Headteacher Job Description 
Ashton St Peter's CE VA Primary School 

Core Purpose of the Headteacher

The core purpose of the Headteacher is to provide strategic, educational and spiritual leadership that enables Ashton St Peter's Church of England Primary School to flourish as a distinctly Christian community.

Through the school's vision, 'Finding the Keys to Life and Learning', the Headteacher will inspire pupils, staff, governors, families and the wider community to achieve excellence, develop character and realise their God-given potential.

The Headteacher will ensure the highest standards of education, safeguarding, inclusion, attendance and wellbeing, whilst preserving and strengthening the school's Christian distinctiveness in accordance with its Trust Deed, the expectations of the Diocese of St Albans and the Church of England Vision for Education.

The Headteacher is accountable to the Governing Board for the educational performance, Christian character and strategic development of the school and will provide vision, leadership and direction to ensure that every child is known, valued and supported to flourish academically, socially, emotionally and spiritually.

The Headteacher will ensure that collective worship and Religious Education remain central to the life of the school and reflect the teachings and traditions of the Church of England.

School Culture - Additional Expectations

• Ensure the school's Christian vision is clearly articulated, understood and lived by all members of the school community.
• Promote a culture of dignity, hope, aspiration and respect in which every individual is known and valued.
• Champion staff wellbeing and foster a culture of collaboration, trust and professional growth.
• Ensure the school vision, 'Finding the Keys to Life and Learning', informs strategic decision-making and everyday practice.


Curriculum and Assessment - Additional Expectations

• Ensure the curriculum reflects the school's Christian vision and prepares pupils to become active, responsible citizens.
• Promote pupils' spiritual, moral, social and cultural development through a rich, ambitious and inclusive curriculum.
• Ensure attendance is prioritised so that all pupils can access the full curriculum and achieve their potential.

Behaviour - Additional Expectations

• Establish and sustain a culture of belonging, inclusion and high expectations where behaviour is underpinned by positive relationships, clear routines and mutual respect.
• Ensure pupils feel safe, respected and able to contribute positively to school life.

SEND and Inclusion - Additional Expectations

• Champion inclusive practice and ensure equitable opportunities for all pupils.
• Ensure vulnerable pupils receive timely and effective support to enable them to succeed and flourish.

Organisational Management - Additional Expectations

• Create and sustain a strong safeguarding culture in which the welfare of children is everyone's responsibility.
• Ensure full compliance with Keeping Children Safe in Education and all safeguarding legislation and guidance.
• Promote high levels of attendance and punctuality through effective systems and partnerships with families.
• Prioritise staff wellbeing and workload management alongside accountability and high standards.
• Ensure effective financial stewardship and value for money in the use of public funds.

Continuous School Improvement

• Ensure improvement strategies lead to sustained school improvement over time, including ensuring that the school's Christian vision demonstrably enables all members of the school community to flourish in line with the SIAMS Inspection Framework.

Working in Partnership - Additional Expectations

• Develop strong partnerships with parents and carers, recognising them as the primary educators of their children.
• Work closely with the Parish Church, Diocese of St Albans and wider community to strengthen the school's Christian character.
• Contribute actively to school-to-school support and wider educational improvement across Central Bedfordshire and the Diocese.

Governance and Accountability - Additional Expectations

• Provide governors with accurate, timely and strategic information to support effective governance and decision-making.
• Support governors in fulfilling their statutory responsibilities, including those relating to safeguarding, finance, curriculum and Christian distinctiveness.

Safeguarding Statement

The Headteacher will be the Designated Safeguarding Lead, or ensure appropriate leadership arrangements are in place, and will promote a strong safeguarding culture throughout the school.

The welfare of children is paramount. The Headteacher will ensure safeguarding is embedded in all aspects of school life, that statutory requirements are met, and that all staff understand and fulfil their safeguarding responsibilities.

The successful applicant will be required to safeguard and promote the welfare of children and young people and will be subject to appropriate safeguarding checks, including an enhanced DBS check.

This job description forms part of the contract of employment of the person
appointed to the post. It reflects the position at the present time only and may be
reviewed in negotiation with the employee in the future. The appointment is subject
to the current conditions of employment in the School Teachers’ Pay and Conditions
Document as they relate to Headteachers.
