Leagrave Primary School
Striving for Excellence, Learning for Life
Job description: Phonics Intervention Teacher
	Salary Range:
	MPS

	Reporting to:
	Headteacher

	Responsible for
	Phonics Interventions EYFS/KS1/KS2

	Job Role:
	An experienced & dedicated teacher who strives to teach at the highest standard and therefore impact positively upon the progress and outcomes of targeted pupils.



Duties and responsibilities 
Teaching and intervention 
· Plan and deliver targeted phonics interventions for identified pupils, following the school’s curriculum, phonics programme, and intervention plans. 
· Assess, monitor, record, and report on the learning needs, progress, and achievements of pupils receiving intervention, making accurate and productive use of assessment tools. 
· Adapt intervention strategies to respond to the strengths and needs of individual pupils, ensuring sessions are engaging and effective. 
· Set high expectations that inspire, motivate, and challenge pupils to make accelerated progress in phonics. 
· Promote good progress and outcomes by pupils through systematic teaching of phonics skills. 
· Demonstrate strong subject knowledge in early reading, phonics, and literacy development, applying evidence-based approaches. 
· Collaborate with class teachers and Support staff to ensure interventions complement classroom learning and address gaps.
· Participate in arrangements for preparing pupils for statutory assessments, including EYFSP, Phonics Screening Checks and end-of-key-stage reading tests.
· Contribute to the planning, and implementation of the curriculum in accordance with the National Curriculum, school and departmental guidelines.
Whole-school organisation, strategy and development 
· Make a positive contribution to the wider life and ethos of the school including running booster club before and after school for phonics. 
· Work with others on curriculum and pupil development to secure co-ordinated outcomes. 
· Provide cover, in the unforeseen circumstance that another teacher is unable to teach.
Safeguarding 
· Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies. 
· Work with the designated safeguarding lead (DSL) to promote the best interests of pupils, including sharing concerns where necessary.
· Promote the safeguarding of all pupils in the school. 
Health, safety and discipline 
· Work in line with our behaviour policy and other key policies. 
· Promote the safety and wellbeing of pupils. 
· Manage behaviour effectively to ensure a positive and safe learning environment 


Professional Development
· Take part in the school’s appraisal procedures. 
· Take part in further training and development in order to improve own teaching. 
Communication
· Communicate effectively with pupils, parents and carers - Be approachable, empathetic, and responsive to concerns. Use language that is positive, encouraging, and accessible to all. 
· Provide clear feedback on pupil progress and next steps in a supportive manner.
· Maintain confidentiality and professionalism at all times. 
· Build strong relationships that foster trust and engagement in learning. 
· Share strategies and resources with parents to support reading and phonics at home. 
Working with colleagues and other relevant professionals 
· Collaborate and work with colleagues and other relevant professionals within and beyond the school 
· Develop effective professional relationships with colleagues in school and from other partnership schools 
Personal and professional conduct
· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school.
· Be familiar with, support and reinforce the aims, ethos, policies and procedures of the school, and maintain high standards of attendance and punctuality.
· Understand and act within the statutory frameworks setting out their professional duties and responsibilities. 
Leagrave Primary School is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. The responsibilities of the post require the post-holder to have unsupervised and daily contact with children, young people and their families and is subject to an enhanced DBS check. Applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service.
Disclosures are handled in accordance with the DBS Code of Practice.
The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) means that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website. 
School staff will require an enhanced DBS certificate as they will be considered to be working in a ‘regulated activity’. This means that schools are entitled to request disclosure of cautions and convictions. Where individuals are working in school in a regulated activity: 
· Schools can ask for disclosure of unspent convictions and cautions 
· Schools can ask for disclosure of unprotected spent convictions and cautions 
· Schools cannot ask for disclosure of protected spent convictions and cautions
Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the teacher will carry out. In addition, you will be required to fulfil any reasonable expectations from the Headteacher. 
This job description is not your contract of employment, or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed.
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PHONICS INTERVENTION TEACHER

This acts as selection criteria and gives an outline of the type of person & characteristics required to do the job.

ESSENTIAL (E); without which the candidate will be rejected
DESIRABLE (D); useful for choosing between good candidates

PLEASE ENSURE, WHEN COMPLETING YOUR APPLICATION FORM, YOU GIVE CLEAR EXAMPLES OF HOW YOU MEET THE ESSENTIAL & DESIRABLE CRITERIA.

	ATTRIBUTES
	ESSENTIAL
	HOW MEASURED
	DESIRABLE
	HOW MEASURED

	EXPERIENCE
	Teaching in the relevant subject area.

Using data to inform target setting and planning.
	1 , 2


1 ,2 
	Working with children with English as an Additional Language.

	

1 , 2

	SKILLS/ABILITIES
	Able to communicate with a variety of stakeholders (eg colleagues, parents, external agencies).

Able to use IT to support both the curriculum and work organisation.

Able to work as part of, and contribute to, a whole-school, multi-disciplinary team.

Able to monitor and evaluate teaching and learning.

Able to identify the necessary resources which ensure high quality teaching and learning. 

Able to assess the needs of individuals to inform lesson planning.

Able to deliver high quality lessons, evaluate the impact of these and develop future planning accordingly.
	1 ,2




1 ,2



1 ,2



1 ,2


1 ,2



1 ,2, 5



1,2


	Able to coach and mentor others.
	1 ,2 

	EQUALITY ISSUES
	Demonstrable commitment to inclusive teaching and learning.

Awareness of the effects of discrimination on pupils, parents, colleagues 
	1  2 , 5


1,2
	
	

	SPECIALIST KNOWLEDGE
	Subject/KS, curriculum knowledge
	1 , 2,  5
	
	

	EDUCATION & TRAINING
	Qualified Teacher Status

Evidence of ongoing CPD
	  4

1  2
	Evidence of meeting the threshold standards.

Sustained and substantial performance in the threshold standards.
	1 2




1 2

	COMPETENCIES
	Emotional resilience in working with challenging behaviours 

Appropriate attitudes to use of authority and maintaining 
discipline. 

	1  2   5



1  2  5
	
	

	OTHER
	
	
	
	



1 Application form                2 Interview                  3 Test               
4 Proof of qualification         5 Practical exercise


The school will consider any reasonable adjustments under the terms of the Equalities Act 2010 to enable an applicant with a disability (as defined under the Act) to meet the requirements of the post.

The post holder will ensure the policies of the school are reflected in all aspects of his/her work.
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