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Statement of Purpose
The role of the assessor is to support the T Level Early Years Education students whilst they are at college and on work placements with local employers to ensure that they are developing the required skills, qualities and experiences for their role and qualification. This includes regular assessment, feedback, and support for all students. The role also includes liaison with employers to help them support students who are on work placement with them and ensuring that students are helping the settings to deliver a high-quality provision. In addition, the role requires working with curriculum teaching staff to ensure that the placement is meeting the qualification requirements. 
Early Years T Level Assessor.
	· Deliver a placement planning session
· Prepare learners for observation and structured observations as required by NCFE awarding body
· Lead the moderation process to meet the requirements of the awarding body
· Keep records of all observations and justifications of evidence of the learner and upload to on the NCFE portal
· Maintain regular contact with leaners and employers
· Travel to a variety of locations to make student/employer visits, as required. 
· Carry out risk assessments for new settings, where needed. 
· Receive and act on feedback from internal and external verifiers. 
· Work according to awarding body rules and regulations in all areas. 
· Develop new materials as relevant in order to enhance the delivery programme. 
· Have high expectations of students and motivate and build a ‘can do’ attitude with them. 
· Manage your own workload to ensure the full requirements of the post are carried out, enabling ALL students to achieve Early years Practitioner status in accordance with the DfE requirements. 
· Play an active role in the department, contributing to meetings, Schemes of Work, assessment, updates as appropriate and sharing best practice. 
· To assess students’ progress in accordance with College policy and awarding body requirements. 
· To plan and carry out assessments (including professional discussions) both in College and the student’s workplace adhering to the awarding organisations requirements. 
· To prepare Individual Learning Plans (ILPs), carry out regular reviews with students in accordance with the T-level examination body. 
· To participate in the delivery of training relating to work placement when required to, enhance learning with one-to-one tutoring. Ensure students develop skills required to develop as an Early year’s practitioner. 
· Ensure students are tracking their own competencies in order to complete the course. 
· To prepare materials suitable for the work place to assist the students. 
· To provide up-to-date working knowledge of the Early Years Foundation Stage (EYFS) 
· Keep up-to-date with any curriculum changes that may occur throughout the time in post. 
· Undertake other duties, as requested 
· To willingly participate in Internal Quality Assurance (IQA) activities in line with the IQA plan/direction of Head of Department



Support to School (this list is not exhaustive and should reflect the ethos of the school)
· Promote and safeguard the welfare of children and young persons you are responsible for or come into contact with.
· Comply and assist with the development of policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
· Be aware of, support and ensure equal opportunities for all.
· Contribute to the overall ethos/work/aims of the school.
· Establish constructive relationships and communicate with other agencies/professionals.
· Attend and participate in regular meetings.
· Participate in training and other learning activities and performance development as required. [image: ] Recognise own strengths and areas of expertise and use these to advise and support others.




























Person Specification
Early Years T Level Assessor

	Essential Criteria
	Measured By

	Experience
Level 3 Early Years Qualified with License to practice
Experience working within EYFS
	AF / I

	Qualifications/Training
· Minimum of 5 9-4 grades at GCSE or equivalent in Maths & English
· Degree
· Early Years Assessor qualification

	


C/AF

	Knowledge/Skills
· Knowledge of progression routes for students BTEC, GCSE, AS/A level, T-Level
· Effective liaison with external stakeholders
· Knowledge of post-16 education and options at 18
· Minimum 12 months young persons related work experience
· Ability to deliver sessions in College to students to support skills progression in the workplace
· Ability to communicate clearly and effectively 
· Strong IT skills
· Ability to be flexible and show imitative
· Good organisational and administrative skills 
	AF/ I

	Behavioural Attributes
· Customer focused
· Has a friendly yet professional and respectful approach which demonstrates support and shows mutual respect.
· Open, honest and an active listener
· Takes responsibility and accountability
· Committed to the needs of the pupils, parents and other stakeholders and challenge barriers and blocks to providing an effective service.
· Demonstrates a "can do" attitude including suggesting solutions, participating, trusting and encouraging others and achieving ex excitations
· Is committed to the provision and improvement of quality service provision
· Is adaptable to change/embraces and welcomes change. Acts with pace and urgency being energetic, enthusiastic and decisive
· Has the ability to learn from experiences and challenges
· Is committed to the continuous development of self and others by keeping up to date and sharing knowledge, encouraging new ideas, seeking new opportunities and challenges, open to ideas and developing new skills.
	


	[image: ]	
Note 1:
In addition to the ability to perform the duties of the post, issues relating to safeguarding and promoting the welfare of children will need to be demonstrated these will include:
· Motivation to work with children and young people.
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people.
· Emotional resilience in working with challenging behaviours and [image: ] Attitudes to use of authority and maintaining discipline.
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