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Nursery Practitioner Level 3
Fixed term until 31/08/2027


We are seeking to appoint a highly motivated and committed Level 3 qualified staff members with recent experience to join our team at Lavender Farm Nursery.

The successful candidate will work closely with children and their families. They will be flexible to meet with the demands of the service. Work effectively as part of a team and have experience and knowledge, along with initiative in order to ensure high quality care and learning for the children in the setting.

Stour Vale is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. We will carry out pre-appointment checks including DBS and will disqualify any applicant where we consider the outcomes to be unsatisfactory. This post is exempt from the Rehabilitation of Offenders Act (ROA) 1974.

We are equally committed to ensuring that no applicant will be disadvantaged or discriminated against because of their protected characteristics under the Equality Act 2010. 







For an informal conversation to discuss the role, please contact:
[bookmark: _Hlk170995608]Fern Baker
Nursery Manager
Lavender Farm Nursery
Stour Vale Academy Trust
0121 285 6633

Closing date:  1 September 2026
[bookmark: _Hlk125703882]Interviews: TBC



ABOUT LAVENDER FARM NURSERY

Lavender Farm Nursery is situated in a residential area in Oldbury convenient to local bus routes and shops. We cater for children from six weeks to 5 years of age and also provide Breakfast club and Afterschool Club. Lavender Farm Nursery is proud to be able to offer Local Government funding for 9-month-olds to 4-Year-olds flexibly. Funding is offered the term after your child reaches the age required.

Lavender Farm Nursery is open 8.00am to 5.30pm, Monday to Friday. We are open all year round except for 2 weeks during the summer holidays, the Christmas break and Bank Holidays. 

The nursery is a well-planned spacious purpose-built environment for parents and children. We provide good quality integrated care, education and support for the individual needs of children, their families and the local community, through a holistic approach provided by a multi professional staff team, in a safe, stimulating and happy environment.

We positively encourage involvement of parents/carers so that we can work in partnership. To allow the children to reach their maximum potential we provide a balance of activities and experiences appropriate to the age and stage of development for all the children that attend.

We welcome each child and adult, regardless of their background into an environment that values, respects and can offer support.

We have a highly qualified staff team who observe the children individually and plan learning opportunities to aid the children's development and next steps of learning.
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Level 3 Practitioner – Job description

Job Summary
To work as a member of the Childcare Team at Lavender Farm Nursery to ensure a balanced programme of childcare provision which meets local needs.

Your current duties and responsibilities are:-
1. To plan and provide a caring and simulating environment that is appropriate for individual children.
2. To assist with all aspects of organising and supervising children in nursery.
3. To keep adequate records and ensure policies and procedures in accordance with OFSTED. 
4. To ensure all equipment and materials positively reflect diversity, and provide for the overall development and care of the children.
5. To develop strong partnerships with parents/carers and recognise the importance of involving parents/ carers in all aspects of their work.
6. Support the development and implementation of operational planning and programmes of activities age and developmentally appropriate
7. To work as part of the nursery team, in ensuring clear communications systems are maintained and implemented to support the care, development and learning environment.
8. To plan and prepare exciting play opportunities that meet the children’s developmental needs and stimulates their learning.
9. To observe and assess children’s development and keep accurate records of their achievement.
10. Attend regular management meetings, staff meetings as appropriate
11. To ensure that in line with child protection procedures all cases regarding child protection are reported to the appropriate person and dealt with in a sensitive, confidential manner
12. Such other duties as may be appropriate to achieve the objectives of the post to assist the Service Area in the fulfilment of its objectives commensurate with the post holder's salary grade, abilities and aptitudes.
13. The post holder must at all times carry out his/her responsibilities with due regard to the Council's policy, organization and arrangements for Health and Safety at Work.
14. All staff within the *School/*Centre/*Service Area will be expected to accept reasonable flexibility in working arrangements and the allocation of duties to reflect the changing roles and responsibilities of Education and Lifelong Learning.  Any changes arising will take account of salary and status. They will also be subject to discussion with individuals or sections affected and with appropriate trades unions.

It is the responsibility of each employee to carry out their duties in line with Stour vale academy trust policies on equality (please refer to the Policy Statement), harassment, racial equality and the CRE action plan, and be sensitive and caring to the needs of the disadvantaged, promoting a positive approach to a harmonious working environment.  Each employee should act as an exemplar on these issues and must, where appropriate, identify and monitor training for themselves and any employees they are responsible for in line with these policies and the CRE standards.
Person Specification

Experience 
Experience of safeguarding or educational work in schools/nurseries  
Experience of working as part of a team 
Experience of promoting community links 
Experience of working with children and families 
Experience of writing reports, analysing data and presenting data. 

Qualifications/Training 
NVQ level 3 in childcare/ equivalent 
Willingness to undertake relevant training and share knowledge and expertise with other staff 

Knowledge and understanding 
Clear understanding of the need for confidentiality 
Knowledge of partner agencies and their role in supporting children and families 

Practical skills 
Good communication skills 
Effective use of ICT including work processing and data inputting skills 
Ability to work successfully within a team and to establish and develop positive professional relationships 

Personal qualities and attributes 
A Knowledge of Equality & Diversity issues 
Commitment to safeguarding and promoting the welfare of children 
Be flexible and have a positive approach to challenges 
Be professional and have integrity, taking pride in all work with attention to detail 
Excellent communication and interpersonal skills 
High standard of written and spoken English 
Trustworthy and confidential 
Organised and able to plan and prioritise 
Initiative and judgement to know when to request further advice, when to share information and actions to be taken 
Genuine respect for others and desire for equality of opportunity and diversity
Can-do attitude and solution focused approach with an ability to manage expectations and not over promise.
This post is subject to the DBS checking process. 
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CONTACT US
For informal talks please contact: 
Fern Baker
Nursery Manager
Lavender Farm Nursery
Stour Vale Academy Trust
0121 285 6633


Please visit our website: https://lavenderfarm.sch.life/ 
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