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Teaching Assistant (AA:AE-5052) – (Grade 5) 
Our Mission Statement

We aspire to embrace the Gospel and its values,

Celebrating uniqueness and diversity.

Our learning, within an enterprise culture, is based upon trust and respect

Which define our relationship within the world family.

Everyone Matters.
St Nicholas Catholic High School offers an inclusive, caring and supportive community where both our students and employees’ matter. We are committed to promoting wellbeing, professional growth and a positive working environment.

We are seeking an enthusiastic and dedicated Teaching Assistant who is passionate about making a difference to children’s lives. Your application should demonstrate how your experience to date and relevant qualifications meet the specifications listed in the attached Person Specification and Job Description. 

This contract is on a Fixed Term basis (in the first instance) from September / October 2026 until the end of the 2026/7 academic year. The role will be a mixture of supporting students in either mainstream education, or in our Autistic Resource Centre.
Grade 5, SCP 06-11 Gross Annual Salary Range £25,989 - £28,142, to be pro-rated based on
32 hours a week, Monday-Friday 8.30am start, 39 weeks per year.
Closing date for applications is 9am Monday 24 August 2026, interviews will be held w/c 01 September 2026
Job Description
Key role responsibilities include the following:
· Undertake a specialist role using relevant expertise (for example in subject based areas or in relation to pupils with particular needs) to deliver and implement learning activities and programmes
· Plan and implement agreed learning activities for individual and groups of pupils, in collaboration with the teaching staff, to ensure that learning objectives and individual learning targets are achieved.
· Co-ordinate the work of individuals or groups of teaching assistants so that the needs of particular projects and shared objectives for supporting individual or groups of pupils are met.
· Observe and monitor individual pupils to provide accurate assessments of progress and problem areas for the compilation of reports, and to provide appropriate feedback to pupils, parents and other staff.  
· Liaise with parents/carers and other professional staff and outside agencies to ensure effective communication concerning the maintenance of pupils’ well being
· Access and update the full range of pupil records to facilitate assessment of pupils’ progress.
· Prepare and maintain classroom resources (including control of stock within the classroom) so that they are readily available for use
· Display and present the pupils' work so that it enhances the classroom environment and celebrates achievement
· Supervise the activities of individual or groups of pupils, both in and out of the classroom (including educational visits), to ensure their safety and facilitate their physical and emotional development in accordance with the school’s managing behaviour strategies
· Attend staff and other meetings and participate in staff training development work and staff reviews as required.
Person Specification  

The person appointed will be expected to be familiar with and able to demonstrate the skills, qualities and attributes listed below.
	Essential
	Desirable
	Method of Assessment


Catholic Ethos

	· A willingness to work to explicitly enhance and develop the Catholic ethos of our school
	
	· Application Form

· Application Letter

· References

· Interview Process


Qualifications and Training
	· To hold a GCSE (or equivalent) qualification in English Language and Maths of grade ‘C’ or above

· NNEB or NVQ level 3 or equivalent experience
	· Evidence of relevant CPD or training to support this role
	· Qualification Certificates

· Application form and interview


Experience

	· Worked positively and pro-actively with young people in an educational or caring situation.
· Proven success of working in a pastoral setting

· Ability to work with ASD pupils
· Supporting SEN students
	· Ability to liaise effectively with parents and other professionals


	· Application form, interview and Lesson Observation




Skills, knowledge and aptitude

	· Understanding of social and educational issues that impact upon young people

· Ability to plan and implement learning activities 
· Excellent communication and organisational skills
· Ability to use performance data to inform development activities effectively to support learning 

· Ability to form and promote positive relationships with staff, students, parents, local community and outside agencies.e
	· Able to raise standards of learning
· Ability to show high level of operational competence of working with young people of secondary school age and with challenging pupils


	· Application form, interview and Lesson Observation



Personal Attributes

	· Belief that all students can achieve with a commitment to inclusion and equal opportunities
· Ability to work to deadlines

· Ability to sustain own motivation and that of other staff

· Energy, ambition and enthusiasm

· Ability to prioritise and manage own time effectively

· Ability to maintain a sense of proportion, perspective and good humour
· Be willing to participate in extra-curricular activities
· Resilience
	
	· Application form and Interview 


Successful candidates are subject to an enhanced disclosure from the Disclosure & Barring & Service.

 The school is committed to Safeguarding and promoting the welfare of children and young people.

 We expect all staff and volunteers to share this commitment. Appointment to this post is therefore subject to an enhanced DBS clearance.


