
Upper Key Stage 2 Teacher

To start September 2026











If you are someone who wants to inspire and excite young minds through 
outstanding teaching, by developing a culture of positivity and as a result instilling 
children with the confidence to take on the future, then we want to hear from you. 
Bring your skills as a Teacher to Upper Key Stage 2 to our exciting, innovative and 
vibrant school.

Hours of Work
Full time

Location
The Kinglsey School, Leamington Campus

Start Date
September 2026

Reporting Lines
The post holder will report to the Head of Prep.



The Foundation considers this document a “snapshot” of the job and the tasks listed are not an exhaustive list. It aims to provide a clear guide at the time of writing to all that is 
involved about the requirements of the job. It will also be used to communicate expectations about performance and will be used to monitor effective performance.

Academic:

• To demonstrate an enthusiasm and love of learning with children

• To plan effectively, organise and teach challenging and engaging programmes of work

• To ensure that all lessons are structured to create opportunities for the extension of more able pupils and support for children in need of learning support

• To provide a stimulating and safe environment for learning, where resources can be accessed appropriately by all pupils

• To maintain records of ongoing formative and summative assessments

• To provide evidence of appropriate planning and differentiation based on assessment

• To be able to set clear targets, based on prior attainment and assessments, for pupils’ learning

• To effectively communicate to parents with written and verbal feedback on the progress of each pupil on a regular basis 

• To participate in any arrangements made by the Head of the Preparatory School for curriculum development and staff development

• To keep abreast of professional development within the relevant Key Stage age group

Pastoral:

• To be responsible for safeguarding of pupils at The Kingsley School

• To be aware of the individual strengths, personalities and needs of each pupil in the teaching group

• To take responsibility for the pastoral care, discipline, safety and progress of pupils in the form

• To monitor and provide appropriate advice and guidance on individual pupils’ progress in respect of attendance, progress and behaviour

• To ensure parents are kept informed on relevant issues relating to their child and respond to queries and request in an appropriate and timely fashion

• To register pupils in accordance with Attendance Procedures



Additional duties
• The post holder must comply with the Data Protection Act 1988, the Computer Misuse Act 1990 and all other policies operating at the school.

• To report any Health & Safety problems to the Health & Safety Manager.

Health and Safety
As an employee you are expected:

1. To take reasonable care of your own health and safety.

2. To take reasonable care not to put other people - fellow employees and members of the public - at risk by what you do or don’t do during your work.

3. To co-operate with your employer, making sure you get proper training and you understand and follow the company’s health and safety policies.

4. Not to interfere with or misuse anything that’s been provided for your health, safety, or welfare.

5. To report any injuries, strains, or illnesses you suffer as a result of doing your job.

6. To tell your employer if something happens that might affect your ability to work (e.g., becoming pregnant or suffering an injury).

7. If you drive or operate machinery, to tell your employer if you take medication that makes you drowsy.



Appointment Timetable
Deadline for submissions
Closing date: 12 noon on Friday 26 June 2026

Interview date: Week commencing 29 June 2026





Essential Desirable Method of assessment

• Graduate in a relevant subject
• QTS

• Additional relevant qualifications at a high 
level

• Contents of the Application Form
• Copies of qualifications

• Detailed knowledge of ICT applications 
including advanced expertise in Microsoft 
Excel.

• Experience of event management
• Experience working with ICT database 

systems

• Contents of the Application Form
• Interview
• Professional references

• Ability to communicate effectively, in clear 
English, with colleagues, pupils and parents, 
including in written reports.

• Effective relationship building strategies
• Responsive teaching
• Ability to prioritise and make decisions.
• Excellent time management and 

organisational skills
• Outstanding use of ICT in the classroom and 

to develop resources.

• Contents of the Application Form
• Interview
• Professional references

• Genuine interest in the craft of teaching and 
knowledgeable about teaching and learning

• Subject knowledge of the highest order
• Understanding of cognitive science principles
• Awareness of metacognition and self-

regulated learning

• Understanding of how to use Assessment for 
Learning to develop pupils into independent 
learners.

• Up to date knowledge of ISI requirements for 
subject departments

• Contents of the Application Form
• Interview
• Lesson
• Professional references
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Qualifications • Graduate in a relevant subject
• QTS

• Additional relevant qualifications at a high 
level

• Contents of the Application Form
• Copies of qualifications

Experience • Detailed knowledge of ICT applications 
including advanced expertise in Microsoft 
Excel.

• Relevant and recent teaching experience.
• Evidence of innovative teaching practice with 

Key Stage 2.

• Experience of event management
• Experience working with ICT database 

systems

• Contents of the Application Form
• Interview
• Professional references

Skills • Ability to communicate effectively, in clear 
English, with colleagues, pupils and parents, 
including in written reports.

• Effective relationship building strategies
• Responsive teaching
• Ability to prioritise and make decisions.
• Excellent time management and 

organisational skills
• Outstanding use of ICT in the classroom and 

to develop resources.

• Contents of the Application Form
• Interview
• Professional references

Knowledge • Genuine interest in the craft of teaching and 
knowledgeable about teaching and learning 
strategies (adaptive teaching and Quality First 
Teaching)

• Subject knowledge of the highest order
• Understanding of cognitive science principles
• Awareness of metacognition and self-

regulated learning

• Understanding of how to use Assessment for 
Learning to develop pupils into independent 
learners.

• Up to date knowledge of ISI requirements for 
subject departments

• Contents of the Application Form
• Interview
• Lesson
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Essential Desirable Method of assessment

• Commitment to high standards and 
achievement and to raising these standards.

• Commitment to own professional 
development

• Support for school aims and policies.
• Ability to cope with pressure/workload.
• Tact and discretion, loyalty, flexibility
• Adaptability, confident and dependable
• Soundness of judgement
• Time management

• Demonstrate being articulate, presentable, 
co-operative, reliable, responsive with a “can 
do” attitude with good communication skills 
at all levels.

• Creates good rapport with staff, parents, and 
pupils.

• Ability to prioritise.
• Ability to organise self and work 

independently.
• Ability to listen.
• Ability to work in a team.

• Interview
• Lesson
• Professional references

• A commitment to the safeguarding and well-
being of children and young people at the 
school, in accordance with school’s policies

• A willingness to adhere to the school’s policy 
on safeguarding and to undertake training as 
required

• Contents of the Application Form
• Interview
• Professional references
• Successful DBS Clearance

• Understanding of the requirements of 
Equality and Diversity
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Personal competencies 
and qualities

A wholly professional attitude to include:
• Commitment to high standards and 

achievement and to raising these standards.
• Commitment to own professional 

development
• Support for school aims and policies.
• Ability to cope with pressure/workload.
• Tact and discretion, loyalty, flexibility
• Adaptability, confident and dependable
• Soundness of judgement
• Time management

• Demonstrate being articulate, presentable, 
co-operative, reliable, responsive with a “can 
do” attitude with good communication skills 
at all levels.

• Creates good rapport with staff, parents, and 
pupils.

• Ability to prioritise.
• Ability to organise self and work 

independently.
• Ability to listen.
• Ability to work in a team.

• Interview
• Lesson
• Professional references

Safeguarding Children, 
Young People and 
Vulnerable Adults

• A commitment to the safeguarding and well-
being of children and young people at the 
school, in accordance with school’s policies

• A willingness to adhere to the school’s policy 
on safeguarding and to undertake training as 
required

• Contents of the Application Form
• Interview
• Professional references
• Successful DBS Clearance

Equal Opportunities • Understanding of the requirements of 
Equality and Diversity
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