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Salary:					OAT Grade 6 - Scale 20-25 (Pro rata £28,038 - £31,277)

Reports to:		Senior Leader for Inclusion

Start Date: 		September 2026

Contract Term:				Permanent

Hours:					37 hours per week, term time only, plus inset days


This Academy is committed to safeguarding and promoting the welfare of children and young people and requires all staff to share this commitment.

Job Purpose

Ormiston NEW Academy, graded Ofsted 'Good', is a school based on a clear and defined pedagogical model and explicitly taught behavioural norms. This is creating a place of joy, industry and excellence that is rapidly growing. The latest inspection report praises the school’s leaders for creating a "culture where positive behaviour and discipline are celebrated". It says that NEW Academy is a “vibrant school”, that students “enjoy coming to” and where they are “safe”. Students at NEW Academy understand that they must try their best and strive for excellence at all times,” In the most recent Ofsted inspection one student told inspectors, “I know that today will not be my best, because tomorrow will be better”.

The HLTA will contribute to the planning and evaluation of interventions in line with the individual needs of the students, supporting the SENDCo with the assessment and identification of students with special educational needs. They will also promote, support and facilitate inclusion in order to ensure true inclusive practice is adopted and championed across the Academy.

Key Responsibilities


· Work with the Resource Base Leader/Specialist Teacher to plan and deliver learning activities to students within an agreed system of supervision, adjusting activities according to student needs. 
· Deliver literacy and numeracy interventions, working alongside the English and mathematics departments, complementing the teaching and learning for students with special educational needs and disabilities.
· Monitor and record the impact of these programmes so that students make expected progress.
· Help promote independent learning in students through intervention programmes.
· Develop students competence and independence in the use of ICT.
· Prepare, maintain and use appropriate equipment required to meet student learning needs and assist students in their use.
· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
· Contribute to the overall culture of the academy by upholding the academy principles. 
· Appreciate and support the role of other professionals, both internally and externally.
· Contribute to the development and implementation of one page profiles for students, attending and contributing to reviews where required.
· Participate in training and other learning activities and performance development as required.
· Assist with the supervision of students before and after school, and at lunchtime when required. 
· Accompany teaching staff and students on visits, trips and out of school activities as required.
· To undertake any other task deemed appropriate by the Principal.

· To take full advantage of any relevant training and development available and undertake any necessary professional development as identified in the Academy Development Plan and the performance management process.




General Matters

 Any other duties as deemed reasonable and necessary by the Senior Leader for Inclusion or Principal

To play a full part in the life of the academy community, to support the academy ethos and to encourage staff and students to follow this example

To actively promote academy policies

To continue professional development as agreed

To actively engage in the appraisal and professional development process

To carry out any other duties which may be reasonably regarded as within the nature of the duties and responsibilities of the post as defined, subject to the proviso that normally any changes of a permanent nature shall be incorporated into the job description in specific terms.

The above responsibilities are subject to the general duties and responsibilities contained in the statement of Condition of Employment.

This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so construed. 

This job description is not necessarily a comprehensive definition of the post. It will be reviewed regularly and may be subject to modification or amendment at any time after consultation with the post holder and will be reviewed annually as part of the Academy Appraisal process.

The post holder’s responsibility for promoting and safeguarding the welfare of children and young persons for who s/he is responsible, or with whom s/he comes into contact will be to adhere to and ensure compliance with the Academy’s Safeguarding and Child Protection Policies at all times. If in the course of carrying out the duties of the role, the Post holder becomes aware of any actual or potential risks to the safety or welfare of children in the academy s/he must report any concerns to the Academy’s Designated Safeguarding Lead and Principal.













Person Specification

Qualifications 
· Level 4 certificate in Supporting Teaching and Learning in Schools or equivalent
· GCSEs at grades 9 to 4 (A* to C) including English and Maths 
Experience
· Experience of working with children 
· Experience of planning and leading teaching and learning activities (under supervision)
Knowledge and skills
· Good literacy and numeracy skills 
· Good organisational skills 
· Ability to build effective working relationships with students and adults
· Skills and expertise in understanding the needs of all students
· Knowledge of how to help adapt and deliver support to meet individual needs
· Subject and curriculum knowledge relevant to the role, and ability to apply this effectively in supporting teachers and students
· Excellent verbal communication skills 
· Active listening skills 
· The ability to remain calm in stressful situations 
· Knowledge of guidance and requirements around safeguarding children and young people
· Good ICT skills to support learning
· Understanding of roles and responsibilities within the classroom and across the Academy
· Understanding of effective teaching methods to support students with specific needs
· Knowledge of how to successfully lead learning activities for a group or class of students
· Knowledge of how statutory and non-statutory frameworks for the Academy curriculum relate to the age and ability ranges of the students they support
· Knowledge of how to support students in accessing the curriculum in accordance with the SEND code of practice
Personal Qualities
· Enjoyment of working with children and young people
· Sensitivity and understanding, to help build good relationships with students
· A commitment to getting the best outcomes for all students and promoting the ethos and values of the Academy 
· Commitment to maintaining confidentiality at all times
· Commitment to safeguarding student’s wellbeing and equality
· Be a reflective practicitioner 
· Able to share professional learning, expertise and skills with others, and participate in collaborative learning opportunities.

Other
a) This post is subject to an enhanced Disclosure and Barring Service check.

Ormiston Academies Trust is committed to safeguarding and promoting the welfare of children and young people in our academies. All successful candidates will be subject to an enhanced Disclosure and Barring Service check.
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