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Job details
Job title: Teacher of Computing
Contract type: Full time
Reporting to: SLT, Principal and Governing Body

Main purpose
· Deliver an appropriately broad, balanced, relevant and differentiated curriculum which provides all students with the opportunity to achieve their individual potential. 
· Monitor and support the progress of students and take appropriate action to ensure the highest possible standards of learning and achievement. 
· Carry out professional duties in line with the Headteacher’s direction and the School Vision Statement. 
· Monitor, evaluate and enhance teaching and learning. 
· Support behaviour referrals for students as appropriate and within school guidelines. 
· Assist in the implementation of all School policies and procedures. 
· Manage resources effectively. 

Duties and responsibilities
Planning and information
· Develop and implement policies and practices for Computing (KS3) and Computer Science (KS4) which reflect our school’s commitment to high achievement and quality first teaching and learning
· Contribute to the curriculum area and department’s development plan and its implementation.  
· Plan and prepare lessons for all classes. 
· Contribute to the whole school’s planning activities and attend departmental/school meetings as required. 
· Maintain appropriate records and provide relevant, accurate and up to date information as required. 
· Track student progress and use information to inform teaching and learning. 
· Prepare reports according to the calendar, recording and monitoring attendance, progress, development and attainment.            
               
Teaching and Assessment 
· Teach students according to their educational needs, including the setting and marking of work completed by the student both in school and at home, ensuring a high-quality learning experience. 
· Use a variety of delivery methods which will stimulate learning appropriate to student needs and demands of the syllabus. 
· Assess, record and report on the attendance, progress, development and attainment of students and to keep such records as are required. 
· Provide oral and written assessments, reports and references relating to individual students and groups of students. 
· Ensuring effective use of ICT including the development of and implementation of subject specific schemes of work.  
· Prepare and update subject materials. 
· Contribute to the preparation of assessment and exam materials, and ensure that students are assessed according to their educational abilities. 
· Maintain discipline in accordance with the school’s procedures and encourage good practice with regards to punctuality, behaviour, standards of work and homework. 

Communication 
•	Communicate effectively and proactively with students, parents and external agencies as appropriate. 
•	Follow agreed policies for communication within the school. 
· Participate in the programme of parent and community liaison activities which may include Open Evenings, Parents’ Evenings, and School Celebrations. 
· Establishing effective links with the Director of IT Services / Network Manager.  
 
Continuous Professional Development 
•	Take responsibility for personal and professional development by actively seeking out training opportunities, as well as participating in School based INSET days, lesson observations and relevant meetings. 
•	Keep up to date with national developments in the area of learning and education. 
•	Engage in the Performance Management process in a positive and professional manner. 
 
Working with colleagues and other relevant professionals 
•	Collaborate and work with colleagues and other relevant professionals within and beyond the school.
•	Participate in administrative and organisational tasks, including the direction or supervision of persons providing support for the teachers in the school, which require the exercise of your professional skills and judgment.


Fulfil wider professional responsibilities 
•	Make a positive contribution to the wider life and ethos of the school; 
•	Lead and deliver a range of extra-curricular activities.

Upper Pay Range Accountabilities (if applicable):
•	Contribute significantly, where appropriate, to implementing workplace policies and practice and to promoting collective responsibility for their implementation. 
•	Have an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential.
•	Have an extensive knowledge and well-informed understanding of the assessment requirements and arrangements for the subjects/curriculum areas you teach, including those related to public examinations and qualifications.  
•	Have up-to-date knowledge and understanding of the different types of qualifications and specifications and their suitability for meeting learners’ needs. 
•	Have a more developed knowledge and understanding of your subjects/curriculum areas and related pedagogy including how learning progresses within them than a Main Pay Range teacher. 
•	Have sufficient depth of knowledge and experience to be able to give advice to colleagues on the development and well-being of children and young people. 
•	Be flexible, creative and adept at designing learning sequences within lessons and across lessons that are effective and consistently well-matched to learning objectives and the needs of learners and which integrate recent developments, including those relating to subject/curriculum knowledge
•	 Provide coaching and mentoring to other teachers, give advice to them and demonstrate to them effective teaching practice in order to help them meet the relevant standards and develop their teaching practice

Additional Accountabilities for the Maximum of the Upper Pay Range
In addition to the requirements of a Main Pay Range teacher and an Upper Pay Range teacher, teachers paid at the maximum of the Upper Pay Range are required to ensure that they:
•	Play a critical role in the life of the school. 
•	Provide a role model for teaching and learning.
•	Make a distinctive contribution to the raising of pupil standards.
•	Contribute effectively to the work of the wider team.
•	Take advantage of appropriate opportunities for professional development and use the outcomes effectively to improve pupils’ learning.
In addition, applicants need to be able to demonstrate a strong awareness of what constitutes excellent teaching as documented in the Department for Education professional Teachers’ Standards. Where appropriate, this also applies to the standards for Post-Threshold teachers.
Please note that this list of duties is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the subject leader will carry out. The postholder may be required to do other duties appropriate to the level of the role.
This job description may be amended at any time in consultation with the postholder. 
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