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	East Specialist Inclusive Learning Centre (SILC)



Job Description

	Job Title:
	Class Teacher 


	Pay Band:
	MPS/UPS + SEN point 


	Responsible to:
	Leadership Team 




Values:
The four values of East SILC are: 

· Kindness 


· Integrity 


· Ambition  


· Collective 
Responsibility 

Vision: 
At East SILC we believe in Exceptional Education for Exceptional Lives
Safeguarding:
East SILC is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  Appointments are subject to enhanced DBS clearance and occupational health approval.
All shortlisted candidates must complete a self-disclosure form before interview. 
It is illegal to apply if you are on the children’s barred list.

We are proud to promote equality and diversity and aim to build a workforce that reflects the community of Leeds.

This post is particularly suitable for teachers with a strong foundation in Early Years or Key Stage 1 practice who are keen to apply their skills within a specialist, inclusive setting. It will suit practitioners with a strong understanding of early child development, play‑based, sensory and experiential learning, and supporting learners working at early developmental stages. Experience in a mainstream setting is welcomed, provided candidates demonstrate a genuine commitment to inclusive education and a willingness to develop specialist SEND practice.

           
Main Duties:

Working in the East SILC, the Governing Body expects every teacher to:

1. Actively embody and promote the values and vision of East SILC, demonstrating kindness, integrity, ambition and collective responsibility in all aspects of practice, and contributing to the delivery of Exceptional Education for Exceptional Lives.
2. Model and embed East SILC values in everyday interactions with pupils, supporting children and young people to develop independence, positive relationships, emotional regulation and a sense of belonging through consistent, nurturing and respectful practice.
3. Support the inclusive ethos of the school and contribute to raising outcomes for learners with complex needs
4. Have high expectations of learners including a commitment to ensuring that they can achieve their full potential.
5. Demonstrate high expectations for all learners, including those working at early developmental stages 
6. Deliver high‑quality, developmentally appropriate teaching, informed by assessment and knowledge of early learning and child development 
7. Plan, deliver and adapt the curriculum using play‑based, sensory and experiential approaches appropriate to Early Years and KS1 practice within a specialist setting 
8. Promote learners’ communication, interaction, emotional regulation and readiness to learn 
9. Support learners who may present with complex communication needs and behaviours that challenge, using consistent, trauma‑informed approaches 
10. Assess, record and monitor learner progress using appropriate frameworks including Evidence for Learning and EHCP Progress Steps
11. Contribute to EHCP processes, not limited to attending and participating in reviews, reviewing progress, setting appropriate and meaningful outcomes for learners for whom they are responsible 
12. Communicate effectively with learners, parents/carers, colleagues and external professionals 
13. Work collaboratively within curriculum/pathway teams and contribute to whole‑school development 
14. Plan for progression across age and developmental ability ranges 
15. Direct and support the work of support staff to maximise learning opportunities
16. Take responsibility for a pastoral group or support others with this role 
17. Undertake professional development and mandatory training, including Moving and Handling and Team Teach 
18. Work across East SILC sites as required 
19. Operate within school policies and statutory guidance at all times 
20. Take responsibility for safeguarding and promoting the welfare of children and young people


Special Conditions of Service: 

· Enhanced DBS clearance required 
· The role may involve occasional work outside normal school hours 
· The job description will be reviewed annually and may be amended in line with organisational need

Whilst every effort has been made to outline the main duties and responsibilities of the post, it is not possible to list every task. The postholder will be expected to undertake any reasonable duties commensurate with the grade and role, as directed by the Executive Principal.
This job description is current at the date shown and will be reviewed annually. It may be amended by the Executive Principal to reflect changes to the role in line with organisational need.
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