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Regional Estates Manager

Appointment: September 2026



Salary:	Grade 10 (£45091- £49282)
Contract:	Full Time, Permanent



Context

About Venn Academy Trust

Venn Academy Trust was established in 2015 through the partnership of two Headteachers determined to build something different: a trust rooted in inclusion, discipline and high expectations. Since then, Venn has grown to fourteen settings across four local authorities, spanning mainstream, specialist and alternative provision. 
Our schools are independent in character and design. Each academy is shaped around the needs of its pupils and community, with its own curriculum model, staffing structure and operational approach. What binds them together is clarity of culture, disciplined safeguarding, strong behaviour systems and an unwavering belief that every child deserves a high quality education. 
Venn has established a strong reputation for specialist provision across a broad range of need. This includes Social, Emotional and Mental Health needs, Speech, Language and Communication needs, Autism, Moderate and Severe Learning Difficulties, medical provision and alternative pathways. Our expertise lies not in one category of need, but in building environments where complex learners can succeed. 
The central team, plays a key role in ensuring all our schools work as efficiently and effectively as they can.


Context

Venn’s Values

Pioneer 
We design provision that meets need rather than convenience. Where existing systems are insufficient, we build new ones. 

Inspire 
We develop resilient, confident learners who are equipped to navigate challenge and embrace opportunity. 

Achieve 
We expect strong progress and meaningful personal development for every pupil, regardless of starting point. 

Collaborate 
We work alongside families, commissioners and communities to secure sustainable outcomes. 

Create 
We build cultures where all pupils are welcome, known and supported to achieve their full potential. 

Advert
Role:  Regional Estates Manager (North)
Salary: Grade 10
Start Date: September 2026 
Location: Hull – but with travel to all schools in the north of the trust 
Contract: Full-time, Permanent

Regional Estates Manager (North)
Based out of our Head Office in Hull, we’re looking for a Regional Estates Manager to support our schools in the north of the Trust. Working closely with school leaders and premises teams, you’ll lead on capital projects, health & safety, statutory compliance and planned maintenance—helping us create safe, welcoming and high-performing environments for pupils and staff, while accelerating our journey to become a sustainable trust.
· Lead and project manage capital works, refurbishment and planned/reactive maintenance across northern schools in line with our Estates Management Strategy.
· Provide competent, pragmatic health & safety leadership, including risk assessment support, accident/incident investigation and oversight of statutory testing (e.g., fire, asbestos and other compliance checks).
· Work with principals, SBMs and site teams to ensure consistent estates systems, records and contractor management across the region.
· Identify, coordinate and help secure external funding opportunities to improve and modernise the estate.
· Contribute to Trust-wide estates reporting, risk management and continuous improvement.
Under the leadership of the Director of Operations, you’ll work alongside the Regional Estates Manager (South) to deliver our Estates Management Strategy, ensuring the Trust is well positioned in line with the Department for Education’s Education Estates Strategy and Good Estate Management for Schools (GEMS) guidance.
About you
· Significant experience in estates/facilities management, ideally across multiple sites.
· Confident managing contractors and delivering projects safely, on time and to budget.
· Strong knowledge of statutory compliance and health & safety (IOSH/NEBOSH or equivalent).
· A proactive, collaborative approach and the ability to communicate clearly with a wide range of stakeholders.
· Full driving licence and access to a vehicle for travel across northern schools.
This is a full-time, permanent role based in Hull with regular travel across our northern schools. If you’re passionate about creating compliant, well-maintained and sustainable learning environments, and want to make a tangible difference across a growing trust, we’d love to hear from you.


Job Description

About this role

Working across all schools within the region of the Trust, the post holder will work with the other Estates Manager to ensure the Trust remains compliant with all legislative, external and internal building and H&S regulations, policies and procedures.  Reporting to the DOO and serving as an integral member of the central Trust team, the Estates Managers will ensure the Trust meets its stated aims in the key areas of estates and facilities management, risk management and health and safety.

The Primary Accountabilities:
· promote and safeguard the welfare of children, young people and/or vulnerable adults 
· ensure the trust meets its statutory obligations
· To develop and implement the trusts strategic objectives

Estates Management
· Champion the estates vision and strategy across the Trust.
· Capitalise on opportunities to access external funding for buildings and estates and ensure all bids are coordinated, submitted and managed through to delivery.
· Alongside the Principals and SBM, support the trust wide leadership of the premises teams.
· Working in partnership with Principals, SBMs and site staff in the academies to manage planned and reactive maintenance and building refurbishment.. 
· Contribute to and lead on key elements of the Trust Estates Strategy by project managing capital projects in collaboration with external professionals where required.   
· Provide reports on all statutory requirements to the DOO on a regular basis. 
· Support the work of the Trust in undertaking due diligence of new academies. Lead with integrity, ambition, and a relentless focus on improving outcomes for 
pupils with complex needs.
·  Acting as a liaison point between schools, building contractors, Trustees and other bodies to ensure estates are well managed and projects are delivered successfully 
· Provide advice and an expert perspective on estates planning and development activities.
· Establish and maintain a preferred suppliers list for estates and facilities management.
· Ensuring that all estates and facilities management systems, processes and practices are consistent across all of the academies, realising maximum efficiencies, utilizing and championing the EVERY Estates Management 
System to ensure compliance.

Context

About this role

Health & Safety 
· Provide training for staff on preparation of risk assessments and review risk assessment prepared by the Site Staff to ensure adequacy and compliance
· Annually update the Trust Health and Safety Policy, and advise academies on their individual policies
· Ensure that fire risk assessments and other statutory and non-statutory testing and inspections are completed in a timely manner and by staff/ contractors who are appropriately qualified. 
· Investigate and provide impartial investigative reports into accidents and incidents, working closely with Trustees, Principal’s and third parties such as insurers as appropriate. 
· Act as the Trust competent/responsible person for the trust, to provide advice and interpretation of H&S legislation, regulations and code of proactive to minimise the risk to the Trust
Environment 
· Develop and implement strategies for carbon reduction in line with the Trust Vision to be zero carbon by 2030 and their Climate Action Plan. 
· Applying for and secure additional funding to support our environmental ambition.
Budgets, Reporting and Risk 
· Prepare reports for various audiences internally and sometimes externally, in all areas relating to the role, as and when required.
· Support the analysis of school-based risk ensuring the wider executive are informed of estates and health and safety risks across the company, contributing to the risk register
Training and Development
· Providing training for site facility staff in effective estates management and health and safety 
· Providing training and support for school business managers and site management staff to build corporate knowledge and confidence across the schools 
· To developing and deliver communications, including network meetings briefings and materials as appropriate to support Principal’s, Site Teams and Trustees with new legislation and any policy changes

Context

About this role

Strategic Management of Works 
· Support the DOO and DOF to the strategic planning of the Trust’s capital management programme identifying works according to priority.
· Support DOO and DOF in the tender process in order to instruct and appoint professionals, trades people contractors and sub-contractors in line with policy 
· Value and quality check quotes to an agreed level to ensure best value is 
· achieved as per Financial Management Policy
Job Description

 
Key Responsibilities

Responsibility for Staff
Support the SBM with line management of site staff at each school, including the cleaning teams.
Responsibility for Customers/Clients
School staff and pupils, contractors, suppliers, business representatives, members of the general public, visitors to the schools/trust and any other persons that the facilities section may have dealings with.
Responsibility for Budgets
Advise on the spends of capital funding, plan and implement systems to forecast, monitor and control annual facilities budgets.
Responsibility for Physical Resources
Effective use of resources.

 Working relationships:

Within the wider Multi Academy Trust 
There will be working relationships at various school locations across the trust with some the strongest links being to the SBMs, Principal, Site Facility Staff
With External Bodies to the Venn Multi Academy Trust 
There will be a need to liaise with numerous bodies external to the trust with the 
key contacts being External contractors and HSE.


Job Description

Structure Chart
Principles/SBMs
School Site Teams
Finance Team
Estates Manager x2
Director of Operations
Director of Finance
Chief Executive Officer

Person Specification
The information listed as essential (shaded column) is used as part of the job evaluation process. The requirements identified as desirable are used for recruitment purposes only. Codes: AF = Application Form, I = Interview, CQ = Certi cate of Quali cation, R = References (should only be used for posts requiring DBS), T = Test/Assessment, P = Presentation.

	Criteria
	Essential
	Desirable
	Identified

	01. Education, Qualifications & Experience
	
	
	

	Five good GCSE or equivalent including English and Maths
	x
	
	AF, CQ 

	IOSH or NEOSH trained or an equivalent health and safety qualification
	x
	
	AF, CQ 

	Degree, or Management Qualification in a property related discipline,
	
	x
	AF, CQ 

	Prince 2 (Project Management Qualification)
	
	x
	AF, CQ 

	Trade Qualification
	
	x
	AF, CQ 

	Significant experience in an estates related role, including health & safety
	x
	
	AF

	Experience of working at a senior level in a relevant area, e.g. ideally within education or other relevant public sector
	x
	
	AF

	Demonstratable experience of successfully leading and managing building projects 
	x
	
	AF, I, R


	Experience of managing and directing contractors and other external providers
	x
	
	AF, I, R


	Substantial experience in a Health & Safety role with an ability to demonstrate practical experience of undertaking H&S reviews
	x
	
	AF, I, R


	Experience of working across multiple sites
	x
	
	AF


	Experience of obtaining additional funding
	
	x
	AF, I, R


	02.Knowledge, Skills & Understanding
	
	
	

	Motivation to work with children and young people 
	x
	
	AF, I, R


	Evidence of successful line management, leading staff and managing performance
	
	x
	AF, I, R

	Good planning an organisational skills to meet strict deadlines with conflicting demands
	x
	
	AF, I, R

	Self motivated with a proactive approach to consistently review the trust estates provision
	x
	
	AF, I, R

	Willingness to work flexibly in accordance of the needs of the trust
	x
	
	I


	An understanding of ‘safeguarding’ and its importance within the schools, together with a commitment to creating a safe learning / working environment
	x
	
	I, R


	A knowledge and commitment to safeguarding and promoting the welfare of children and young people.
	x
	
	AF, I, R

	Substantial practical working knowledge of estates legislation, including statutory requirements and good practice relating to the operation and management of buildings, building services, facilities and the workplace in general
	x
	
	AF, I, R

	Understanding of relevant policies/codes of practice and awareness of relevant legislation
	x
	
	I

	Relevant up to date knowledge of Health & Safety legislation and regulations including COSH, Health & Safety at Work, Asbestos and Safety inspections
	x
	
	I

	Good working knowledge of contract management
	x
	
	AF, I, R

	Ability to manage a diverse team and work collaboratively to lead and motivate other staff
	
	x
	AF, I, R

	Ability to learn and work with estates management software (e.g EVERY)
	x
	
	AF, I, R

	Working knowledge of MS Office and ability to maintain electronic record systems and learn new software packages
	x
	
	AF, I, R

	Knowledge of environmental issues
	x
	
	AF, I, R

	Knowledge of maintaining buildings in an educational setting
	
	x
	AF, I, R

	03. Personal Qualities
	
	
	

	Good written, interpersonal and presentation skills with an ability to communicate and present specialist information confidently to different audiences
	x
	
	AF, I, R

	Ability to persuade, motivate, negotiate and influence
	x
	
	I

	A driving licence, business car insurance and access to a car for travel across the trust is essential
	x
	
	AF,I

	
	
	
	

	
	
	
	

	Additional Requirements
	
	
	

	The requirements listed below are not considered during the job evaluation process, but are essential requirements for the role that will be assessed during the recruitment process

	Disclosure of Criminal Record:
	
	
	

	The successful candidate’s appointment will be subject to the Trust obtaining a satisfactory Enhanced and Barring List Disclosure from the Disclosure and Barring Service
	x
	
	DBS DISCLOSURE

	If the postholder requires a DBS disclosure the candidate is required to declare full details of everything on their criminal record
	x
	
	AF (after short listing)

	If the postholder does not require a DBS disclosure the candidate is required to declare unspent convictions only
	
	N/A
	AF (after short listing)





Context
 Additional information

For an informal conversation about the role, please contact:
Lynsey Cook, Director of Operations - lcook@vennacademy.org
Closing date:		3 June 2026
Interviews:		w/c 8 June 2026


Venn Academy Trust is committed to achieving fairness and equality in employment and welcomes applications from all sections of the community.

Our Trust is fully committed to safeguarding and promoting the welfare of pupils and expects all staff to share this commitment.

The successful candidate will be required to undertake an Enhanced DBS check.

Online searches will be carried out as part of Venn Academy Trust’s recruitment due diligence
for all shortlisted candidates, in line with Keeping Children Safe in Education.
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