ALEC REED
ACADEMY

PROUD TO LEARN

APPLICATION PACK FOR THE ROLE OF
SCIENCE TEACHER




-
CLOSING DATE

APPLICATION PACK Sunday 3rd May 2026

SCIENCE What's inside?
TEACHER

Welcome Message | @
Our Key Values | &
Our Primary/Secondary Phase .

Unique Projects: Academy Fields & Outdoor
Education

Employability Hub ' 7

Exceptional Facilities ' ®
Professional Opportunities | 2
Staff Benefits (1

Factsheet |0

Staff Testimonials (12

Letter from the Principal & CEOQO &
Job Advert |

Job Description |15

Person Specification

Contact Lis |18

S

ALEC REED
ACADEMY

PROUD TO LEARN




- el T

WELCOME

TO THE ALEC REED
ACADEMY
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WELCOME MESSAGE

FROM OUR
PRINCIPAL & CEQ,
PHIL COSBY

Our Learning

We're delighted you're considering jeining our vibrant,
diverse, and forward-thinking community in the heart of
Mortholt, where you'll be part of an all-through school,
educating pupils from Nursery to Sixth Form. Our Primary
Phase is a comerstone of our success — nurturing
curiosity and laying strong foundations for lifelong
learning. This unigque structure fosters collaboration and
professional growth across all key stages.

Our mission 18 simple: unlock potential and Inspire
axcellance—in students, staff, and the wider community.
We provide an environment where everyone feels
valued, supportad, and empowered to succead,

We invest in our people with extensive professional
development, clear career pathways, and o workplace
that champions innovation, wellbeing, and achievement.

This application pack introduces our values, vision,
working environment, and the benefits of joining our
team. We hope it gives you a clear sense of who we are
and what we stand for,

We look forward to the possibility of welcoming you to
our Academy community.

Warm regards,

Fhil Coo sy
Principol & CEQ



KEY VALUES

“PROUD TO LEARN"

Cur motto s at tha heart of what we alim o achiava
within the acoadermy. To us, o sense of social and moral
responsibility iz as important as goodemic Success,
We model and promote behoviour which treots and
respects all people as unigue, valuable individuals.

& strong feature of the academy is our focus on thraa
core, guiding principles: Respect, Honesty ond
Kindness, Thase positive values and attitudes are a
necessary prerequisite for success and we encourage
aur students to demonstrate these in schoal, at homea
and in the wider community. They are central to our
daily expeactations of students.

A&z an all-through academy Tor ages 3-18, we offer a
seomless learning journey thot nurtures confidence,
resiliencea, and ambition. In our Primary classrooms,
respect ond kindness wunderpin every interaction,
fostering a safe and joylul environment wheare young
learners thrive

Dur Qim s simple: to ingpire a love of learning,
encourage  high oaspirations, ond prepare  young
people to become responsible, compaossionate

citizens who contribute positively Lo sociely. By warking
together—students, staff, ond fomilies—we create o
cammunity whare axcellence s not Just expected, but
achieved,

" ¥ o

RESPECT

HONESTY
KINDNESS

At ARA, we believe that a first-closs education is the
rignt of avery child and we take immense pride in
being a truly inclusive academy where every
student feels welcomed, valued, and SUpPpOried. Cur
purpose is to create an environment whera eveary
child can thrive, excaad axpactations, and develop
the confidence, skills, and cultural capital needed to
lead a fulfilling life. We reject the notion thot
intelligence is fixed or thot prior ottainment creates
d glass celling; with the right support, every child
con achieve more than they imagined

Everything we do is driven by our commitment to
make the aocademy a botter placa for the childran
we serve, and this vision is lived and breathed daily
by evary member of staff and our trustees. By
providing an education thot empowers choice and
agency, we ensure thal our students leave us not
only with ocademic success but with the resilience
and armDition to shope thelr own futures.



PRIMARY PHASE - A FOUNDATION

FOR LIFELONG SUCCESS

Al Alec Reed Acodemy, ouwr Frimary Phase is the cormearsions o

 our all-through provision, Wa
bebeve that the early years ond pamaory educobion set the stoge for everny chillds fuiure sucoess,

and we ara prowd 1o alled O Autuindg. ambitious, and IinfRoyvoabive afdrenmeant 1of plupls -:_|-'__|-_-|| 3-

1.

Qur Vision for Primmary Education

Wwe alm o develop confident, compassionate legrmers who are ready for the challengas of
P secondary education and beyond. Through high expectations, innovative teaching, and strong

partnaerships with fomifies, we ensure every child leaves our Primary Phose equipped with the

skilks knowledoe, and chargchar 1o sutoaad

What makes our primary phase exceptional?

supported to ochieve their f

ad curniculum that inse

learning
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SECONDARY PHASE - SHAPING CONFIDENT,
SUCCESSFUL PEOPLE

* Qur Secondory Phase is o vibrant, ambitious, and forward-thinking
community whera students are challenged, supported, and inspirad
to achieve their very best. We offer a brood and engoging curriculum
dellvered by dedicated subject specialists who are passionate about
nurturing curiosity, confidence, aond ocodemic excellence. Our
classrooms, laborotories, creative arts spoces, and speciolist
facilities—including our outstanding sports, STEM, and performance
anvironments—provide students with the tools aond cpportunities to
excel both Inside and beyond the classroom.

* High expectations underpin everything we do: our students are
encouraged to taoke pride in their learning, behove with integrity, and
contribute positively to Academy life. Strong pastoral care ensures
every young person is known, vaolued, aond supported, creating o
culture whara students thrive both academically and parsonally. As a
result, our Secondary Phase continues to strengthen year on year,
with o clear upward trajectory and a shared commitment to securing
exceptional cutcomes for all learners

* Whather it's through ocademlic stratch, leadership opportunities,
enrichment programmes, careers guidance, or our Inclusive
dpproach to personal devaelopment, our Secondary Phase empowars
students to become confident, resilient, and well-prepared for the
naxt stage of their educational journey.
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At Alec Reed Academy, learning doesn't stop

Our Latest Unique
Projects
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at the classroom door. Our

Academy Fields project transforms education through nature, creativity, and
sustainability.

Thanks to a £1 million investment from our sponsor, the late Sir Alec Reed; and
an RHS Chelsea Flower Show Garden, we've created an inspiring outdoor
environment that enriches every child's experience.

What makes Academy Fields unique?

Outdoor Learning Hub: We are working towards a dedicated space for
science, environmental studies, and hands-on projects that spark
curiosity and critical thinkin%

Sustainability in Action: A place where pupils will be able to grow food,
care for orchards, and learn about biodiversity—developing life skills and
environmental responsibility

Creative Exploration: Art, storytelling, and performance activities will take
place in natural settings, encouraging imagination and confidence
Wellbeing & Resilience: Outdoor learning promotes physical health,
mental wellbeing, and teamwork, helping pupils thrive socially and
emotionally

Community Engagement: Families and local partners will be invited to
share in the benefits of this green space, strengthening cur ties with the
wider community.

Our Vision
Academy Fields is more than a garden—it's a living classroom where children connect

with nature, develop practical skills, and discover the joy of learning in the great
outdoors. 6




keed Employability Hub

‘|!' phyahlli‘ty Hub Offers.

Our Employability Hub:
Preparing Students for Life Beyond School

At Alec Read Acodamy, we bDaligve aducdaton should g
beyond ocodemic achievement - it should ampower
every student to thrive in Iife ofter school Qur new
Employability Hub iz o cornerstone of this vision, Designed
as part of the Impoctful Futures initiative sponsored by
Reed, the Hub provides a comprahensive coreers and
emplovability progromme that equips students with the
confidence, skills, and aspirations to succeed in higher
alueation, tmlmng. s} &I*‘lplnymmﬁt. This 15 not just about
guidaonce; it's about transhormation - breaking down
barriers and ensuring that every student, regordless of
background, can realise their full potential

Impact and Ambition

Our ambiticn is cledr: o create a ganeration of confident,
resilient, and ambitious young people who are prepared
for life in a global society. For the Principal, this initiotive
affers an El:l!l:'r['ll"lg apportunity to lead a schodl that s
shaping futures — not just for our students, but for the wider

COMMmUnity,

T'iiﬁing and
Developmant

what Makes the Hub Unique

Key Features:

Comprehensive Careers Programme
Aligned with Gatsby Benchmarks and
notional guidance

Real-World Connections
Workplace visits, university partnerships,

and employer engagement

Personalised Support
Tailored mentoring and guidance for all
students, especially thozse from
disadvantaged backgrounds

Cultural & Global Enrichment

Visits to museurns, theatres, and
international experiences to broaden
horizons

Super-Curricular Opportunities
Masterclasses, seminars, and guest
fectures to Inspire academic excellence

Apprenticeship Guidance
Structured support for Year 13 students
applying for apprenticeships.

L------------------J
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Exceptional Facilities — A Building Designed for
Excellence

Architectural Brilliance:
Our award-winning building,
designed by Foster + Partners,
combines cutting-edge design with
functionality. Bright, open spaces and
colloborative zones creale an
inspiring environment for teaching
and learning.

Performing Arts & Media Hub:
A professional 300-seat theatre for
productions and assemblies, an
industry-standard recording studio,
and a digital media suite for creative

innovation.

Creative Studios:

Three dedicated art studios and four
DT studios, a gallery exhibition space
to showcase student and staff
creativity.

Specialist Learning Areas:
Fully equipped science laboratories,
enterprise zones for project-based

learning, and modern classrooms
with integrated technology.

Sports & Wellbeing:

A Community Sports Centre, four-
court sports hall with climbing wall,
outdoor tennis courts, and expansive
Academy Fields for outdoor learning.
Staff enjoy free access to a fully
equipped fitness suite and multi-gym
before and after school.

Technology Everywhere:
High-speed wireless connectivity and
advanced ICT systems support
flexible working and innovative
teaching methods.

Primary & Early Years Spaces:
Our Primary Phase benefits from
purpose-built halls, vibrant ocutdoor
learning areas and dedicated
creative spaces designed to inspire
younger learners.

O Ralalalet-® * ¢ ¢



PROFESSIONAL
OPPORTUNITIES

Join da Team that invasts in it's

staff - every stap of the way

At ouwr Academy, every new stoll member
recaives o comprehensive induction and
tailored training to ansure a smooth start. We
are  committed to continuous  professional
development, offaning structured opportunities
for growth and career progression. From high-
quality training progrommes to meantoring
and development initiotives, we creabe o
culture thot empowers stalff to achieve thedr
fll patentiol Primary leaders enjoy tailored
CPD,  including early literacy strotegies,
phonics mostery, and curriculum innovation
for K51 and K52,

Professional Development

The most effective professional development takas
ploce on a doily basis through the high leval of
support staff receive from their line managers and
other Academy stoff, Eoch subject area ond Phase
Is lad by a Year Lead, Curriculurm or Subject Leader
who reports directly to a member of the Acodemy
Leadership Team. In this way, new staff are able to
work with members of management at all levels
through challenge partners and purposeful team
meatings.

Early Careers Programme

Cur Academy offers a lirst-class Early Carears
Teaching (ECT) programme to give new teachers
the best possible start. Weekly training sessions
provide opportunities to  shore  experiences,
collaborate with peers, and learn from expearienced
colleagues. Led by specialists across the Academy,
these sessions locus on prachical strategies and
subject expertise, supported by personolised
mentoring and regular feedback. This programme
builds strong foundations for teaching excellence
while fostening 4o supportive, collaborative
community from day one



_ YOUR WELLBEI
OUR PRIORITY =

STAFF BENEFITS Leave

= Competitive Inner London pay scales

* Acceass to the Teachers Pension Scheme

= A well-defined directed-time commitment of 1265 hours each year

= A proven culture of supporting flexible working requests, with high
accaeptance levels Academy-wide

= Extensive free on-site parking with enough space to accommeodate all Fitness Suite
staff

« Complimentary use of our newly refurbished, state of the art Fitness
Suite

« A comprehensive and ongoing CPD programme to support your
professional growth

» Reimbursement of annual professional memberships and fees

» Subsidised maals served in our high-guality in-house restaurant

= Family-friendly policies, including enhanced paid dependants’ leave,
religious observance days, wedding and funeral leave, moving day
leave, and paid time for NHS medical appointments

* Access to our Employee Assistance Programme and Occupational
Health services

» Access to the Cycle to Work Scheme

» Free eye tests for staff

= Access to a range of discount schemes including Blue Light Card,
Discounts for Teachers, and Costco membership.

Family-Friendly

Policies



Founded in 2003 by the late Sir Alec Reed, Alec Reed Academy (ARA) s a
thriving all-thwough Acodemy for pupils oged 3-18, serving the Northolt
community in the London E-::lmugh of E'I]Iir'l-g The Acodarmy apaned in 2005
with modern, spacious facilities designed by Foster + Partners and has since
expanded significantly. Today, ARA offers education from Nursery through
Post-16, clongside an Adult Learning Centre and Community Sports Centre.
We also share our site with John Chilton School, which provic s S-FI-E-Eil.’.IIIE'l
education for children with physical and medical needs,

Current Profile
# School Rolll Over 1600 pupils across Nursery, Primary, Sacondary, and
Post-16 phazes.

Our Provisions:

= Nursery {104 places, 30-hour provision)

* Primary (3FE)

Secondary (8FE)

Post-16 provision

Community Links: Adult Learning Centre, Community Sports Centra, and
partnerships with locaol businesses and crganisotions

Community Sports Facilities

= State-of-tha-art amenities include a 3G floodlit AstroTurf pitch, climbing
woll, gymnasium, dance studio, MUGA, and o 1B7-seat theatre, serving
both students and tha wikar community.

Academic Performance

» Ofsted: ‘Good' in the last two inspections (2018 and 2023).

» Strong progress measures across all key stages, with Post-16 students
achieving high volue-added scores and excellent outcomes in A Levels
and vocational qualifications.

+ Continued focus on raising standaords and expoanding Post-16 provision,

Student Profile

¢ High levels of diversity:
e 60% of students speck English as an additional longuage
o Above-overage proportion of students with SEND support and

Education Haalth Care Plans.,

* Pupil Premium: Currently 48% of students

* Inclusive ethos with strong pastoral systems and robust behaviour
managemeant.

Location

* Alec Reed Academy is located in Northolt, West London, close to the A40
and 25,

= Transport Links: 20-minute walk or short bus ride from Northolt Tube
(Central Line); Greenford Tube connects to National Rail.

« Community. Northolt offers urban convenience with quick access to
central London and proximity to green spaces and towns such as Marlow
and Beaconsfield

Ethos & Values

DOur mizssion is 1o prepare childran for adult life by:

+ Delivering high-quality education and fostering lifelong learning,

* Promoting conlidence, ombition, and parsanal worth,

* Building strong partnerships with fomilies ond the local community
* Upholding voluas of hard work, honeasty, respect, and cara tor others,



ff Testimonials

& great ploce to work with lots of friendly people. My first waak
here was well plonned ond gove me the opportunity to meet
ond shadow relevant co-workers, Everyonea was really kind
oy [ ":|}I|‘}1|_,|I 1§ -‘J11|3I|r“=|__'_| L thelr tinne ancl b:nc-.‘-.-‘r;n’_l-_:;n:- aon school
policies and structure, stall responsibilities, showing me
around. B wos overwhelming but | feel thot my introduction
was relaxed, yet thorough, which really helped me to settle
into my mew roke
Home Attendance Liaison Officer

All stall were so welcoming and friendly
Wilvery Jlsllalile ARA, | love the Tact thoat
every day is different and very
rensarding in rmy role.

SafE Worker

The ::lﬁ{:rjlﬂ'rl':,- = faniastc ot SUppor [l."l",:.] Yo professondal
development and progression, Myself and mony others
have been encouraged to apply for ombitious roles and
responsibilitias within the acadeamy, a5 well a8 continuing
LT -:'fﬁ'..'ﬂ':':-|'|r'|'||"|'|1 1.I‘“-I-:“.~|.':.|h courses such as an MPOS1
Lead Practitioner - English Cross-Phase Links and
Aspiration Programme

I 'was really impressed by the school when | came for my
intarviens and Induction becauss [ falt as though thers Wwas a
focus on the importont things that matter most to students
and stait. | also feel thot the compassionate approach that
underping how stafl interact with students is in line with my
own beliets. all the stall have been 50 sUpportive bul olso
reclly honest about the chollenges ond what they are daing
Lo Keep Improving the schood,
Geography Teachar

F ] .‘1
th-#‘
OFFFyyid
| )

Stay updt:ital:l with our Weekly Principal Viog's on YouTube or
read our seasonal newsletters for the latest news!



Letter from the Principal & CEO

Dear Candidate,

Thank you for your interest in the Science Teacher position at Alec Reed Academy. Teoching science
within our secondary school is both rewarding and impactful, offering the opportunity to ignite curiosity
and deepen understanding during a crucial stage of students’ education. At Alec Reed Academy, we
are committed to high expectations, inclusion and nurturing ambition. Our science department plays o
key role in helping students develop analytical thinking, practical skills and confidence in their learning.
This role provides the chance to make a meaningful difference - supporting young people from diverse
backgrounds to engage with science, achieve strong ocutcomes and build o solid foundation for future
study, training or careers in STEM and beyond.

Alec Reed Academy Is a vibrant and diverse all-through school serving a community full of aspiration
and potential in West London. While our context includes areas of high deprivation, our students
demonstrate strong ambition, resilience, and pride in their learning. We are equally proud of our staff,
whose commitment ond professionalism have contributed to our continued improvement and our
‘Good’ Ofsted outcomes over the past two inspections.

One of the unique strengths of Alec Reed Academy is that all business services operate entirely in-house
- fromn HR and Finance to IT, Bulldings, Hospitality and Hygiene. This integrated model ensures consistent,
responsive and personalised support for staff, enabling quick resclutions, seamless collaboration, and o
working environment where people feel valued and well supported. Our culture is built around respect,
honesty, and kindness, and this is reflected in the way we work together every day.

Our HR team provides a comprehensive generalist service to support all staff across the Academy, We
handie the full range of HR activity, including recruitment, onboarding, safer recruitment complianca,
absence administration, HR systems management, employee relations support, policy guidance, staff
induction, and day-to-day advice to manaogers and employees. Working collaboratively across all
departments, we ensure a responsive, efficient and people-centred HR function that underpins the
smooth running of the Academy.

The Acadermy continues to invest in stalf development, leadership capacity, and high-quality facilities.
We benefit from strong governance, financial stability, and a clear improverment trajectory that we look

torward to celebrating in our next inspection.

If you would like to discuss the position confidentially or require further information before applying,
please contact the HR Team at hr@alecreedacademy.couk.

We reserve the right to hold interviews in advance of the closing date should a favourable application
be received.

We logk forward to hearing from you.

ek | el

Phil Cosby
Principal & CED

.



Advertising the role of

SCIENCE TEACHER

Salary: Mains/ Upper Scale (Inner London)

Closing date for completed applications: Sunday 3rd May 2026 at 12pm

“Wehat stonds oul most obout woarking here 5 the posithe ghmasphese and [he Sirong sense af feomvwork aIming sraff
Everyone is focused on helping students succeed, ond theres o genuine commitment to creating « safe, inclusive, and
mslhvaling emaronment. The Scodemys facus on continuous improwerment ond professional develapment also moakes i o
greal place o grevw and make o meaningliul impact " Subject Leader - PE & Sport.

Wi have the exciting opporiunity 1o work collaboratively with experienced staff in a high gquality and well-resourced
ermyiranment in the role of Science Teacher, We are open o all EPE'I'_I-E!IS-I"I'IE- MichEYET & i:lh}'EIEIE-'[ would be desirable. We are based
ir West L nndl:-n."E;lling This pasitian is 0 comemence in September 2026,

Lkills & Exporience needed:
¢ The rale of Science Teacher €10 help efnsure conbinuaus improverrsent in the quality of teaching and learming

» Applicants must hold a suitable degree and UK recognised teaching gualification (e, QTS, BGCE - or achiewve this by the start
date]

o Effectiee classroorn practiticner with both perscnal impact and presence with a clear grasp of reacheng and learning issues

What we have to offer you:

« Competitive Inner London pay scales (despite outer London location) and access 1o the Teachers Pension Scheme
o A0 Ofsted 'Cood schoal and an enciting place 1o work

o b owell-delined directed-time commubment af 1,265 haurs each year

» A proven culture of supparting flexible working requests. with high acceptance levels Academy-wide

o Ex[ensive [ ree on-5ive parking with enough space o accommodate all stalt

» Complimentary use of cur newly refurbished, state of the art Fitress Suite

¢ A comprehensive and cngaing CPD programmie 1o suppart your professional groeth

« Reimbursement of annual prefessional membearships and fees

v Subsidised meals served in our high-guality in-house restasrant

¢ Farmihy-Tnendly polices, including enhanced paid dependants leave, religious chaerance days, wedding and funeral leave,
rmoving day keave, and paid time for NHS medical appointments

e Access Ioour Employes Assistance Programme and Occupational Health services

s AO0DESS IO the Cycle o Work Scheme

» Free eye tests for staff

& Access 1o s range of discount sehemes including Blue Light Card, Discaunts for Teachers, and Costes membership

Commitment to safeguarding:

« ARG s committed to encouraging equality, diversity and incluson amaong our warkforce, and eliminating unlasdul
discrimination

o Tha airm is for our woarkTorce 1o be truly representative of all sections of society and cur custaomers, and far each employes ta
feel respected and able to give their best.

We reserve the right 1o hold iIntendews in advanoe of the closing date should a favourabile application be recersed.

AR is caommitted to the pratection and safety of our learners, The successful applicant will be reguired to undertake an
enhanced criminal record check via the Disclosure and Ba TTeng service and Social media check PrEDr IO Commending the robe

Judged as Ofsted Good in 2023

= (ST == OAriners in u-:.r-'lmrr

u're welcome to visit us for a personal tour, or explore the "Work For Us"” saction on our website
for more details and an application farm.
r to chat? Our HR team would be happy to speak with just call

Mortholl,

yw.alecri am ' B841 4511 Viddiesax LIRS Si




JOB DESCRIPTION

SCIENCE
TEACHER

pCh or Lurriculum Leade

Role Purpose:

he main purpose of the job s o help ensure continuows Mmpeoverment N the
i f i 4
guality of teaching and |learnmg in the subject ares ar aréeas in which you wark

wance Targets will be set and agresd a5 part aof the annual owcle of

Partarmar ke S rmiE vt reyiesa

1. Teaching

& Teacher shall carry out the of a teacher at Alec Reed Acader

2% CIFCLUrmSt

direction of the Principal amd

In each cafe having régard 10 the curncuium fof the Acadernm

i Y, §

preemating the development of the abilities and aptitudes of t Y

Class ar gro aosicnad to M e

. wNEng and preparndg course and lessans

« Teaching, according to their educational me the st sigreed
hirnyher, including the setting and marking of work to be c i out by the
STLMRENT I The chermy and etewihens,

e Assessing, recording ard reparting on the development, progress
atiainment of stiedents, ImClsding re an Student attenandce 15
together wath class and homesork set and undertaken

2. othar Activities:

« Pramoting the generdl progress and well-being of individual students and af
iny class or group of students assigned to hirmyheer

« Providing guldance and ICE 1 *MLS on educaisonal amd il F &5
and on their future educ rs. including information atout
SOUrCES of more expert advice on specilic Quesiions, making relevant reccrds
N repEans

s [0 CAFRY UL The function of Form Tutor &5 requilied, inciuding the taking of ar
iecurate and up-to-date farm register and followang the Acadermy porocedunes

attendance, checkin

ey ard isswing of notics:

d accompanying T semb

¢ Making recorcs and reports on thie personal ancd sociEal nescs of stugdents:

i consulting with the parents of students

alasl0Es] = el - - et = = T aTa BT} el ET= T = F o r = . - e
« Communicatling and co-oparating Wwith pers < gutside the Academy

« Participating in meetings arranged far any of the purposes described absove;

efuclent parbiciphticon wil bdn the departmant

nd contributing to extra-curnicular &

« Be tutor toa form group

I, Assossments and Roports

« Prosnading or Contnbutang o ofal and Wiitten assessmeEnts, fepors and

seferanoes relating o individus) @tudents and groups of Students

&, Professions Development:
[ ] Appraisal

¢ Participating in arrang

ssEEsmEnt

and re

s Revisswing From rarmimes of
Py
« Parocipating in arrarmgerrents for hisher further raining and professson

firvg undertaking training and professional

needs identified in Appraisal objectives and




5, Educational Methods: JnE DEECHIPTI“H
& CEQ. wider Leadership Tearm [anTIHUED]

SEAratar Ared
e I
ment and pastaral arrangenmeanis TE ! : H E R

« Bdaintaining good arder and discip

« AOEInG and co-opEraling with the Prins

el DEackheds (or any ang or mare all tham) an ek

2L Of COUrses of STy, Teaching materals, i

LR

of teaching and asses

6. Discipline, Health & Safety:

the health and safety of students and othe

rmuses and when they a igaged in authorised Acacs

]

Acadermy Health arsd Safety Policy

alevdhere in lnae with the

« ENSUTing 1o safequard and promote the weltare of children and young people,

and falow the Acadermn s palicies ard the S1all code of conduct

heealth aemd

o Responsbilmy for histher teachir

salely, appearance and desplay

« Ersure up o date knowledge and understanding of the Acadermy’'s Child

Pratection and Safeguarding Policy
By b . L

T. Staff Meotings:

~uirricilunm fod
» Academy including

s FAFTICEEALIfG 1IN Meslings at The Acadenmy which
tha A

pastoral arrangerments

y or the administration or organisation ¢

B. Cowvaer

& Superising and, so far as practecable, teaching any studenis whose [eg
not availab

CoWEr inlime wWith The cover poHicy

ted by the rmember of staff in charge of

F 1o teach [ hem as negues

9. Public and Internal Examinations:

« FParticipating In anfarngerments o preganng students fof pubdic and int&ma
examinatbons ard in assessing students for the purposes of such examinations
and recording and reporting such assessments; and participating in
arrargements for students presentation for and ary Subpsct spacific

suparvision duri Mg & ICh examimatioms

10, Management:

1 published rotas. a

=t E gL

o Linderta ke winole Acadeny duiiesin a

the rmanegenment of Siud

« Contnouting to the selection for appointment and projessional deve lopment

ef ather (eachers and non-1eaching statt, including the nducticn and

assessmiant of e teachars and teachers serving induction perinds pursuant

to the Induction Reqgulations

« Takimg such part as may be required of himdher in the review, develop
art

PEMEHEMNT af activities relatirg to the currkculum, CHaMSat RN and
pastoral tunctsons of The Acadermy

1. Adminlstration:

« Participatirg in administrative arnd organisational tasks relafed o such duties
e, including the manageament ar

supervision of persons

as area Jdescr
previding suppaort for the teachers in the Acaderry and the ordering

allocation, and best wse of resources, minimising waste

o ATIerding assemblies, registernng the amendance of STudents and Supendsing

students, whether thess duti

v are to be performed be
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Science Teacher

Person Specification

Knowledge, Skills and Experience

* Suitable degree and UK recognised teaching gualification
[Le. QTS, PGCE)

« Knowledge and understanding of the assessment
objectives, specifications and Curriculum in the subject at
the relevant Key Stages

= Ability to enthuse and effectively communicate the
subject to

« students both written and orally

= Effective classroom practitioner with both personal
impact and presence

= A clear grasp of teaching and learning issues

* The drive and determination to maintain high standards
of engagement and learning within your subject and
across the wider acadermy.

= Familiarity and experience with the concept of target
cetting and of developing and employing criteria for
measuring progress and success

« Appropriate ICT skills including those directly related to
transference of subject knowledge in a classroom context

= Commitment to maintaining high standards across the
Acadeny

= A team player

= Adaptability and contributor te changing circumstances
and new ideas

* A desire to succeed

« Commitment to working in an urban, multi-cultural
school

« Ability to develop and maintain good professiaonal
relationships

+ with students, staff and parents

= A strong commitment to one's own professional
development

= A willingness to become invohved in wider Academmy
initiatives and activities

* The ability to work in a way that promotes the safety and

well-being of children and young people including having

an aware-ness of the safeguarding requirements of the

Academy along with Child Protection Policy.
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020 8841 451
Bengarth Road, Northolt, Middlesex, UBS 5LQ

HR@alecreedacademy.co.uk

... Or visit our website
www.alecreedacademy.co.uk

Teaching Staff
Vacancies

Associate Staff
Vacancies



