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At Active Support Education Centre, we believe that every individual has a fundamental right to an equal opportunity to learn.

1.	Objectives

1.1	To provide a safe, healthy and supportive environment; which meets the needs of all staff, clients, volunteers and visitors to Active Support.
1.2	To ensure that all staff and volunteers comply with the legislation and demonstrate good practice in Equality and Diversity.
1.3	To ensure effective measures are in place to eliminate oppressive behaviour including all forms of harassment.
1.4	To offer equality of access to all programmes offered by Active Support and close equality gaps in learning and outcomes by being socially inclusive, ensuring equality of access and opportunities for learners.
1.5	To seek to provide support in areas of special needs whether they are in areas of deprivation or support individuals who have an EHC Plan or at the other end of the spectrum and are gifted and talented.

2.	Aims

2.1	The Aim of this Policy is to foster

2.1.1	A community where respect for the individual and a diversity of culture, language, religion and identity thrives.
2.1.2	An ethos within which all individuals feel valued and supported.
2.1.3	A curriculum that is designed to be accessible to the full range of learners in the provision.
2.1.4	A community within which each individual is able to reach his or her full potential.
2.1.5	To cover all activities carried out by Active Support to ensure an inclusive school for staff and students.

3.    Key Principles

1. 
2. 
3.1	Active Support is firmly committed to a policy of equality and diversity in all aspects of its employment and business. Active Support believes that everybody should be allowed to make the best use of their skills and experience and thereby maximize job satisfaction and teamwork.
3.2	Active Support will treat all persons equally regardless of race, gender, religious beliefs, political associations, disability, community background, marital status, colour, nationality, ethnic or national origins, sex, age or sexual orientation and all staff will be given equal opportunity and, where appropriate, training to progress within the company.
3.3	It is unlawful to discriminate against individuals either directly or indirectly in respect of their race or sex, or on account of their disability in accordance with the Race Relations (Amendment) Act 2000, the Sex Discrimination Act 1975, the Disability Discrimination Act 1995 (the Relevant Acts), and the Equality Act 2010. Active Support adheres to the Equality Act 2010 which states that it is a discrimination to treat a disabled person unfavourably because of something connected with their disability (e.g. a tendency to make spelling mistakes arising from dyslexia). This type of discrimination is unlawful where the employer or other person acting for the employer knows, or could reasonably be expected to know, that the person has a disability. This type of discrimination is only justifiable if an employer can show that it is a proportionate means of achieving a legitimate aim.  
3.4	Codes of practice relating to gender and race discrimination have been produced by the Equal Opportunities commission and the Commission for Racial Equality and Active support is committed to a programme of action to make this policy effective. There is also a Code of Good Practice on the Employment of Disabled Persons published by the Department of Employment (Training) which is reflected in this policy.
3.5	It is unlawful to discriminate against workers, employees, jobseekers or trainees either directly or indirectly in respect of their age, in accordance with the Employment Equality (Age) Regulations October 2006.
3.6	The following are types of discrimination that are against Active Support’s policy:

3.6.1	Direct discrimination, where a person is less favourably treated because of their sex, race, age, disability or sexual orientation. An example is if someone is refused promotion on the grounds that he or she is black, disabled or because of their gender.
3.6.2	Associate discrimination, where a person is less favourably treated because of their association with another person who possesses a protected characteristic as outlined in the Equality Act 2010.
3.6.3	Indirect discrimination, where a requirement or condition which cannot be justified is applied equally to all groups, but has a disproportionately adverse effect on one particular group. An example is where an age limit for new recruits may exclude many women of that age group because they are unable to apply for the job as a result of family commitments, or the restricting of recruitment to areas where there are few ethnic minorities, or a requirement which is non-essential to the job description which may exclude a disabled person (such as the requirement for a driving license for a job which is mainly office based).
3.6.4		Victimisation, where someone is treated less favourably than others because he or she has acted against Active Support or a fellow employee under one of the Relevant Acts.
3.6.5	Transgender or gender reassignment whereby the Act provides protection for Transgender people. A transgender person is someone who proposes to, starts or has completed a process to reassign their gender. The Act no longer requires a person to be under medical supervision to be protected – so a woman who decides to live permanently as a man but does not undergo any medical procedures would be covered.
3.6.6	It is discrimination to treat transgender people less favourably for being absent from work because they propose to undergo, are undergoing or 	have undergone gender reassignment than they would be treated if they were absent because they were ill or injured. Medical procedures for gender reassignment, such as hormone treatment, should not be treated as a “lifestyle” choice.
		
3.7	Active Support seeks to ensure that job applications are attracted from both sexes, all races, and from disabled people and it will ensure that there are equal opportunities at all stages of the recruitment process. All job applicants should be advised that Active Support is an equal opportunities employer. Where appropriate all staff responsible for recruitment will receive training in equality and diversity.
3.8	Promotion within Active Support is based solely on appropriateness for role and without regard to a race, religion, gender, disability, age or sexual orientation. All post advertised will be open to application by existing staff.
3.9	Active Support will treat seriously and take disciplinary action when any member of staff is found to have a justified grievance as a result of discrimination, harassment or bullying on sexual or racial grounds or on grounds of disability.
3.10	All staff will be made aware of Active Support’s Equality and Diversity Policy. Active Support may from time to time run equal opportunities training courses. Overall responsibility for the monitoring and implementation of this policy lies with the centre Manager. 
3.11	Equality and Diversity data will be collected and analysed to monitor the effectiveness of the promotion of equality of opportunity. 
3.12	Weaknesses as a result of this analysis will be addressed through Equality and Diversity implementation measures

4.	Dignity at Work
4.1	Active Support is committed to providing a working environment which is free from discrimination, harassment and bullying and in which the dignity of individuals is respected. Active Support recognizes that Bedfordshire is a multiracial, multicultural, multilingual, multi-creedal county where women account for nearly half the working population. Active Support also recognizes that disabled people should have equal rights and opportunities to make a valuable and productive contribution to working life.
4.2	Active Support welcomes people from the LGBTQ+ community and encourages staff to be allies of the LGBTQ+ community. Active Support takes LGBQT+ discrimination seriously and takes a strong stand against discrimination in any sort.
4.3	Active Support is committed to eliminating unfair discrimination, harassment, bullying and victimization on the grounds of race, sex, marital status, disability, age, sexual orientation, trade union membership, and activity, political or religious belief and unrelated criminal convictions.

5.	Disability Statement
5.1	The following statement illustrates Active Support’s intention to ensure that individuals are not disadvantaged in accessing learning.
5.2	Active Support aims to ensure that all staff, volunteers, sub-contractors, team leaders, youth workers, teachers, learners and post 16 learners are able to access learning opportunities provided by Active Support that are relevant to the individual’s needs.
5.3	Active Support wants staff, volunteers, sub-contractors, team leaders, youth workers, teachers, learners and post 16 learners to benefit from and be successful in their learning experience. Active Support will endeavour to address any needs required by individuals who may have enrolled on one of its courses or workshops and need special help and assistance, such as access to venues, support with learning needs, learning materials, specialist equipment, sign language etc. 
5.7	They are also free to contact the Active Support Centre Manager who is organizing the course or workshops for help. Active Support seeks to provide opportunities for those with disabilities and to respond to their needs.



6.	Staff Responsibilities
6.1	All individuals involved with the learning programmes e.g., staff, employers and learners.
6.2	The Headteachers and Governors have overall responsibility for all matters relating to Equality and Diversity.
6.3	The day-to-day responsibility of Active Support’s Equality and Diversity Policy is delegated to the Centre Managers who will ensure that: -
Adequate resources are made available to implement this policy.
Adequate arrangements are made to bring this policy to the attention of all staff, sub-contractors and visitors.
The effectiveness of this policy and its arrangements are reviewed annually during the relevant Strategy Group meeting or more frequently if deemed necessary.

7.	Monitoring and Evaluation

7.1 	The effectiveness of the Active Support Equality and Diversity Policy is 	being monitored through both quantitative and qualitative data. In 	particular records of sex, marital status, age, nationality, ethnic origin and 	disability of employees are kept. The information is analysed to identify 	specific issues or good practice.
7.2 	Any monitoring will follow the GDPR regulations 2018.
7.3 	The Headteachers of the school are responsible for ensuring that this 	policy is considered with respect to all planning and development. 
7.4 	The policy is reviewed annually by the Governors.


8.	Supporting Documents
8.1	This policy should be read in conjunction with the following policies and procedures: -
Health and Safety Policy
Induction Policy
.
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