


WELCOME 
FROM THE HEAD 

Russell Langdown 
Head of School 

Lawn Manor Academy is proud to be part of the Ascend Learning Trust. 

We were the first school to join the Ascend Learning Trust in 

September 2017 and we enjoy close links with all Ascend Learning 

Trust schools. We believe that within each child there is a real potential 

to achieve and that, as teachers, it is our job to ensure that this 

potential is met through their academic studies and high expectations. 

Lawn Manor Academy is an all-ability school and we place great 

emphasis on inclusive education. 

We have an excellent pastoral care system to support pupils and the 

community. We offer a rounded curriculum to suit children of all abilities 

with excellent facilities to support this. We take pride in the focus we give 

to each child as an individual and how we help them to develop and grow 

to achieve well and be a good citizen. 

We have an ambitious vision for our school with a robust strategy for 

achieving it. Our I Learn values are at the heart of our strategies for 

success. 

Working at Lawn Manor Academy is both rewarding and inspiring. We are 

an inclusive environment that celebrates diversity and different cultures 

daily. We are committed to extremely high standards of behaviour and 

have fostered an environment where the relationships that exist within the 

school, and the polite and respectful atmosphere that we enjoy, are 

commented on by all who visit our school. 

By teaching our pupils how to demand the best of themselves, we will send 

them out into the world ready to embrace the challenges they will meet; 

whether they are in the boardroom, on the stage, in the lab or on the 

sports field at home or abroad. A positive mind-set is important at Lawn 

Manor Academy. 

We take pride in "Inspiring and Creating Futures for All". 

Inspiring and Creating Futures for All 







 

Job Description - Inclusion Provision Manager 

Role Summary:  
To manage the school’s on-site inclusion provision, provide support for SEN 
(Special Educational Needs) and the wider school through the preparation and 
delivery of a bespoke online curriculum to pupils.  The provision will particularly 
support with behaviour or other barriers to learning, to access a suitable 
mainstream curriculum, attain appropriate and recognised qualifications, and to 
prevent Permanent Exclusion.  
 

Key Accountabilities: 

Pupils 
• Work with Raising Standards Leaders, Learning Support, staff etc to ensure 

The Inclusion Provision reflects the school’s ethos and aims 
• Planning, delivering and reviewing impact of a bespoke nurturing and 

engaging online curriculum including a Core offer and access to a range of 
subjects 

• Offering hands on / offsite learning opportunities 
• To facilitate targeted pupil interventions as part of reintegration following 

pupils’ return from suspensions 
• Develop knowledge of a range of learning support needs and strategies 
• To implement the assess, plan, do, review process and the graduated 

response process for identification and support of pupils with additional 
needs 

• Reporting on Pupil progress 
• To encourage acceptance and inclusion of pupils with special needs 
• To develop methods of promoting/reinforcing self-esteem and 

independence 
• To provide supervision in and out of the classroom for students with 

behavioural, engagement and attendance difficulties 
• Monitoring students including the assessment, recording and reporting of 

progress, achievement and mental well-being 
 
Staff 
• To oversee the delivery of a range of Literacy, Speech and Language and 

Social Emotional and Mental Health (SEMH) interventions e.g. Talk for 
Teens, Zones of Regulation, Language for Behaviour and Emotions within a 
framework set by the school.  

• To manage and evaluate pupil engagement with on-line platforms such as 
ED Class for pupils who access the inclusion provision.   

• To refer and maintain contact with pupils who attend off-site Alternative 
Provisions e.g. EOTAS / The Platform. 

• To advise and work collaboratively with pupil’s class teachers (and other 
professionals as appropriate) in the development of a suitable programme 
of support whilst attending and transition from the Link. 

• Work collaboratively with staff to make reasonable adjustments to lesson 
plans, materials and teaching activities to ensure accessibility for students 
with SEND (Special Educational Needs and Disabilities) 



 

• Understand the language, and contribute to the process, of Provision Maps 
/ CPOMS  

• Under direction from the SENCo (Special Educational Needs Co Ordinator), 
ensure that the progress of students with SEND is being monitored and 
tracked 

• To participate in the evaluation of the Alternative Curriculum offer as part 
of school self-evaluation processes 

• To provide regular feedback about pupils to SLT / teachers 
• Report regularly to SLT on the impact of the LINK  
• Comply with any reasonable request as requested by a manager to 

undertake work of a similar level that is not contained within this generic 
role profile. This role profile may be changed by a manager in consultation 
with you 

 

Knowledge & Skills: 

Essential: 
• Experience of working in a specialist setting or alternative curriculum  
• Ability to use own initiative 
• Resourceful, patient and resilient 
• Presence in the classroom 
• Inclusive pedagogy 
• Detailed knowledge of special needs, especially SEMH / SLCN 
• Understanding of the impact of Childhood trauma and attachment needs 
• Ability to work in a team and alone 
• Excellent communications skills 
• Secure and consistent behaviour management 
• Experience of delivering highly adapted and engaging teaching to young 

people. 
• Understanding of classroom roles and responsibilities 
• Empathetic approach to learning 
• Ability to maintain confidentiality. 
• Safeguarding L3 training or willingness to train and be part of the 

safeguarding team. 
• Ability to drive 

 
Desirable:  
Thrive/ EBSA / ELSA / attachment aware school training 










