MAINSCALE TEACHER - JOB DESCRIPTION
JOB TITLE: Class Teacher
REPORTING TO: Headteacher
The appointment is subject to the current conditions of employment for teachers contained in the School Teachers’ Pay and Conditions Document, the Education Act 2002, the Teachers’ Standards (2012), and other current legislation. This job description may be amended at any time following discussion between the Headteacher and the member of staff, and will be reviewed annually.

Entitlement
The Bellbird Primary School and its Governing Body are committed to supporting the professional effectiveness of all staff through:
· the provision of dedicated planning, preparation and assessment time (PPA)
· access to high-quality professional development opportunities
· a supportive environment that values staff wellbeing

Role Purpose
To provide high-quality teaching and learning which enables all pupils to make good progress, achieve their potential, and thrive in a safe, inclusive and stimulating learning environment that reflects the values of The Bellbird Primary School.

Professional Values and Practice
The teacher will:
· Build strong, respectful relationships with children, staff, parents, carers, governors and the wider community in keeping with our inclusive and nurturing ethos
· Be a positive team member, upholding and contributing to school policies and improvement priorities
· Act in accordance with the Teachers’ Standards and statutory frameworks
· Work collaboratively with teaching assistants and other colleagues to support pupils’ learning and wellbeing
· Demonstrate a commitment to personal professional development
· Contribute actively to the life and success of the school, supporting a positive school culture and ethos

Teaching and Learning
The teacher will:
· Set high expectations that inspire, motivate and challenge all learners
· Plan and deliver engaging, well-structured lessons that are responsive to pupils’ needs
· Create a positive and inclusive classroom environment that supports emotional and academic development
· Use assessment effectively to inform planning, track progress, and provide meaningful feedback
· Differentiate teaching and adapt strategies to meet the needs of all pupils, including those with SEND, EAL, and higher prior attainment
· Promote excellent standards of behaviour and support the school’s behaviour policy consistently
· Contribute to the development and delivery of a broad, balanced and exciting curriculum
· Integrate the use of technology to enhance teaching and learning

Assessment and Pupil Progress
The teacher will:
· Assess pupils’ work accurately and provide timely, constructive feedback
· Use assessment data to monitor progress, identify gaps, and set targets
· Work with colleagues and parents to support pupil progress and wellbeing
· Contribute to the preparation of reports, records, and statutory assessments as required

Wider Responsibilities
· Support the aims, values and vision of The Bellbird Primary School and represent the school positively at all times
· Contribute to extra-curricular activities, school events and community links
· Take on additional responsibilities as agreed, contributing to the overall development of the school
· Maintain high standards of personal conduct, punctuality and attendance

Professional Development
· Take responsibility for identifying and addressing areas for personal and professional growth
· Engage positively in appraisal, feedback, and mentoring processes
· Reflect on practice and seek support where needed to develop and improve

Person Specification: Main Scale Class Teacher
	
	Essential

	Desirable

	Qualifications
	Qualified Teacher status
	commitment to further professional development

	Experience
	The Class Teacher should have experience of teaching at any Key Stage
	In addition, the Class Teacher might have experience of: teaching across the whole Primary age range; working in partnership with parents; leading a curriculum area.

	Knowledge and understanding
	The Class Teacher should have knowledge and understanding of: the theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies); statutory National Curriculum requirements at the appropriate key stage;
	In addition, the Class Teacher might also have knowledge and understanding of: the preparation and administration of statutory National Curriculum tests; the links between schools, especially partner schools.

	Knowledge and understanding (cont.)
	the monitoring, assessment, recording and reporting of pupils’ progress; the statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child Protection; the positive links necessary within school and with all its stakeholders; effective teaching and learning styles.
	In addition, the Class Teacher might also be able to: develop strategies for creating community links.

	Skills
	The Class Teacher will be able to: promote the school’s aims positively, and use effective strategies to monitor motivation and morale; develop good personal relationships within a team; establish and develop close relationships with parents, parish partners and the community; communicate effectively (both orally and in writing) to a variety of audiences; create a happy, challenging and effective learning environment; plan and manage their own time, as well as that of others.
	

	Personal characteristics
	Approachable Committed Enthusiastic Able to motivate self and others Calm under pressure Well-organised Good sense of humour
	




