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FOREST SCHOOL ROLE LEVEL 4 
JOB DESCRIPTION


	Salary Grade: G8 – G12
	Status of Post:
Permanent, Full-time

	Responsible to: 
Senior Leadership Team 

	Review Date: In line with cycle of appraisal / performance management

	Responsible for: Co-ordination, delivery and monitoring of the extended curriculum
	Hours: 37 hours per week, 39 weeks per year




This job description may be amended at any time, following consultation between the Headteacher and member of staff and will be reviewed annually.  Priorities for the year will be negotiated and highlighted.

Core Purpose

· To support the school’s work on engaging students in outdoor learning through Forest School.
· To be responsible for designing and implementing an outdoor learning programme
· To organise and direct (as appropriate) the teaching of outdoor learning across the curriculum
· To manage and be responsible for the outdoor learning facilities and resources.
· To evaluate the standards of students’ achievements and set targets for improvement.
· To identify appropriate accreditation opportunities in outdoor learning.
· To support the provision of a high-quality educational experience for all students, including provision for health, safety and welfare in line with current pay and conditions document and National Standards for Teaching Assistants.

Main Duties & responsibilities 

· To be responsible for designing, planning and overseeing the day-to-day delivery, organisation and smooth running of Isebrook School’s Forest School programme.
· To promote learning in the outdoor environment and the ethos of Forest Schools and outdoor learning.
· Select and use a range of different resources and teaching styles, appropriate to the Forest School experience and outdoor learning.
· To evaluate programmes and to continually strive for improvement. 
· Contribute imaginatively to the curricular and the Forest School programme of the school liaising as required with the lead for Duke of Edinburgh. 
· To be responsible at all times for high standards of care and education of all group members in accordance with the Forest Schools Association principles and criteria for good practice.
· To ensure effective communication with all stakeholders including teachers, support staff & parents.
· To manage support staff and volunteers effectively, ensuring they embrace the ethos of forest schools. 
· To ensure the health and safety of all participants, including writing and checking risk assessments for the sites, tools and activities used. 
·  To regularly check and maintain tools and other equipment. 
· To adhere to all relevant policies and procedures of the individual schools and settings. 
·  To engage in continuous professional development. 

Experience & Skills 
· Experienced in working with children in education or play work.
· Ability to motivate and inspire children across the range of age, ability and confidence. 
· Be willing to complete the Level 3 Forest Schools Programme Leadership Certificate 
· Hold a current Paediatric First Aid Certificate, (or be willing to undertake the training)
· Hold a Food Hygiene Certificate (or be willing to undertake the training). 
· Knowledge, understanding and practical experience of Forest Schools provision 
· Knowledge and practical understanding of child development and pedagogy. 
· Knowledge and understanding and practical experience of education within the outdoor environment. 
· Able to work independently and to manage own time efficiently. 
· Excellent communication skills. 
· Ability to work individually and as part of a team. 
· Ability to manage support staff and volunteers.
· Ability to effectively manage risk and produce thorough risk assessments, putting suitable measures in place to ensure the safety of all staff and students 
· Ability to think creatively and adapt activities to allow all students to be included and a commitment to equal opportunities for all learners.

Personal Attributes 
· Love of the outdoors and nature
· Self-motivated
· A flexible approach to work commitments
· Excellent role model for learners, staff and volunteers
· Ability to sustain moderate levels of physical effort
· Willingness to work exclusively out of doors, on uneven surfaces and in unpredictable weather conditions.

Monitoring, Assessment, Recording, Reporting and Accountability

· Work with colleagues in providing constructive feedback and setting targets for future progress.
· Be confident in the use of Evidence for Learning to capture student outcomes.
· Provide information for reports on individual progress of students to the teacher, other colleagues and parents as required.

Knowledge and Understanding

· Have knowledge of, and keep up-to-date with, the developments in area of expertise (Full training will be given)
· Understand how students learning is affected by their physical, intellectual, emotional, and social development 
· To carry out any other duties which fall within the broad spirit, scope and purpose of this job description.

Supporting Students in the Learning Environment 

· To help colleagues in managing risk by supporting assessment of benefits versus risk for activities and using Evolve to manage risk. 

Support for the School: 

· Be aware of and comply with the Staff Code of Conduct, policies and procedures relating to child protection, health and safety, security, confidentiality and data protection, reporting all concerns to the appropriate person.
· Establish and maintain effective working relationships with professional colleagues and parents. 
· Participate as required in meetings with professional colleagues and parents in respect of duties and responsibilities of the post.
· Be aware of the need to take responsibility for own professional development and to participate in the appraisal procedures of the school.


This job description reflects the major tasks to be carried out by the post holder and identifies a level of responsibility at which they will be required to work. In the interests of effective working, the major tasks may be reviewed from time to time to reflect changing needs and circumstances. Such reviews and any consequential changes will be carried out in consultation with the post holder.


Creating Tomorrow Multi Academy Trust is committed to safeguarding children, promoting the welfare of all students, and expects all staff and volunteers to share this commitment. Enhanced clearance from the Disclosure and Barring Service will be undertaken for the successful candidates.
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