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ARTHUR MELLOWS VILLAGE COLLEGE 
 
JOB DESCRIPTION  

 
This school/college is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff to share this commitment. 
 
 
NAME:  

 
JOB TITLE: MATHS INTERVENTION SUPPORT 

 
RESPONSIBLE TO: 
 

HEAD OF MATHS 

LINE MANAGEMENT 
RESPONSIBILITY: 

NONE 

 
BUDGET: 
 

 
NONE 

OVERALL RESPONSIBILITY: 
• To work with students identified as needing support in Mathematics 
• To deliver the curriculum to these students in small groups across KS3 
• To support with numeracy intervention for students with and without SEND needs 
• Provide constructive feedback to students, Head of Maths, Senco and parents/carers in 

relation to their progress and achievement 
  

SECTION 1 – DUTIES AND RESPONSIBILITES: 
• Identifying students for interventions using CATs, KS2 and progression from primary schools 

in conjunction with the Maths leadership team. 
• Work with Primary Numeracy Leads/Year 6 teachers to ensure that as much data is 

transferred as possible during primary/secondary transition period. 
• Deliver interventions to small groups/individuals adapting the curriculum as appropriate. 
• To select and prepare resources as necessary, taking account of students’ interests and 

language and cultural backgrounds. 
• Monitor and evaluate student responses to learning activities through observations and 

recording of achievement against predetermined learning objectives. 
• Attend any specific necessary training. 
• Support Maths Department numeracy enrichment. 
• To advise on the appropriate use of specialist numeracy teaching aids, equipment, materials 

and other resources.  
• To organise and manage a purposeful, orderly and supportive environment for learning. 
• Contribute to behaviour management within the school, in accordance with the school’s 

Behaviour Policy, ensuring correct processes are always adhered to. 
 
Any other tasks, duties or services that may be reasonably requested. 
 
This job description will be reviewed annually and may be subject to amendment or modification at 
any time after consultation with the post holder.  It is not a comprehensive statement of procedures 
and tasks but sets out the main expectations of the College in relation to the post holder’s 
professional responsibilities and duties. 
 
Elements of this job description and changes to it may be negotiated at the request of either the 
Head of College or the incumbent of the post. 
 
All appointments involve regulated activity and are subject to an Enhanced DBS disclosure with 
children’s barred list check and two successful references. Online searches are carried out on 
all shortlisted candidates.  
 


