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Employer: Ormiston Academies Trust – Ormiston NEW Academy
Location: Wolverhampton
Responsible to: Business/IT Curriculum Leader
Responsible for: Lead Teacher for IT and BTEC Quality Nominee
Salary: M1-UPS3, TLR available
PURPOSE

The Lead Teacher in Buiness/IT/Computer Science plays a critical role in supporting high-quality teaching and learning across the department and the academy. This position involves both strategic leadership and hands-on support, with a particular focus on data analysis, curriculum development, staff development, and quality assurance. The successful candidate will champion excellence in Buiness/IT/Computer Science and help drive student progress across Key Stages.  The role will also provide capacity for the Academy leadership teams in various areas at the principal’s discretion, and to specifically include BTEC Nominee, capacity in Careers and to model excellence on behalf of the VP for Teaching & Learning.

GENERAL LEAD TEACHER RESPONSIBILITIES

· To be a role model for staff and students
· To play a lead part in the community of the academy via developing excellent teaching practices across the Buiness/IT/Computer Science and the wider school 
· Collaborate and communicate with the Head of Department and Senior Leadership Team in order to build the shared vision of excellence and high standards for all students
· Contribute, as appropriate with the Head of Faculty and senior leaders, to training of teachers within English with an emphasis on support, coaching and guidance to improve their practice and set targets for future improvements
· To attend department meetings as directed by school policy
· To provide mentoring of ITT & ECT students in the faculty
· To support with the coaching and mentoring of developing teachers across the academy
[bookmark: _TOC_250000]
Role Specific Responsibilities:
· Serve as the designated BTEC Nominee and all associated protocols and practices related to this role are delivered
· Liase with the programme leads ensuring all BTEC documentation is upto date
· Undertake and deliver all training relevant to the BTEC quality nominee role
· Managing the stadardisation processes of the BTEC programmes
· Act as Lead Mentor for the Buiness/IT/Computer Science teacher training programmes, including ECTs and trainees, ensuring effective mentoring and development pathways.
· Provide capacity within the Careers area of the School
· Act as coach for developing teachers as instructed by the Vice Principal for teaching & learning
General IT/Business/Computer Science Leadership Responsibilities:
· Drive curriculum development and quality assurance across all Key Stages, ensuring a coherent and progressive the Buiness/IT/Computer Science
· Lead quality assurance of teaching and learning across the department, using data, observation, and review to inform improvements.
· Support staff development through the planning and delivery of CPD, and by coordinating access to relevant external training opportunities.

CORE DUTIES/ETHOS
· Be supportive and approachable to students and staff
· Undertake whole Academy duties as outlined in responsibilities agreed each year.
· Monitor and support the overall development of students.
· To engage actively in the performance review process, addressing appraisal targets set by the line manager.
· To promote equal opportunities and celebrate diversity in all aspects of the academy.
· To play a full part in the life of the academy community, to support its distinctive aim and ethos and to encourage staff and students to follow this example.
· To promote actively the academy’s policies.
· To comply with the academy’s Health and Safety policy and undertake risk assessments as appropriate
· To adhere to the academy’s Staff Code of Conduct
· To actively engage and promote academy CPD
· To undertake any other duty as requested by the Principal in line with the level of the role
· Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.
· This job description may be changed to reflect or anticipate changes in the job which are commensurate with the salary and job title.

























Person Specification

	Criteria 

	Essential
	Desirable 

	Qualifications and professional development
	
	

	1 Graduate, qualified teacher status
	· 
	

	2 Evidence of continuing professional development
	· 
	

	3 Management/postgraduate qualification
	
	· 

	
	
	

	Experience
	
	

	1 Proven record of improving standards of teaching and learning 
	· 
	

	2 Experience of teaching in at least two secondary schools
	
	· 

	3 Experience of encouraging and developing excellent classroom practice.
	· 
	

	4 Experience of school self-evaluation, monitoring and evaluation
	· 
	

	5 Experience of managing and delivering professional development for staff
	· 
	

	
	
	

	Skills
	
	

	1 Excellent communication skills, both written and verbal, and the ability to communicate effectively with a variety of audiences
	· 
	

	2 The ability to QA data in schools and subject 
	· 
	

	3 The ability to develop a curriculum for the 21st century that will meet the Academy’s vision and the needs of all students
	· 
	

	4 Excellent interpersonal skills including the ability to lead and manage people to work towards common goals
	· 
	

	5 Excellent strategic and creative skills including the development of innovative curriculum experiences
	· 
	

	6 The ability to use ICT efficiently and effectively to enhance teaching and learning and the management of the school
	· 
	

	7 The ability to interact with students, staff, parents and the wider community to foster a culture of learning, improvement and inclusion
	· 
	

	
	
	

	Knowledge and understanding
	
	

	1 Knowledge of the strategies most effective for the raising of standards, student achievement and promoting inclusion
	· 
	

	2 Knowledge of the opportunities being an Academy offers, of current trends in educational development, and of our role in the new national landscape 
	· 
	

	3 An understanding of Rosenshines Principles for teaching and experience using these in own practice either in a classroom or leadership level
	
	· 

	4 An insight into most up to date educational research and a willingness to further engage with this type of research when in post

	· 
	

	5 Knowledge of what constitutes the higher quality curriculum development and teaching and learning
	· 
	

	Personal Attributes 
	
	

	1 Sharing the sponsor’s vision and ethos
	
	

	2 A firm commitment to transforming peoples’ opportunities through the Academy
	· 
	

	3 Commitment to continuing personal and professional development for colleagues and self
	· 
	

	4 Energy, enthusiasm and the ability to keep things in perspective
	· 
	

	5 Adaptability and the ability to work under pressure whilst retaining a good sense of humour!
	· 
	

	6 Attention to detail and the ability to get things done
	· 
	

	7 Ability to prioritise, achieve deadlines and delegate effectively
	· 
	

	8 Ability to demonstrate good judgement, decision making, integrity and a confident manner
	· 
	

	9 A belief that every person matters and a commitment to the potential of every student
	· 
	

	10 The ability to develop good relationships of respect, trust, and professional regard which create capacity in others
	· 
	

	
	· 
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