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JOB DESCRIPTION
	Job Title:  Specialist Support Team Lead (Learning Disability Nurse)    
                  

	Reports to:  Executive Principal 


	Banding:        Hayband C

TTO 

37 hours per week + 10 days £39,679


	

	Role Context: 
The post holder will be a highly visible member of the  Nursing leadership team, to contribute and raise awareness of health concerns specifically relating to Children with moderate/severe Learning Disabilities.   The post requires close liaison with a broad range of other healthcare disciplines and agencies including education, social services, voluntary agencies and care providers.  

The post holder works autonomously and leads in the delivery of Learning Disability Nursing Service within professional guidelines and the overall framework of wider CYP policies and procedures. 
As a skilled and experienced practitioner with strong clinical and leadership experience, the post holder will disseminate knowledge and share up to date clinical information with the 

team.
Co-ordinate and develop care plans for individuals utilising clinical skills and knowledge of 

appropriate assessment tools, nursing process and therapeutic interventions in line with 

best practice and in accordance with School Procedures and guidelines.


	Key Accountabilities
	Performance Measures


	· To have lead responsibility for providing specialist LD nursing care, knowledge and expertise in the care and management of children and young people with moderate/severe Learning Disabilities.

· To develop and sustain partnership working with all members of the multi-disciplinary team, including health, education, social care and the voluntary sector.
· To liaise, make and receive referrals from other disciplines and make decisions regarding treatments/outcomes whilst working autonomously and prioritising caseloads within the LD nursing team. 

· Provides clinical and professional leadership to the School.
· To plan, implement and evaluate a range of appropriate evidence-based strategies that facilitate and support provision of quality care in the School setting. 

· Promote a culture of evidence-based practice within the team including measurement of clinical outcomes and contribution to research activity if required.

· To offer and support induction, preceptorship, coaching 

and mentorship to staff to enhance clinical 

assessment, formulation and care planning to promote a 

learning culture, enabling others to develop their full 

potential.

· Used advanced skills and expert knowledge to clinically lead and enable others to deliver best practice across the service. 
· To work with locality leads to ensure standards of practice are equitable across the whole service.

· To be first point of contact for professionals, other agencies for Learning Disability in School.

· Support, lead and motivate members of the LD nursing team and ensure an MDT focus.

· Ensure effective referral management processes and systems are utilised.

· Identifies and minimises risk in order to enable safe working practices.

· In line with School Policy, handles conflict and grievance within the team.

· In line with School Policy, handles complaints within a timely manner.

· Promotes positive links and relationships with other professionals, agencies and voluntary bodies.

· Ensure team meet required standards of record keeping and data entry, ensuring documentation audits are carried out.

· Supports Bassetlaw Locality Lead in reviewing their team’s performance data to ensure that work meets best practice standards and is used appropriately to support proposals and recommendations for decision-making.

· The postholder will be innovative and flexible responding to emerging and developing client/team/partner needs and will develop quality improvement strategies.

· The duties and responsibilities of the post will be 

undertaken in accordance with the policies, procedures 

and practices of St Giles School, NICE and professional regulatory bodies.

	Appropriate professional standards and agreed service criteria and targets are met
Policies are adhered to and complaints are dealt with in a timely and professional manner.

Pupil’s records will be maintained in line with national and local record keeping standards. 

Caldicott Requirements will be adhered to.

Team reports will be produced in a professional and timely manner.

Electronic information systems will be used in line with agreed School procedures.


	Dimensions

	The Specialist LD Nursing service is an integral part of the School, providing care and support to children and young people with moderate/severe Learning Disabilities. This involves providing specialist children’s LD nursing advice and support. Occasional requirement to exert moderate physical activity during visits.
· Managing the caseload and utilising effective time management, planning the delivery of face to face contacts covering a large geographical area.

· Deliver evidence-based care to enable children and young people with a moderate to severe learning disability to remain in their chosen place of residence, preventing placement breakdown and inappropriate referrals to local authority looked after provision. 
· Provision of a high quality flexible and responsible service to meet the needs of the local LD population.

· Advise parents, carers and teachers in a variety of community settings, to implement specialist LD nursing care plans for the young person through the provision of individualised assessments,  interventions and co-ordinate therapeutic packages of care. 
· To act as an advocate for children, young people and families within caseload.

· To participate in the development of clinical guidelines, policies and procedures relevant to specialty.
· The postholder will maintain positive working relationships with partners so to 

continue to further develop the LD Nursing team’s clinical practice.
· To acknowledge the specific cultural needs of children and families and ensure that care is delivered in a way that is sensitive to such needs.


	Safeguarding

	All employees are responsible for taking all reasonable measures to ensure that the risks of harm to children and vulnerable adults are minimised.  They should take all appropriate actions to address concerns, working to agreed local policies and procedures including the guidance on Safeguarding, in partnership with other relevant agencies.  This includes accessing appropriate training, advice and support. 


	Disclosure and Barring Services

	Where this post meets the definition of ‘Regulated activity’ a defined in Safeguarding Groups & Freedoms of Protections, the post will be subject to a DBS Disclosure check at the point of recruitment and thereafter, as the Trust determines appropriate.


	Infection Control

	All employees of St Giles School have an individual responsibility to have knowledge of and employ the basic principles of infection prevention and control practice. All employees must comply with Infection Prevention and control mandatory training requirements specific to their role.


	Equality & Diversity

	All staff should be able to demonstrate an understanding of and commitment to Equality, Diversity and Inclusion as identified within the School’s Equality and Diversity Policy and associated Equality, Diversity and Human Rights legislation. 



	Sustainability

	It is the responsibility of all staff to minimise the School’s environmental impact wherever possible. This will include recycling, switching off lights, computers, monitors and equipment when not in use. Helping to reduce paper waste by minimising printing/copying and reducing water usage, reporting faults and heating/cooling concerns promptly and minimising travel. Where the role includes the ordering and use of supplies or equipment the post holder will consider the environmental impact of purchases.


	Data Quality Statement 

	All staff of St Giles School have a responsibility for data quality; improved data quality leads to better decision-making across the School. The more high-quality data, the more confidence the organisation has in decisions. Good data decreases risk 

and can result in consistent improvements in results. Employees within data roles have a 

responsibility for inputting high quality data (accurate, valid, timely, complete) and for ensuring 

that high quality data is maintained.


	Communication

	·      To provide supportive and sensitive communication, written and verbal advice to patients, carers and staff, whilst demonstrating an understanding of the nature and effects of some information and of barriers to effective communication e.g. sensory or cognitive impairment and unrealistic expectations whilst being considerate of client confidentiality. 


· Always act in a dignified and responsible manner with service users, carers and colleagues, using appropriate language and communication skills, which acknowledge barriers to understanding, cultural differences and diversity. 

· To ensure effective multi-agency partnership working with statutory agencies, private and 

voluntary agencies and community groups. 

· In consultation and agreement with others to support the School’s vision, values, 

strategies and objectives.

· Enable the Pupil to gain insight and understanding, providing meaningful information where there may be significant barriers.  This will require the highest level of interpersonal communication skills required in highly emotive and difficult situations.

· Highly developed interpersonal communication skills in leading the Children’s Learning Disability Nursing team.

· Ensure up to date clinical guidance is cascaded to other team members and maintain clinical governance standards. 

· Support team members in multi-agency working with complex and challenging cases.

· Records information given to patients, carers and staff in a consistent manner in line with local and NMC guidance.


	Knowledge, Training and Experience

	· Professional Qualification – Registered Learning Disability Nurse.

· Current 1st level NMC registration.

· Educated to degree level or equivalent experience.

· Extensive experience of working with children and families in the community with a range of clinical diagnosis such as ASD, ADHD and have a moderate to severe learning disability who  present with complex challenging behaviours, sleep disorders, self harming behaviour, aggression, sensory processing needs and continence problems associated with learning disability. 

· Undertaken appropriate training to deliver clinical and safeguarding superivison to the wider team and specific LD clinical supervision to LD clinicians within the School as required. 

· Experience of SEND, EHCP, Transitions and Preparing for Adulthood processes and procedures. 

· Contribution to senior leadership team in relation to current provision and development of services.
 

· Working knowledge and experience of relevant legislation regarding young people such as DOLS/Mental capacity act. 

· Working knowledge and experience of relevant legislation of safeguarding policies and procedures.
 

· Ability to organise and prioritise workload including caseload management. 

· Basic IT skills including Arbor 

· High level of verbal and written communication skills.

· Ability to manage conflict and negotiate resolution.

· Mentor qualification ENB 998 or equivalent education qualification, plus experience of developing staff/students.

· Ability to demonstrate leadership and management skills through experience and continuous professional development.

· Ability to demonstrate awareness of current professional issues relevant to local and national Learning Disability Nursing initiatives. 


	Analytical and Judgement Skills

	· To support the Children’s Nursing Team as appropriate, to review and audit team clinical documentation to ensure quality standards are maintained and improved where necessary. 

· Develop and complete risk assessments, implementing effective risk management strategies with the LD nursing team, analysing and deciding the most appropriate approach to implementing care plans, agreeing objectives with service users and carers. 

· Follow appropriate escalation policy where risks are identified that compromises safety and quality. 

· To monitor and evaluate the equality of service provision and implement necessary changes.

· Evidence of data collection, evaluation and analysis relevant to the LD team.

· To use analytical skills and specialist clinical knowledge to prioritise clinical care, considering risk, 

complexity and timely delivery for those with significant needs.

· To liaise and work in partnership with other health professionals and other external stakeholders. 


	Planning and Organisational Skills

	· Able to organise and prioritise own workload and that of LD team. 

· Ability to plan, manage and develop pathways within the Children’s Learning Disability Nursing Team.  

· Co-ordinating plans of care with other professionals and agencies when necessary and within required timescales. 

· To assess, formulate and initiate treatment plans and review within agreed timeframes and allocate within the team based on severity of need. 

	Physical Skills

	· Ability to cope with physical/non-physical challenging behaviour, aggression and impact of this on others. 

· Ability to drive for work purposes in the community. 

· Occasional requirement to exert moderate physical activity during visits.


	Responsibility for Pupil Care

	· Assess, plan, implement, review and develop interventions to meet people’s identified needs and improve health outcomes.  

· Support the School in the reporting of serious untoward incidents or investigations, route cause analysis and reviews, supporting the team, pupil’s and carers.

· Accept ongoing accountability for pupils and supervise and/or mentor the clinical team in the provision of direct/indirect care provision. 

· Demonstrate a high level of clinical competency, liaising and acting as a specialist resource within the School for professionals working within Learning Disability Nursing Team. 

· Provide face to face and telephone advice and support to children, young people and their parents/carers who are accessing the children’s learning disability nursing service. 

· They will maintain records of care and treatment in accordance with School guidelines.

· The post holder will liaise with and refer to other professionals in order to ensure appropriate sign 

posting and the setting up of care packages.



	Responsibility for Policy/Service Development

	· Comply with and carry out safe practice in accordance with School policies and procedures, appropriate Codes of Conduct, the Mental Health Act (1983) and other relevant national and local guidance commenting on policies, procedures and developments as necessary. 

· In conjunction with the SLT to implement and assure service delivery is in accordance with quality standards. 

· Promote the mission and values of the School.

· Attend and contribute to meetings appropriate to role.

· To promote Clinical Governance ensuring that the service is audited against quality benchmarks.


	Responsibility for Financial and Physical Resources

	· Personal duty of care to equipment and resources.

	Responsibility for HR

	· To work with senior leadership team to improve recruitment and retention and contribute to the recruitment process, acting as appointing officer as required. 

· Ensuring that the quality of care provided is safe and of a high quality and is evaluated and 

communicated to the team, offering supervision and support to other team members as the senior 

clinician. 

· Complete Performance and Development reviews for staff within the School Children’s Learning Disability Team. 

· To maintain own continuing professional development and use reflective practice to evaluate and update current practice. 

· Undertake training applicable to the post. 


	Responsibility for Information Resources

	· Responsible for using I.T. to maintain clinical records, e-mail and written communication in accordance with Trust policies and professional guidelines. 

· Uses relevant IT systems to create and populate documents, presentations, reports and audits. 


	Responsibility for Research and Development

	· Contribute to audit and data collection, development of quality improvement plan.

· Ensure adherence to Information Governance and record keeping policies.



	Freedom to Act

	· Accountable for own actions, working independently and autonomously, with lead responsibility for the day to day management of the School  LD Nursing Service. 

· Working within the policies and procedures of St Giles School.

· Clinical practitioner working in a specialised field. 

· Using care and risk management plans within the guidelines of the School.

· Working within professional codes of conduct. 


	Physical Effort

	· Occasional moderate effort. Involving sitting, standing, walking, and carrying equipment.  

· Spending periods of time driving to and from home visits, schools and training. Requirement to exert moderate physical activity during visits.


	Mental Effort

	· Working in a clinical environment requires post holder to use a high level of concentration over 

prolonged periods of time in order to carry out detailed assessments and initiate appropriate treatment plans.

· Work pattern unpredictable due to co-ordinating, allocating and management of demand and staff 

resource to safely meet requirements of young people referred to the team.

· Ability to identify and recognise stress factors in self and others and to utilise coping mechanisms.

· To be flexible to the demands of the service including unpredictable workloads, deadlines and required to change from one activity to another at short notice in response to local need. 


	Emotional Effort

	· Working with young people who have challenging behaviour who are likely to engage in self -harming behaviours and/or aggression. The post holder will have to deal with high levels of distress and disturbance and frequent emotional outbursts, which at times may include anger and conflict. Working with parents and carer’s who may be very distressed by the difficulties experienced by their child.

· Management of complaints with the School Learning Disability Nursing Team and supporting colleagues working with challenging families.

· Discussion of complex and highly distressing issues with children, young people and their families, which may involve exposure to cases of child neglect and safeguarding concerns.

· Frequent concentration of an unpredictable pattern.

· Deals with staff problems, occasional patient complaints, some parents/carers might become aggressive/rude.



	Working Conditions


EMPLOYEE SPECIFICATION FOR THE POST OF School Community Learning Disability Lead 
All staff should be able to demonstrate an understanding of and commitment to Equality, Diversity and Inclusion as identified within the School’s Equality and Diversity Policy and associated Equality, Diversity and Human Rights legislation 

	Attribute
	Essential
	Weight
	Desirable
	Weight
	How

Identified

	Physical requirements


	Ability to move across trust and community sites and full ability to perform the full range of duties
	
	
	
	Interview

	Qualifications -

Academic / 

Craft /

Professional/

Training
	(Equivalent qualifications will be considered where their equivalency can be demonstrated)

Professional registered qualification e.g. Level 1 Registered Nurse (Learning Disability)

Current NMC Registration
Educated to degree level or evidence of equivalent experience 
Ability to demonstrate leadership and management skills through experience and/or post graduate continuance professional development 
NMC Approved mentoring qualification 

	
	Willingness to undertake management qualification

	
	Application Form for all 



	Experience


	Extensive experience of working with children and young people with learning disabilities in a community setting with a range of associated health problems using an appropriate evidence based clinical interventions.
Significant post registration experience as a senior nurse in relevant area of practice (LD)

Demonstrates motivation and commitment to provide high quality patient centre nursing care and co-ordinating care plans. 

Demonstrate satisfactory clinical expertise for the banding. 

Ability to manage conflict and negotiate resolution.

Extensive experience of multi-agency working including education, health and social care.

Experience of providing clinical and safeguarding supervision in relation to complex cases to junior staff and peers. 

Experience of audit, research and analytical skills

Extensive experience of involvement: communicating with service users/carers to reflect on and develop service. 

Demonstration of leadership skills. 

	
	
	
	Application Form/Interview

for all 


	Knowledge


	Extensive knowledge of significant learning disabilities and health concerns that affect children, young people and the impact on their families/carers and the ability to assess these appropriately

Knowledge of DOLS, EHCP, SEND, CHC, Mental health Act and MCA. 

Working knowledge and experience of the provision of functional analysis and interventions with children, young people with moderate to severe learning difficulties and their families. 

Working knowledge and experience of safeguarding policies and procedures.
Demonstrates effective communication and interpersonal skills.
Ability to lead LD team and work effectively with others

Demonstrates initiative and ability to work independently, able to problem solve and prioritise own and others work.
Able to make judgements based on evidence-based practice and translate this for use in the clinical team environment. 

	
	
	
	Application Form/Interview for all 


	Skills


	Ability to work autonomously whilst being able to work as an integral part of the MDT. 

Ability to utilise electronic data recording systems. 

To be able to prioritise workload. 

To maintain accurate case records in line 

with Nottinghamshire Healthcare Trust policies and procedures.

Advanced skills in communicating with young people and families and professionals whilst demonstrating and understanding of the nature and effects of some sensitive information. 

Highly motivated & able to engage with service users, carers and key stakeholders to improve outcomes.

To be flexible, forward thinking and committed to practice development.

Understanding of national and local priorities.

	
	
	
	Application Form/Interview for all 


	Contractual

Requirements


	Understanding of Confidentiality & Data Protection Act.
Ability to travel between locations as a part of the role.

Evidence of revalidation. 

A full UK driving licence and vehicle for business use is required for this post; however reasonable adjustments will be made for disabled individuals in line with the Equality Act 2010. 


Be subject to/undertake DBS checks as required by Trust policy/procedure. 

	
	
	
	Application Form/Interview for all 



Please note that all criteria will be subject to reasonable adjustments where the applicant has declAred a disability as described in the Equality Act
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