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Behaviour Modification Room Lead: JOB DESCRIPTION


	Job title
	Behaviour Modification Room Lead

	Grade
	GR4 23-31

	Responsible to
	Assistant Principal for Behaviour and Standards

	Responsible for
	The welfare of young people during the day

	Hours
	36.5 hours per week, term time only. 
8.15am - 4.15pm, Monday – Thursday, 
8.15am - 3.15pm Friday

	Effective from
	March 26




	SUMMIT LEARNING TRUST Mission Statement
Success through Endeavour
Ambition through Challenge
Strength through Diversity




Role Purpose 
To supervise and co-ordinate the implementation and delivery of the academy’s Behaviour Modification room as part of the academy’s Behaviour Management system, to teach, practice and provide feedback on positive social skills, and to promote the importance of inclusion not exclusion with learners.
Key Functions
· Supervision of young people within the Behaviour Modification room
· Manage the room effectively, promoting learning
· Support learners to complete work effectively and improve future behaviour choices

Main Duties and Responsibilities
· To manage the day to day running of the Behaviour Modification room, ensuring learners are effectively supervised and high standards of behaviour are achieved.
· To ensure that learners are aware of the procedures and expectations whilst in the Behaviour Modification room, and reinforce the reasons for the sanction where necessary.
· To communicate the daily register to colleagues.
· To be responsible for ensuring there is work provided by colleagues, that all work is effectively distributed to learners, and completed work is returned to colleagues
· To notify Senior Leaders / Heads of Faculty of any issues relating to work provided, either in quantity or quality.
· To communicate set work to learners and offer help and guidance as required.
· To provide feedback and encouragement to learners in relation to their progress whilst in the Behaviour Modification Room
· To complete a reflection interview sheet with each learner 
· To maintain a calm and positive environment which is conducive to good behaviour. 
· To maintain appropriate standards of behaviour within the Behaviour Modification room in accordance with the academy policy.
· To co-ordinate and manage any administration pertaining to the Behaviour Modification room.
· To manage the upkeep of the room including signage and ensure that the room is effectively resourced, stocked and maintained. To challenge any evidence of damage or vandalism and implement the necessary sanction in accordance with academy policy.
· To liaise with the relevant colleagues regarding the Behaviour Modification room.
· To record and report on the behaviour and conduct in the Behaviour Modification room.
· To maintain appropriate records using the academy’s centralised system.
· To promote positive values, attitudes and behaviours at all times.
· To challenge and motivate learners to promote and reinforce high levels of self-esteem.
· To liaise with parents/carers where appropriate to reinforce the behaviour expectations of the academy.
· To attend meetings specific to the Behaviour Modification room and behaviour management strategies and pro-actively contribute to improving systems and procedures.
· To support behaviour management strategies and policies of the academy and undertake additional duties when there are no learner referrals.
· To communication with external schools in relation to hosting external learners. 
General Duties
· To attend Academy and relevant wider based training sessions as required or necessary
· To attend meetings and undertake duties as reasonably directed by the Principal
· To take an active part in quality assurance and colleague development opportunities
· To actively contribute to the Performance Management Review process

Child Protection 
· To have due regard for safeguarding and promoting the welfare of young people in accordance with the Child Protection/Safeguarding guidance


Review and Amendment
You may be asked to carry out any other duties in order to ensure the smooth running of the academy. This job description is subject to amendment from time to time within the terms of your conditions of employment, but only to an extent consistent with those conditions of service as the academy may require, and only after consultation with you. 




Notes
· This job description is not necessarily a comprehensive definition of the post. 
· It will be reviewed regularly and may be subject to modification or amendment at any time after consultation with the post-holder.
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