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Job Description

Job Title: Teaching and Learning Group Middle Leader 

Grade:	 MPS / UPS + SEN 1/2 + TLR  
			
Accountable to: Head Teacher		

[bookmark: _GoBack]Accountable for: Teaching and Learning Group – informal 
 
Main Purpose of the Role:

The TLG Middle Leader will take lead responsibility for providing leadership and management for the formal curriculum area to:

· Promote and develop best inclusive practice for students in the TLG
· Support the vision, ethos and policies of the SILC to maximise achievement and progress of learners within the TLG
· Play a key part in raising standards for Teaching and Learning by acting as a role model for others and demonstrating that they are an effective professional who challenges and supports colleagues to maximise their teaching and learning performance
Main Duties in addition to the generic Broomfield SILC teacher’s job description – see enclosed:

Ensure you lead and develop your TLG team to deliver high quality teaching and learning; quality assuring provision effectively to ensure the following are facilitated for all pupils 2-19:

1. Strategic Direction:
· Contributing to the creation and implementation of the School Development Plan and Whole School policies and taking responsibility for appropriately delegating aspects of it
· Analysing and interpreting relevant national, local and school data, as well as research and inspection evidence, to inform policies, practices, expectations, targets and teaching methods
·  Establishing a clear, shared understanding that teaching within the TLG will contribute to students’ spiritual, moral, cultural, mental and physical development, and will prepare students for the opportunities, responsibilities and experiences of adult life.
· With the involvement of relevant staff, establish short, medium and long-term plans for the development and resourcing of the TLG.


1. Teaching and Learning
· Securing effective learning to maximise achievement and progress and increasing independence for all our students
· Ensuring teaching demonstrates breadth, balance, creativity and opportunities for progression
· Supporting colleagues in using assessment to effectively plan lessons to meet the needs of all students
· Providing guidance on the choice of appropriate teaching and learning methods to meet the needs of the all students
· Quality Assure all aspects of Teaching and Learning within the TLG, including pupil progress, and use this analysis to identify effective practice and areas for improvement, and take action to improve further the quality of teaching
· Plan robust and effective transition plans for all students on entry and exit at all Key Stages and in year transfers

1. Leading and Managing Staff
· Developing positive working relationships with and between all students and staff in the school
· Playing a key role in developing a culture of professional learning, mutual respect and trust
· Establishing clear expectations and constructive working relationships among all staff, including through team working and mutual support; devolving responsibilities and delegating tasks, as appropriate
· Appraise staff as required by the school policy and use the process to develop the personal and professional effectiveness of the appraisee(s)
· Audit the training needs of TLG staff and develop robust action plans to address CPD needs
· Lead professional development for through example and support, and co-ordinate the provision of high-quality professional development by methods such as coaching, drawing on other sources of expertise as necessary
· Make sure that trainee and newly qualified teachers are appropriately trained, monitored, supported and assessed
· Provide opportunities for collaborative working, including team teaching, peer observation and coaching
· Enable teachers to achieve expertise in their teaching areas
· Make sure that the Head Teacher, senior leaders and governors are well informed about TLG policies, plans and priorities, the success in meeting objectives and targets, and TLG-related professional development plans

1. Efficient and Effective Deployment of Staff and Resources
· Establish staff and resource needs for the subject and advise the Head Teacher and senior leaders of likely priorities for expenditure, and allocate available resources with maximum efficiency to meet the objectives of the school and subject plans and to achieve value for money
· Deploy, or advise the Head Teacher on the deployment of staff involved in the subject to make sure the best use of subject, technical and other expertise
· Make sure the effective and efficient management and organisation of learning resources, including ICT
· Maintain existing resources and explore opportunities to develop or incorporate new resources from a wide range of sources inside and outside the school
· Use space to create an effective and stimulating environment for the teaching and                    learning of the subject
· Make sure that there is a safe working and learning environment in which risks are properly assessed
· To be responsible for safeguarding all pupils and promoting their welfare by adhering to all child protection procedures.
· Provide support and expertise for mainstream settings as required


Entitlement:

The Head Teacher and governing body are fully committed to ensuring the professional effectiveness of the teacher in this role through:

· The provision of management time;
· Support for the provision of professional development opportunities, e.g. leadership                development programmes/personalised CPD opportunities.
Any Special Conditions of Service: 
                                  	There is a requirement to submit to an enhanced DBS background check. No smoking policy.

This job description is subject to change at any time, with prior discussion with the employee, in line with the requirements of the school.

 Signed..................................... (Head Teacher)  	Date: ……………………….

I acknowledge that I have seen and received a copy of the above job description.

Signed........................................................	Date: ………………………...


“This school is committed to safeguarding and promoting the welfare of all children, and expects our staff and volunteers to share this commitment”
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