
 

 

Job Description 

 

Job Title: Maths Teacher 
Responsible to: Head Principle  
Responsible for: Teaching  
Salary: Main Pay Scale – M1-M6 
Hours: Full-time - Permanent 

Main Duties 

The purpose of the Maths Teacher’s role is to work with the Principal and Academy Representative Body to: 

• Deliver high-quality teaching to pupils in KS2 and KS3, enabling them to develop a broad, engaging and secure 
understanding of Mathematics. 

• Demonstrate excellent subject knowledge and communicate this in an enthusiastic and imaginative way in both practical 
and theoretical lessons. 

• Provide the highest possible standards of teaching and learning, promoting the spiritual and moral development of the 
pupils in your care. 

• Ensure that all activities for which you are responsible adhere to the mission statement and aims of the school. 

• Contribute to the development of the school as an evangelising, catechetical and educational community. 

General Duties and Responsibilities 

• Carry out the statutory duties as set out in the current School Teachers’ Pay and Conditions Document and in accordance 
with the procedures and guidelines adopted by the Governing Body. 

• Meet the Teachers’ Standards. 

• Contribute to the Catholic life of the school community, rooted in the Eucharistic community it serves. 

 
   Classroom Practice 

• Be responsible for the day-to-day management and teaching of your classes. 

• Ensure the highest possible quality learning environment, reflecting the Catholic nature of the school as outlined in the 

Mission Statement. 

• Conduct teaching and learning in an atmosphere of affirmation, encouragement, appropriate challenge and reflective 

practice. 

• Affirm and support parents in their role as the first educators of their children and maintain effective communication 

with them. 

• Assess, record and monitor each pupil’s progress in line with school procedures and use outcomes to inform planning. 

• Mark and monitor classwork and homework, providing constructive feedback and setting targets for further progress. 

• Regularly evaluate your own teaching practice to consolidate strengths and improve effectiveness. 

• Take responsibility for designated areas of health and safety and report any concerns to the Principal. 

• Periodically, positively evaluate your own teaching to consolidate strengths and improve effectiveness when appropriate 

• To be responsible for the specific areas of the school in relation to health and safety issues and report any concerns to 

the Principal. 

 



 

Other Professional Requirements 

• Establish and maintain effective working relationships with colleagues, recognising the importance 
of mutual support. 

• Participate in meetings with colleagues and parents as required. 
• Take responsibility for your own professional development and ongoing formation. 
• Maintain a healthy balance between professional and personal responsibilities. 
• Demonstrate secure subject knowledge and understanding. 
• Be familiar with and adhere to all school policies, including safeguarding, child protection, health 

and safety, and current SEND codes of practice. 

 

Other 
• Engage in continuous professional development to meet the evolving demands of the role. 
• Support the Catholic ethos of the school/Multi Academy Company by promoting its vision and values and 

modelling personal integrity and professionalism. 
• Adhere to all school policies and procedures. 
• Undertake other duties as reasonably required within the general scope of the post. Duties outside this scope 

will only be undertaken with the agreement of the post holder. 
The Multi Academy Company reserves the right to require you to work at such other locations as may reasonably be 
required, subject to reasonable notice. 

 
The MAC reserves the right to require you to work at such other place or places as it may reasonably require from 

time to time subject to the provision of reasonable notice. 

 
Whilst every effort has been made to explain the main duties and responsibilities of the post, this job description is 

not a comprehensive statement of procedures and tasks but sets out the main expectations of the school in 

relation to the post-holder’s professional responsibilities and duties, all individual tasks undertaken may not be 

identified. 

This job description is current at the date shown, but, in consultation with you, may be changed by the 
Headteacher to reflect or anticipate changes in the job commensurate within the grade and job title. 

 
 
 


