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	Post Title:
	Key Stage 2 Class Teacher

	School:
	Pennine Way Junior Academy

	Reports to:
	Headteachers and Governing Body

	Type of Position:
	Full Time (Fixed term contract to cover maternity)

	Salary / Grade:
	MPS

	This appointment is subject to the current conditions of employment of teachers contained in the School Teachers' Pay and Conditions Document 2019, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and Subject Leaders and other current educational legislation.
In addition, the specific requirements of the post of classroom teacher, along with the duties expected of the post holder, have been set out below:

	Purpose
· To support and contribute to the school’s responsibility for safeguarding children; following all relevant policies.
· To implement and deliver a broad, balanced, relevant and adaptive curriculum for pupils, incorporating the National Curriculum requirements and in line with the curriculum policies of the school.
· To facilitate, support and monitor the overall progress and development of a designated group of pupils.
· To create and foster a learning environment and educational experience that provides pupils with the opportunity to fulfil their individual potential.
· To share in the development of the school curriculum, teaching materials, teaching programmes, methods of teaching and assessment, and their review.

	Main Duties and Responsibilities
· To be committed to the ethos, values and vision of the school and Embark Federation and play a full part in the school community.
· Safeguard and promote the welfare of children at all times, in line with the school’s safeguarding and child protection policies and statutory guidance, including Keeping Children Safe in Education.
· To keep up-to-date with, and remain knowledgeable of, the requirements of the national curriculum.
· To be familiar with and show commitment to working in line with the school’s systems, structures, policies and procedures.
· To effectively plan a varied, balanced and appropriate curriculum which emphasises raising standards and achieving excellence.
· To adapt teaching styles to suit all learners and provide a supportive learning environment and timely intervention.
· To plan interesting and exciting learning opportunities to motivate pupils and achieve good results.
· To adapt resources and equipment so lessons may be accessed appropriately by all pupils.
· To work as part of a team and contribute positively to effective working relationships within the school.
· To direct and supervise teaching assistants working within the classroom.
· To co-operate and liaise with other professionals, including fellow staff and colleagues from external agencies.
· To be familiar with the SEND Code of Practice, and support and plan for pupils accordingly.
· To show commitment to promoting inclusion throughout the school.
· To systematically assess and record pupils’ academic progress, and use the results to inform lesson planning decisions.
· To set high expectations for pupils’ behaviour and maintain a good standard of discipline through well focused teaching, fostering positive relationships and implementation of the school’s behaviour policy.
· To communicate effectively with parents of pupils.
· To contribute to the implementation of the School Improvement and Development Plan and associated action plans as appropriate.
· To be a reflective practitioner in order to improve effectiveness and be committed to continued professional development. 
· Uphold professional boundaries and model appropriate conduct at all times.
This job description is not exhaustive, and the postholder may be required to undertake other duties appropriate to the role, as reasonably determined by the Headteacher/Senior Leadership Team.
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