


WELCOME 
FROM THE HEAD 

Nicola Bull 
Headteacher 

Dear Candidate, 

Thank you for considering this opportunity. We are excited to offer a 

unique opportunity for a knowledgeable and skilled person to join our 

forward-thinking team at Kingsbury Green Academy, a school with 

ambitious goals and ever-improving outcomes. This role is perfect for an 

individual who is eager to contribute to a high-performing educational 

environment. If you are passionate about making a real impact, we 

want to hear from you. We seek candidates who are driven to enhance 

the educational experiences and life chances of our students. 

Since joining Kingsbury Green Academy (KGA) in September this year, I can confidently say 

that it is a vibrant and welcoming place where both staff and students thrive. As an 

experienced headteacher and trust leader, I sought to return to headship at a school that 

fosters a strong sense of community and belonging. I was eager to be part of a school 

dedicated to delivering an ambitious and broad curriculum through excellent evidence­

informed teaching. I was searching for a school which was committed to offering a variety of 

trips, after-school clubs and activities that help students explore their talents and passions. 

Most importantly, I wanted to be in an environment where positive relationships amongst 

staff and students are nurtured through mutual respect. KGA excels in all these areas. 

Behaviour of students is excellent, outcomes for children improve every year, and there is a 

dedicated team of staff and governors working in supportive partnerships with parents and 

students. 

When you join KGA, you also become part of The Ascend Learning Trust (ALT), a 

collaborative network of secondary and primary schools committed to enhancing student 

experiences through the sharing of best practices, pooling resources, and tackling common 

educational challenges. At ALT, staff well-being is a top priority. The trust emphasises 

professional development through exceptional training and coaching while valuing work-life 

balance.We respect your time by never asking staff to complete tasks that don't directly 

benefit our students. 



We also avoid short deadlines and last-minute calendar changes and we never ask you to 

complete unnecessary administrative tasks. This dedication to staff well-being is more than 

just a promise. Each year, every staff member is entitled to book one day's leave on a day of 

their choosing as a "well-being day". This year's two-week October half-term has also 

enabled staff and parents to enjoy more affordable holiday options. Moreover, our summer 

term concludes earlier than most, allowing for an extended summer break. 

Joining KGA means joining a supportive and forward-thinking community where your well­

being and professional growth are truly valued and our vision and values guide everything 

we do here: 

Vision and Values 

We are committed to delivering a rich and diverse curriculum through passionate and 

knowledgeable teaching. We aim to engage all learners and support them in making 

exceptional progress, regardless of their starting points. 

We believe in achieving excellence collectively by: 

• Embracing every opportunity for growth and development.

• Breaking down social, economic, and academic barriers to help students reach their full

potential.

• Valuing hard work and perseverance as the keys to success.

• Inspiring every individual to be bold, courageous, and aspirational.

• Fostering a culture of mutual respect and pride in ourselves, our school, and our

community.

As Headteacher, I assure you of a supportive and dedicated senior team, a stimulating and 

happy work environment, and the opportunity to work with exceptional young people. You 

will join a team of professionals who are committed to making a difference and to shape the 

future of Kingsbury Green Academy. 

Nicola Bull 

Headteacher 







 

JOB DESCRIPTION 

Role Summary: To lead TA support for SEN and the wider academy including the 
preparation and delivery of lessons to pupils under the direction of the Director of 
Subject, KS3 Subject Lead and SENCO. To oversee the planning and evaluation of a 
range of literacy interventions e.g. SRA/ NESSY/ Lexia/ Accelerated Reader within a 
framework set by the school and to teach, and support the teaching of, these 
programmes. To teach and support lessons as directed by the Director of 
Subject/SENCO. 

Key Accountabilities: 

Pupils 
• Work with Curriculum Leaders, Learning Support, staff etc to ensure 

Learning Support reflects the School’s ethos and aims. 
• Develop knowledge of a range of learning support needs and strategies 
• Preparing and developing resources for learning activities and reporting on 

the progress made by pupils 
• Give in-class support by: clarifying and explaining instructions; 
• ensuring the pupil is able to use equipment/ materials provided; 
• motivating and encouraging; supporting development of skills in literacy, 

numeracy, communication and social/ behavioural needs; helping pupils to 
concentrate on, and finish, work set; meeting physical needs whilst 
encouraging independence; liaising with class teachers and SENCo about 
Provision Maps. 

• To lead  in the monitoring and delivery of small groups of pupils as directed 
by the Curriculum Leader in intervention sessions to improve literacy 
including: 

• Preparing appropriate resources and activities for literacy sessions 
• reporting on the progress of students to the Subject curriculum Leader, KS3 

lead & Senco. 
• To encourage acceptance and inclusion of pupils with special needs. 
• To develop methods of promoting/reinforcing self-esteem and 

independence. 
• To accompany the pupil on outings related to area of specialism. 
• To provide individual supervision in and out of the classroom for students 

with behavioural problems. 
• Monitoring directed students including the assessment, recording and 

reporting of achievement and mental well-being 



 

Staff 
• To assist and work collaboratively with the class teacher (and other 

professionals as appropriate) in the development of a suitable programme of 
support. 

• Work collaboratively with staff to make reasonable adjustments to lesson 
plans, materials and teaching activities to ensure accessibility for students 
with SEND. 

• Understand the language, and contribute to the process, of Provision Maps 
and Academic Mentoring. 

• In conjunction with the class teacher, and under direction from the SENCo, 
ensure that the progress of students with SEND is being monitored and 
tracked. 

• To participate in the evaluation of the support programme as part of school 
self-evaluation processes. 

• To provide regular feedback about pupils to teacher/ SENCo. 
• Comply with any reasonable request as requested by a manager to 

undertake work of a similar level that is not contained within this generic role 
profile. This role profile may be changed by a manager in consultation with 
you. 

 
Supervision & management: No direct line management responsibility but role must 
be an effective collaborator between Support Department Staff, parents, pupils with 
SEND and appropriate external agencies. 

Resources responsibility: Create and prepare resources for supporting pupils with 
SEND. No budgetary responsibility.  

Key Contacts and Relationships: 

Internal 

• SLT 
• Heads of Key Stage 
• Curriculum Leaders 
• Teaching and Admin Staff 

External 

• Parents/guardians 
• Suppliers 

 



 

PERSON SPECIFICATION 

Qualifications: 

• GCSE or equivalent in core students including grade C in English and 
Mathematics 

• IT literate including excel, publisher and word 
Knowledge & Skills: 

Essential: 
• ALT & GDPR training 
• Ability to use own initiative 
• Resourceful, patient and resilient 
• Presence in the classroom 
• Ability to work in a team and alone 
• Excellent communications skills 
• Behaviour Management 
• Detailed knowledge of special needs. 
• Experience of delivery literacy programs of learning to children. 
• Understanding of classroom roles and responsibilities 
• Empathetic approach to learning 
• Ability to maintain confidentiality. 

 
Desirable:  

• Evidence of HLTA status 
• Level 3 Teaching qualification 








