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   DESCRIPTION

   Job Title: 
    Curriculum Leader - Art
    
    Location: 
    Skegness Grammar School

	Job Purpose:
	An Art Curriculum Leader is responsible for designing, implementing, and evaluating a high-quality art curriculum that promotes creativity, skills development, and progression for all students. They also support staff, monitor standards, and develop enrichment opportunities across the trust, ensuring pupils benefit from wider artistic experiences, collaboration, and cultural engagement beyond the classroom.

	
	

	Background: 

	The David Ross Education Trust (DRET) is a network of academies with a geographical focus on Northamptonshire, Leicestershire, Lincolnshire, Yorkshire/Humberside and London.  

Our aim is to be the country’s leading academy chain, committed to delivering the highest educational standards alongside an unrivalled package of sporting and cultural enrichment.

	
	

	Reporting To:
	SLT & Headteacher

	
	



David Ross Education Trust | Charnwood College| Thorpe Hill | Loughborough | Leicestershire | LE11 4SQ
KEY RESPONSIBILITIES 

TEACHING 
· Demonstrate a strong passion for art and remain fully engaged in subject-specific professional development, maintaining up-to-date knowledge of contemporary practice, pedagogy and curriculum developments.
· Deliver an ambitious, coherently planned and sequenced curriculum that reflects DfE expectations for knowledge-rich learning and clear progression.
· Ensure teaching builds systematically on prior knowledge, using evidence-informed approaches to support long-term retention and mastery.
· Plan and teach lessons that are inclusive and adaptive, meeting the needs of all learners, including SEND, EAL and disadvantaged pupils, in line with the SEND Code of Practice.
· Promote high standards of literacy, oracy and disciplinary vocabulary within art.
· Use assessment (formative and summative) effectively to identify gaps, inform teaching and support pupil progress, in line with best practice and statutory requirements.
· Provide regular, meaningful feedback that supports pupils in reflecting on and improving their work.
· Set purposeful homework and enrichment tasks to extend learning beyond the classroom.
· Ensure pupils achieve well relative to their starting points, in line with national expectations and school targets.

Curriculum Leadership & Development
· To assist the Faculty Leader/Deputy Headteacher/Headteacher, to ensure that the subject provides a range of teaching which complements SGS’s strategic objectives.
· Lead the design and ongoing refinement of a high-quality art curriculum that is broad, balanced, inclusive and ambitious, aligned with DfE and Ofsted expectations.
· Ensure curriculum intent, implementation and impact are clearly articulated and consistently delivered across teaching.
· Embed opportunities for pupils to develop cultural capital, including exposure to diverse artists, movements and global perspectives.
· Develop and coordinate trust-wide enrichment opportunities, including trips, exhibitions, competitions and external partnerships with galleries, artists and cultural organisations.
· Work collaboratively with the Trust-Wide Subject Lead to ensure consistency, progression and excellence across schools.
· Ensure curriculum content meets the requirements of awarding bodies and prepares pupils effectively for assessment.

Curriculum Leaders are responsible for:

1. Line managing their teaching teams. This includes supporting their pedagogical development and any other personal matters.
1. Teaching and learning in their faculties or departments, and they monitor this through regular learning walks, book looks, student voice and curriculum conversations. Feedback is provided to colleagues.
1. Supporting teachers to become even better by identifying areas of development and working on them through deliberate practice, ECT mentoring and performance development. This may also involve leading on subject knowledge enhancement work to upskill teaching teams to deliver all modules at the appropriate level for the various subjects.
1. Leading departmental meetings and CPD time. Freedom is given at points throughout the school year for SILs and CLs to set agenda items for this time. 
1. Moderation of student assessment work, including Non-Examined Assessment work for external qualifications. 
1. Stock ordering (e.g., exercise books, specialist subject materials, stationery, textbooks). Stock is ordered through the admin team.
1. Supporting colleagues in their faculties or departments in the case of staff absence with setting appropriate cover work. Colleagues are to let their SIL or CL know of their absence, in line with the cover policy. 
1. Working with the Trust-Wide Subject Lead (TWSL) to develop and refine curriculum material. 
1. Quality assuring the implementation of the curriculum and modelling expectations through an open-door approach.
1. Presenting assemblies on their subject areas if requested – see assembly schedule.
1. Leading the development of their teaching teams as subject experts by providing opportunities for subject specific CPD including school visits, national conferences, and exam board training.
1. Ensuring exam entries are correct for each of the subjects within their faculty.
1. For completing the exams results analysis each year and sharing their findings and areas for improvement with the SLT and their teaching teams. 
1. Contributing to the creation of the whole-school timetable. 
1. Creating subject specific policies, as directed by the Headteacher (e.g., reading in the subject which they are responsible for).
1. Coordinating KPI (Key Performance Indicator) assessment scheduling and resources.
1. Support coordination of artwork creation and placement across the school.

BEHAVIOUR AND SAFETY 
· Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual respect and the academy framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly.
· Have high expectations of behaviour, promoting self-control and independence, whilst understanding that teaching students how to behave is part of our role. 
· Carry out other duties as directed and within the remit of the current School Teachers’ Pay and Conditions Document.
· Safeguard and promote the welfare of all pupils in line with statutory guidance (e.g. Keeping Children Safe in Education).

COMMUNICATION AND RELATIONSHIPS
· Maintain effective communication with parents/carers about progress and opportunities.
· Contribute actively to the wider school community and uphold the school’s ethos.
· Fulfil all professional duties in line with the School Teachers’ Pay and Conditions Document.
· Engage in ongoing professional development and evidence-informed practice.

ADMINISTRATION 
· Register the attendance of and supervise learners, before, during or after school sessions as appropriate.
· Participate in and carry out any administrative and organisational tasks within the remit of the current School Teachers’ Pay and Conditions Document.

PROFESSIONAL DEVELOPMENT 
· Participate in regular in-service training (INSET), weekly CPD sessions and personalised continued professional development.
· Undertake critical self-evaluation and participate in CPD designed to enhance the quality of teaching or other working practices. 
· Participate in research informed practice and professional reading, maintain up-to-date subject knowledge, and devise and write curriculum materials. 


SAFEGUARDING 
· To do all that you should to ensure that you safeguard and promote the welfare of students in the Academy.

OTHER
· Have a working knowledge of teachers’ professional duties and legal liabilities.
· Operate at all times within the stated policies and practices of the school.
· Establish effective working relationships and set a good example through their presentation and personal and professional conduct.
· Contribute to the ethos of the school through effective participation in meetings and management systems necessary to coordinate the management of the school.
· To make an active contribution to the policies, aspirations and plans of your Department and the Academy.
PERSON SPECIFICATION
Your application will be reviewed against the essential and desirable criteria listed below.
Applicants are strongly advised to explicitly state and evidence how they meet each of the essential (and desirable) criteria in their application.

	
	Essential 
	Desirable 

	Qualifications and Professional Development 
	
	

	· Relevant Subject Degree at BA or above.  
	· 
	

	· Qualified Teacher Status 
	· 
	

	· Evidence of applying continued professional development. 
	· 
	

	Experience 
	
	

	· Understanding of the current curriculum discussions within your subject. 
	· 
	

	· Have taught across the key stages
	
	√

	· The ability to quickly establish positive relationships with pupils and parents. 
	· 
	

	Skills and Knowledge 
	
	

	· Able to show evidence of the use of technology within teaching.
	· 
	

	· A thorough up to date knowledge of the range of teaching, learning and behaviour management strategies and how to implement them effectively.
	· 
	

	· A thorough understanding of the national curriculum and a range of assessment requirements.
	· 
	

	· A clear understanding of age-related expectations for children within the Primary phases.
	· 
	

	Personal Qualities 
	
	

	· Well-motivated, enthusiastic with a can-do attitude. 
	· 
	

	· Honesty and integrity. 
	· 
	

	· Good organisation and time management skills. 
	· 
	

	· To be a positive role model to our pupils.
	· 
	

	· Be flexible and resilient in response to a changing educational environment.
	· 
	

	Equal Opportunities 
	
	

	· A commitment to promoting equality and diversity, providing an inclusive and co-operative environment in which all students and individuals working for and on behalf of the organisation feel respected and able to give of their best. 
	· 
	

	Safeguarding 
	
	

	· Committed to promoting the welfare of all children and creating a safe environment in which children can learn; considering, at all times, what is in the best interests of the child. 
	· 
	

	· Play an important part in the wider safeguarding of children – identifying concerns, sharing information and taking prompt action to safeguard and protect them.
	· 
	

	· Aware that the Trust will take all steps to prevent those who pose a risk of harm from working with children. Recruitment procedures ensure rigour in identifying and rejecting people who might abuse children.
	· 
	

	Health and Safety 
	
	

	· Aware of Health & Safety and Safeguarding as appropriate to role
	· 
	



Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
The duties of this post may vary from time to time without changing the general character of the post or level of responsibility entailed.
The Academy will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.
This Job Description is current at the time of printing but will be reviewed on an annual basis and, following consultation with you, may be changed to reflect or anticipate changes in the job requirements which are commensurate with the job title and grade.
The David Ross Education Trust is committed to safeguarding and promoting the welfare of children and applicants must be willing to undergo vetting appropriate to the post, including a social media presence check and Enhanced DBS check. The successful applicant will be expected to adhere to all safeguarding, welfare and health and safety policies and procedures of the Trust. 
All pre-employment checks are in line with "Keeping Children Safe in Education" statutory guidance.
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