Person Specification – Year Leader

	Criterion
	Essential
	Desirable

	Professional Qualifications
	· A good primary
 degree 

	· Evidence of continuing professional development


	Skills and Attributes
	· Effective and sensitive communicator to a range of audiences
· Ability to successfully present, inform, interact and consult. 
· Sensitivity to the school ethos
· Willingness to review and if necessary revise a standpoint
· Willingness to seek advice and support when necessary
· Approachable
· Enthusiastic leader with ability to inspire trust and confidence
· Flexible, energetic, determined
· Ability to foster mutual respect in students and adults
· Good problem solving skills
· Organised, and able to work calmly and effectively
· Can motivate and encourage others 

	

	Strategic Direction and Development
	· Able to lead, develop, share and realise strategic planning
· Able to motivate, challenge and empower others to deliver an improvement plan
· Knowledge and understanding of educational trends
· Commitment to the use of emerging technologies

	

	Accountability
	· Ability to build and maintain effective links with stakeholders.
· Ability to engage with parents in the education of their children
	

	Leading and Managing 
	· Ability to recognise and use effectively the talents of the tutor team
· Effective management of student behaviour
· Ability to undertake effective performance management and development of staff
· Ability to take difficult decisions and convey outcomes clearly and sensitively
· Ability to foster an open, fair and equitable culture within the tutor team

	

	Managing Resources
	· Ability to use a range of technologies to manage day-to- day work and to promote effective care of the students
· Be proficient in the use of Bromcom
· Guide form tutors and staff on the use of monitoring and tracking
· Be able to analyse student progress based on data available through Bromcom
· Ability to work collaboratively with others
	 



