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Job Description – Learner Support - Transport


	Job title
	Learner Support - Transport

	Grade
	GR2 fixed pt. 3

	Responsible to
	Strategic SEND Lead

	Responsible for
	This is a specific role fixed term role with funding provided from a specific learner. The role will entail supporting the learner in accessing alternative provision and remaining on site in case the learner requires any assistance or support during the day. 

	Effective from
	October 25





	Summit Learning Trust Mission Statement
Success through endeavour
Ambition through challenge 
Strength through diversity 




Job Purpose:
To undertake the role of guide for named learner to access their alternative provision either/or by:
· walking with learner.
· using public transport.
· travelling on a hired vehicle (taxi, private hire car).

The role will require the post holder remaining on site at the alternative provision in case the learner requires any assistance or support during the day.

If the learner is absent then the role will be based in the academy with the post holder assisting and supporting teaching, learning and assessment across the curriculum

.
General responsibilities and duties:
· To be responsible for the welfare, well-being, safety and security of the learner on the journey.
· You must have good road sense in being able to give clear and timely instructions, especially where the individual may become overwhelmed and may panic. In these instances, you must remain calm and patient.  
· Actively seek and create opportunities to engage and empower the individual to be independent in traveling to and from their alternative provision.
· Communicate effectively with the learner, their colleagues and professionals when in a work capacity environment.  
· To take reasonable care for their own health and safety at work and of those who may be affected by their actions or by their omissions. 
· To report to their manager any health and safety concerns, hazardous condition or defect in the health and safety arrangements 
· Ensure appropriate professional boundaries with the learner, theirs and your fellow colleagues and other professionals are maintained.  
· Monitoring the pupil’s response to the learning activities and where appropriate report back to Strategic SEND Lead and help modify or adapt the activities as agreed to achieve the intended learning outcomes
· To give positive encouragement, feedback and praise to reinforce and sustain the learner’s efforts, developing their resilience, independence and self esteem
· To establish supportive relationships with the learner concerned
· Undertaking the variety of tasks which spontaneously arise, while responding to the individual needs of the learner
· Attend training courses as required to develop knowledge and skills to improve the quality of the service you provide.  
· Carry out any other tasks that are deemed appropriate within your job role and the aims of the organisation.  
· Any other duties as deemed necessary by the Principal or Senior Leadership Team.

General Duties  
· The expectations of all Ninestiles An Academy colleagues are:
· To act professionally at all times.
· To play a full part in the life of the academy community, to support its distinctive mission and ethos and to encourage colleagues and learners to follow this example.
· To promote the academy’s corporate policies,
· To be flexible and adaptable.
· To adhere to the ethos of the trust.
· 
Safeguarding
· Ninestiles An Academy is committed to keeping children, young people and vulnerable adults safe.  The post holder is responsible for promoting and safeguarding the welfare of children, young people and vulnerable adults that she/he is responsible or come into contact with.    
Notes
· Whilst every effort has been made to explain the main duties and responsibilities of the post it may not identify every individual task that is required. You may be asked to carry out any other duties as commensurate within the grade in order to ensure the smooth running of the academy.
· This job description is not necessarily a comprehensive definition of the post. 
· It will be reviewed regularly and may be subject to modification or amendment at any time after consultation with the post-holder.

	Job description issued by the Principal:
	


	Copy received by:
	


	Date:
	











We are an equal opportunities employer and we are determined to ensure that no applicant or employee receives less favourable treatment on the grounds of gender reassignment, age, disability, religion or belief, sex, sexual orientation, marital status, pregnancy/maternity or race. 

The Summit Learning Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.   All appointments will be subject to an enhanced DBS check, including a Children’s barred list check.  Online searches of shortlisted candidates will also be conducted.  
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