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St Joseph’s Catholic Primary School, Bishop’s Stortford

Classroom Teacher

Job details
ECT/MPS/UPS (Fringe) 

Contract type:	Permanent		Reporting to: Headteacher and members of SLT 

Main purpose
Fulfil the professional responsibilities of a teacher, as set out in the School Teacher’s Pay and Conditions Document (STPCD).
Support the school’s Catholic ethos.

N.B. The duties listed below are not an exhaustive list of requirements. The specific nature and balance of these responsibilities will vary according to the needs of the school.
Key responsibilities
Teaching:

Be responsible for the quality of the teaching and learning of all pupils who are assigned to them. 
Plan and teach well-structured lessons to assigned classes, following the school’s plans and curriculum. 
Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils.
Participate in arrangements for preparing pupils for examinations, where appropriate. 

Whole-school organisation, strategy and development:
Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s values and vision.
Make a positive contribution to the school’s vision and values. 
Work with others on curriculum and/or pupil development to secure coordinated outcomes.

Health and Safety: 
Be aware of and comply with policies and procedures relating to child protection, health and safety, confidentiality, security, data protection; and report all concerns to an appropriate person.
Promote the safety and wellbeing of pupils.
Maintain good order and discipline among pupils, managing behaviour effectively to ensure a positive and safe learning environment. 

Working with colleagues and other relevant professionals:
Collaborate and work with colleagues and other relevant professionals within and beyond the school.
Develop effective professional relationships with colleagues.

Management of staff and resources:

· Direct, supervise and provide support to support staff assigned to them and, where appropriate, other teachers.
· Contribute to the recruitment, selection, appointment and professional development of other teachers and support staff.
· Monitor quality and standards of resources delegated to them. 



Professional development:
· Take part in the school’s appraisal procedures.
· Take part in further training and development in order to improve own teaching and overall performance.
· Where appropriate, take part in the appraisal and professional development of others. 

Communication:
· Communicate effectively with pupils, parents/ carers, colleagues, wider school community and governors. 
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St Joseph’s Catholic Primary School
Class Teacher Person Specification

Selection decisions will be based on the criteria outlined below. At each stage of the process, an assessment will be made by the appointment panel to determine the extent to which the criteria have been met.
When completing your Application Form and supporting statement, you should ensure that you address each of the selection criteria and provide supporting evidence of how you meet the criteria through reference to work or other relevant experience.
	
	Essential  
	Desirable

	Qualifications and Experience 
	· UK Qualified Teacher status (QTS) or oversees equivalent
· A willingness to support the Catholic ethos


	· Evidence of professional development
· Knowledge and appreciation of the Catholic faith

	Professional knowledge and understanding
	· Understand what constitutes high quality learning for children within a primary school 
· Know and use a range of strategies for engaging all learners and meeting individual needs 
· Effective organisational skills 
· Effectively use formative assessment strategies to progress learning
· Know how to use statistical information to evaluate the effectiveness of their teaching, to monitor the progress of those they teach and to raise levels of attainment
· Understanding of safeguarding procedures and responsibilities  
	· Experience of supporting pupils with SEND.
· Knowledge of a range of assessment strategies

	Skills and abilities
	· Creates a happy, encouraging and stimulating learning environment, where pupils feel safe, supported and inspired
· Plans and delivers engaging learning experiences to meet the needs of all pupils.
· Demonstrates high expectations for behaviour and learning
· Communicates effectively with pupils, staff, colleagues and parents
· Works well within and contributes to team development  
· Uses ICT effectively to support teaching and learning
· Willingness to provide opportunities for the children to develop their faith (with support)
	· Ability to contribute to curriculum development
· Willingness to offer support for extra-curricular activities
· Experience of leading worship
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	Personal qualities
	· Demonstrates the positive values, attitudes and behaviour they expect from children 
· Demonstrates passion for teaching and learning
· Demonstrates self-reflection and a willingness to receive and act on feedback
· Works well as part of a team and is solution focused.
· Has an excellent attendance and punctuality record
· Has a firm commitment to promoting and safeguarding the welfare of pupils at the school
	· Has ambitious plans for their future career
· Leadership qualities
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