist based on the information you provide, so use the Person Specification as a guide and 
include clear examples to show how you meet the role requirements. 

 

PERSONAL DETAILS 
Please complete the Equal Opportunities Monitoring Form. This is confidential and used only for 
monitoring, not for shortlisting. 

 

CAREER HISTORY 
Include all employment, including voluntary or unpaid work. Please ensure you explain any gaps and 
briefly outline duties where job titles may not be clear. 

 

EDUCATION, QUALIFICATIONS, TRAINING 
List your relevant qualifications and training. You may be asked to provide evidence at interview, should 
you be successful in your application copies will be kept on file. 

 

STATEMENT OF SUITABILITY 
This is your opportunity to tell us why you are a strong candidate.  Use examples to demonstrate how 
you meet each of the criteria on the Person Specification, your examples can come from work, 
volunteering, or personal experiences. 

 
KEY POINTS TO REMEMBER 

• We are unable to accept CVs 

• Ensure your full employment history is included 

 
PRE EMPLOYMENT CHECKS 
Any offer will be subject to: 

• References and online checks 

• Criminal Self-declaration 

• Medical clearance 

• Enhanced DBS 

• Verification of qualifications 

• Prohibition from teaching 

• S128 (if relevant) 

 

You may be asked to discuss the findings from the above checks. 

 

RELATIONSHIPS 
If you are related to a member of staff, Trustee, or Governor, please let us know. This ensures a fair 
and transparent process, if this is not disclosed to the school during the recruitment process it may lead 
to a dismissal. 
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INTERVIEWS 
Our interview process may include tasks such as a lesson, test, or presentation, you will be sent the full 
details via email.   

If you have a disability please ensure we know when you are invited to interview so that reasonable 
adjustments can be made to support you through the process. 

Prior to interview you will be asked to complete a Criminal Records Self Declaration, any issues of 
concern arising from a reference and/or Self Declaration will be explored during the interview process. 
At interview you will also be asked questions related to your Personal Statement, safeguarding and 
promoting the welfare of children. 
 
COMPLAINTS 
We are committed to a fair and inclusive process.  If you feel you have been treated unfairly, you may 
write to the CEO within 3 working days of the decision. 

 

We look forward to receiving your application and wish you every success. 
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