Post:                          Head of English Teacher TLR (in addition to MPR/UPR)
Salary:                       TLR 1A
Contract:                  Academy
Reports to:              Principal
We are ambitious for our students and our staff. 
As Head of English, you will take on a crucial responsibility for driving continual improvement in teaching and learning and student outcomes in English. We are looking for a driven, skilled and knowledgeable colleague who can lead by example and inspire and encourage their team. The successful candidate will know how to sustain a high quality English curriculum, monitor its success and build on and develop the skills of staff as well as students.

VISION AND PURPOSE

1. To lead on the development of the curriculum and teaching and learning to ensure that all learners fulfil their potential in English. 
1. To lead on developing high quality and innovative provision.
1. To quality assure provision and act on feedback.
1. To ensure the requirements of the Academy Staff Handbook are applied consistently in terms of the; 
· Smooth day-to-day running of Ormiston Sudbury Academy;
· To ensure all staff are aware of all academy policies; and
· Implementation of the quality assurance procedures for all aspects of the work of the Academy
· To liaise with senior colleagues at other Ormiston Academies to support strategic development, share good practice and plan collaborative activities. 
1. To ensure that the federation of Ormiston Academies is always presented positively within and beyond the Academy.
ACCOUNTABLE FOR
· The vision for teachers of the subject and the high aspirations for the achievement and personal development all students in our academy.
· Ensuring that the teaching of the subject is always good, and often outstanding.
· Providing high quality leadership to create an effective team. 
· Manage and conduct appropriate monitoring and evaluation procedures, including lesson observations, to ensure high standards of teaching and learning.
· Maintain a positive climate for learning based on high expectations of students and their potential.
· Take appropriate steps to support staff, including trainees and ECTS, in developing their teaching practice including the organisation and delivery of appropriate training, advice and coaching activities.
· Use and apply data effectively to ensure student progress is monitored against targets and prompt action is taken to address any concerns.
· Ensure that marking and assessment procedures are followed consistently by all members of the team, in line with academy policies, including the application of assessment for learning processes and techniques.
· Plan and review schemes of learning which incorporate all statutory requirements and which demonstrate the use of appropriate and varied teaching and learning strategies.
· Planning extra-curricular opportunities for students across all Key Stages.
· Ensure that the needs of all students are known and met effectively, including students with learning and behavioural needs.
· Use appropriate strategies and support mechanisms to meet the needs of the students.
· Liaise effectively with members of SLT, SENCO, and other middle leaders to ensure coherence across the Academy in strategies used to improve the key subject skills of all students.
· Create, deliver, monitor and review a high quality data informed improvement plan.
· Manage the budget that have been set for the subject.
· Create relationships with local primary schools to ensure that the curriculum at KS3 builds on the KS2 foundations effectively. 
· To ensure the subject team keep up to date with the Academy’s procedures for Safeguarding and Child Protection, reporting any concerns to the Designated Senior Lead.
· Carry out performance development processes for all members of the team.
· Undertaking any other professional duties which are reasonably delegated to her/him by the Principal or Board of Governors.

PERFORMANCE MANAGEMENT

Participating in the Academy’s arrangements for performance management, professional development and the Academy’s arrangements for quality assurance and internal verification.

CONTEXT

All staff are part of a whole Academy team. Each individual is required to support the values and ethos of the Academy and Academy priorities as defined in the Academy Improvement Plan. This will mean focusing on the needs of colleagues, parents and students and being flexible in a demanding environment.
Flexibility Clause
As a term of your employment you may reasonably be expected to perform duties of a similar or related nature to those outlined in the job description.
 
Variation Clause
This job description will be reviewed and updated periodically in order to ensure that it relates to the job performed, or to incorporate any proposed changes. This procedure will be conducted by the Principal/Manager in consultation with the postholder. In these circumstances it will be the aim to reach agreement on reasonable changes, but if agreement is not possible management reserves the right to make changes to the job description following consultation.
 
Fluency in English
The post is covered by Part 7 of the immigration Act (2016) and therefore the ability to speak fluent and spoken English is an essential requirement for this role.

