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	JOB DESCRIPTION

Class Teacher



	PLACE OF WORK: Hob Moor Oaks 
	CURRENT GRADE: 
M 1 –  UPS3 

	REPORTS TO:   Headteacher
	 

	1.
	MAIN PURPOSE OF JOB
The core purpose of the post is to carry out the professional duties of a teacher as circumstances may require and in accordance with the Ebor Academy Trust policies under the direction of the Headteacher. 



	2.
	KEY TASKS



	
	i.
	Planning, Teaching and Class Management 
· Plan teaching to achieve progression of learning. 

· Identify clear teaching objectives and specify how they will be taught and assessed.

· Set tasks which challenge pupils and ensure high levels of interest.

· Set appropriate and demanding expectations.

· Set clear targets, building on prior attainment and consideration of SEN or very able pupils; 

· Provide clear structures for lessons maintaining pace, motivation and challenge.
· Make effective use of assessment and ensure coverage of programmes of study to ensure effective teaching and best use of available time.
· Provide a consistent approach to behaviour in accordance with the Ebor Academy Trust agreed policies.
· Use a variety of teaching methods to match approach to content.  Structure information to present a set of key ideas and use appropriate vocabulary.  This should be achieved through effective questioning, listening carefully to pupils and providing appropriate feedback on errors and misconceptions.  

· Ensure the effective and efficient deployment of classroom support where appropriate.

· Work effectively with other teaching staff to plan and deliver quality interventions. 

	
	ii.
	Monitoring, Assessment, Recording, Reporting 
· Assess how well learning objectives have been achieved and use them to improve specific aspects of teaching through: marking and monitoring pupils' work, setting targets for progress, assessing and recording pupils' progress systematically and keeping records to check work is understood and completed.

· Monitor strengths and weaknesses to inform planning and recognise the level at which the pupil is achieving.

· Undertake assessment of students as requested by examination bodies and the Ebor Academy Trust.

· Prepare and present informative reports to parents. 

	
	iii.
	Curriculum Development 
· Have responsibility for a core subject or aspect and develop plans which identify clear targets and success criteria for its development and / or maintenance.

· Contribute to the whole school's planning activities. 

	
	v.
	To comply with all Academy and Trust policies and procedures.



	
	v.
	Co-operate in any staff development activities required to effectively carry out the duties of the post and to participate in the Trust’s appraisal process.



	
	vi.
	Any other reasonable duties commensurate with the level of the post.



	3. 
	MAIN CONTACTS & RELATIONSHIPS

Internal: Parents, Pupils, Staff,  Trust, Ofsted
External: Parents, Outside Agencies



	PERSON SPECIFICATION

Class Teacher



	4.


	KNOWLEDGE AND QUALIFICATIONS

Essential, i.e. the postholder must have:
· Qualified Teacher Status
· Good levels of numeracy, literacy and ICT
· An evidenced up-to-date knowledge of the primary curriculum and understanding of effective teaching and learning strategies to meet the needs of learners in the 21st century. 
· Knowledge with regard to safeguarding and equal opportunities.
Desirable, i.e. the postholder would ideally have:

· Good knowledge of a range of assessment practices.


	5. 
	EXPERIENCE

Essential, i.e. the postholder must have:
· The ability to effectively communicate with parents and carers, the local governing body, Ebor Academy Trust and the wider community.

· Experience in class organisation.

· Evidence of behaviour management.

· Experience of facilitating assessments.

· Evidence of working effectively in a team 

· Evidence of leading a core subject
Desirable, i.e. the postholder would ideally have:

· Good knowledge of providing for children with additional educational needs.
· Evidence of knowledge of creative and innovative teaching strategies


	6. 
	SKILLS AND PERSONAL QUALITIES

Essential, i.e. the postholder must have:
· Effective use of ICT to enhance the quality of learning experiences 

· Excellent personal Literacy and Numeracy skills

· The ability to inspire and motivate pupils to achieve high standards

· The ability and eagerness to support existing initiatives within our school.
· Ability to creatively plan and deliver individual learning within in classroom practice.
· A commitment to lifelong learning and high personal standards of achievement and aspiration

Desirable, i.e. the postholder would ideally have:

· An excellent class teacher who is creative, caring and who will make learning enjoyable
Effective organisational and classroom management skills. 

· Enthusiastic involvement in the full life of school and in the school team.
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