
HEAD TEACHER PERSON SPECIFICATION


	Specification
	Essential
	Desirable

	1.  Qualifications and CPD
	· Qualified Teacher Status
· Degree level qualification
· Relevant CPD in teaching and school leadership
· Successfully undertaken appropriate child protection training
· Commitment to undertake designated safeguarding leadership training

	· NPQH
· Safer Recruitment training
· Successfully undertaken designated safeguarding leadership training

	2.  Experience and knowledge
	· Experience in a senior leadership role in a primary school
· Good understanding of what constitutes outstanding classroom practice
· Proven track record of school improvement through self-evaluation 
· Evidence of recent leadership and management professional development
· Evidence of setting high standards and delivering excellence within areas of responsibility
· Ability to prioritise competing demands as well as adapt and respond to change
	

	3. Christian Ethos
	· Have a vision of how the needs of all pupils can be met through the distinctive Christian character of the school
· Ability to articulate and set an example of the clear gospel centred values and moral purpose appropriate to the context of a church school and its place in the community
· Ability to continue to build the school’s current inclusive and nurturing Christian ethos and culture and build upon this into the future
· Ability to lead inspirational school worship
	· Able to demonstrate active involvement in a church community

· Understanding of SIAMS inspections and how to lead to / maintain outstanding

	4. Leadership and 
    Management
	· A strategic thinker able to formulate a wider vision for the school and respond positively to a changing local and national landscape
· Ability to promote and share a strategic vision for the continued improvement of the school
· Demonstrable evidence of successful senior leadership
· Effective track record of people management to achieve educational goals
· Experience of recruiting, managing, training and developing a wide range of staff
· Evidence of being a motivational and inspiring team player to promote school development
· Ability to communicate effectively both written and verbally
· Ability to analyse complex performance data and to communicate this in clear and understandable ways 
· Ability to hold others to account with a commitment to robust performance review
· Ability to delegate effectively to achieve outcomes and provide development opportunities for staff
· Ability to make and implement difficult decisions
	· Evidence of and exposure to sound financial management and the ability to analyse complex issues relating to finance and develop effective and creative responses


	5. Teaching and 
   Learning  
	· Be a Leader of Learning facilitating a ‘can-do’ attitude in staff and pupils 
· Evidence of a child-centred approach focussing on supporting, nurturing and developing the whole child
· In depth knowledge of the National Curriculum and current legislation 
· Experience of curriculum delivery, monitoring and assessment
· Successful experience of raising and sustaining attainment
· Ability to engage parents and carers to ensure they play their part in their child’s learning both in and out of school 
· Commitment to continue the whole range of school life activities, for example: art, music, residential trips, etc.
	· Understanding of the challenges of a school where teaching and learning is from Early Years to Key Stage 2

	6. Community
	· Ability to engage well with staff, parents, pupils and governors and sensitivity to the school’s role within the community (and can show that enjoys doing this)
· Ability to work with other schools and organisations to secure the best possible outcomes for pupils and to share best practice
· Commitment to engaging in a strong partnership with the local churches
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