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Candidate Pack

KS1 (Maternity cover) Teacher Post
(Full time, temporary)

September 2026
Dear Applicant,

Firstly, thank you for your interest in the post of a temporary, full time maternity cover KS1 Teacher at Knypersley First School. 

Our school is a very happy, warm and well-resourced place to learn and work and we are looking for a new Teacher to join our strong team and provide love, inspiration and care to our wonderful children.
To support our development, in April 2019 we officially became a founding member of the Children First Learning Partnership Multi Academy Trust. Whilst allowing us to remain as a school with our own unique identity and agreed autonomy, we pride ourselves in being the provider of a range of mentoring and coaching support across the MAT as well as being active participants in a range of networking and leadership development activities.  This membership has provided our school with many additional opportunities to grow leaders of the future. Staff turnover is extremely low as all staff continue to thrive on new challenges and strong CPD opportunities provided for them.

The Trust Vision:

The Children First Learning Partnership is a community of schools in which our children come first; we are proud of each and every one of them and want them to thrive, flourish and achieve their full potential within a supportive and caring environment.

The vision of the CFLP is to be one of the highest performing and constantly improving Trusts in the country with capacity and capability to support others for the benefit of all children 
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The Trust Values:
As a Local Advisory Board we are keen to appoint a KS1 maternity cover teacher who has a philosophy which encompasses our values within it.
We envisage the successful candidate will join Knypersley in September 2026 therefore applications must be received by Wednesday 17th June 2026 at 9:00am.
Please take a look through the candidate pack, which includes the full job description and person specification, as well as further information about our school. Coming to visit the school before applying is encouraged there are a number of set school tour dates that we would like to offer in the first instance. If you cannot make the set tour dates, please contact the school and we will try our best to accommodate. 
We look forward to meeting you soon

Yours faithfully,

Miss L Leese
Headteacher
	Set Tour Dates:
	Monday 8th June 10am, Wednesday 10th June 4pm, Thursday 11th June 9:30am/ 4pm

	Closing date:
	Wednesday 17th June 2026 at 9:00am.

	Shortlisting date
	Friday 19th June 

	Interviews
	WB 22nd June 2026


Our School and the Post
We are a popular double form first school with our own part time nursery and before and after school provision known as Kidz Zone.  We are extremely well resourced and we pride ourselves in the curriculum opportunities we provide. We have our own swimming pool, forest school leader, fully equipped computing suite, cookery room and library alongside extensive grounds and equipment. Our senior leaders are highly skilled and lead Maths, English, SEND and EYFS and Pupil Premium provision, 1 of which is also our Assistant Head. We have about 25.64% of our pupils who are in receipt of pupil premium funding. The school is currently judged to be outstanding by Ofsted in Dec 2024.
The post is for a teacher to join our KS 1 Team on a fulltime temporary basis, the successful candidate will receive a full induction program and access to our CFLP leadership development program. We are looking for a first year ECT who is open to development and works well as part of a team. (This could be amended for the right candidate,) The successful candidate will have a full time and highly effective TA and will receive PPA alongside their Year 1 teaching partner. We are an extremely friendly and ambitious staff team who are looking to welcome in a new member to their teaching team. School visits are strongly encouraged.
School Structure (60 PAN)
Foundation Stage

· Nursery (52 PAN) 3 intakes per year

· Reception – 2 x full time classes 
 Key Stage One

· 2x Year 1 classes

· 2x Year 2 classes

Key Stage Two

· 2 x Year 3 classes

· 2x Year 4 classes

Important Information
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Ofsted

The latest Ofsted results and report can be found here:  https://reports.ofsted.gov.uk/provider/21/146873
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THE CHILDREN FIRST LEARNING PARTNERSHIP
Class Teacher

Job Description 

Main purpose of the job:
All teachers must carry out the duties outlined in the School Teachers’ Pay and Conditions Document and adhere to the Teachers’ Standards. Performance will be assessed against these standards during the appraisal process.
Duties and responsibilities 
Teaching

· Deliver the curriculum relevant to the age and ability of pupils.

· Prepare and develop teaching materials, programmes, and pastoral arrangements.

· Be accountable for the attainment and progress of pupils taught.

· Plan teaching based on pupils’ capabilities and prior knowledge, demonstrating understanding of how they learn.

· Address the needs of all pupils, including but not limited to those with SEND, EAL, high prior attainment, or in receipt of the Pupil Premium, using effective teaching approaches.

· Promote high standards of communication in written and spoken English.

· Implement strategies for developing early reading skills, e.g., systematic synthetic phonics.

· Provide challenging learning experiences for all pupils, monitoring progress and attainment.

· Use assessment to secure pupils’ progress and provide regular feedback to encourage reflection on and responsibility for their work.

· Use data to monitor progress, set targets, and plan lessons.

· Set home-learning tasks and lead out-of-class activities to extend pupils’ knowledge.

· Participate in assessment arrangements per the School Teachers’ Pay and Conditions Document.

Behaviour and Safety

· Establish a safe and stimulating environment, rooted in mutual respect, with a framework for discipline using consistent strategies.

· Manage classes effectively, inspiring and motivating pupils.

· Maintain good relationships with pupils, exercising authority appropriately.

· Be a positive role model, demonstrating expected attitudes and behaviour.

· Promote self-control and independence, maintaining high behaviour expectations.

· Carry out duties as directed within the School Teachers’ Pay and Conditions Document.

· Safeguard the welfare of children, raising concerns as per school policy.

Support for Pupils

· Support pupils’ learning in accordance with school policies.

· Work as part of a team to evaluate and develop pupils’ learning needs.

· Uphold the school’s Behaviour Policy through effective classroom management.

· Encourage creativity, initiative, and responsibility among pupils.

· Be familiar with the SEND Code of Practice and support pupils with SEND appropriately.

· Promote pupils’ wellbeing and safety in line with safeguarding procedures.

Monitoring and Reporting

· Commit to target setting and monitoring systems for pupil progress.

· Assess and record pupils’ academic progress, using results to inform planning.

· Monitor classwork and home-learning, providing feedback and setting targets.

· Deliver national assessments in line with relevant frameworks.

· Report on individual pupils’ progress to the leadership team and parents as required.

Team Working and Collaboration

· Participate in relevant meetings and professional development opportunities.

· Collaborate with colleagues, sharing effective practice.

· Contribute to the professional development of other teachers and support staff.

· Ensure colleagues are involved in supporting learning and understand their roles.

· Engage in the review and management of curriculum and pastoral functions.

Fulfil Wider Professional Responsibilities

· Develop effective professional relationships through collaboration.

· Deploy support staff effectively.

· Communicate with parents/carers regarding pupils’ achievements and well-being.

· Cooperate with relevant external bodies.

· Contribute to the school’s ethos by supporting events and extra-curricular activities.

· Promote the school’s values through active participation in school life.

Administration

· Register attendance and supervise learners during the school day.

· Carry out administrative tasks as per the School Teachers’ Pay and Conditions Document.

Professional Development

· Review the effectiveness of teaching and assessment procedures, refining approaches based on feedback.

· Improve teaching through participation in training and development opportunities.

· Engage with arrangements made in accordance with the performance management policy.

Other

· Maintain professional regard for the school’s ethos, policies, and practises, ensuring high attendance and punctuality.

· Perform reasonable duties as requested by the headteacher.

	“This school is committed to safeguarding and promoting the welfare of children and young people / vulnerable adults and expect all staff and volunteers to share this commitment”

	This position is subject to a criminal records check from the Disclosure and Barring Service (formerly CRB) which will require you to disclose details of all unspent and unfiltered spent reprimands, formal warnings, cautions and convictions in your application form.


Person Specification
The following attributes are necessary in undertaking the role of Key Stage 1 maternity cover Classteacher at Knypersley First School.

PERSONAL SPECIFICATION FOR THE POST OF KS2 Class Teacher
	Attributes
	Essential
	Desirable
	How identified

	Education & Training
	Qualified Teacher Status
	
	Application Form/Letter

Interview

References

	Experience
	Experience of teaching children in Key Stage 1 

The ability to share this experience and move practice forwards in our setting.
Experience of subject leadership
	Past experience of working as part of a work based team.

Experience of raising standards
	Application Form/Letter

References

Interview

	Special Knowledge, Skills and Understanding
	Practical understanding of effective teaching, learning and evaluation strategies to inform school improvement.

Awareness of strategies for raising pupils’ achievement.

Knowledge of the KS1 or KS2 curriculum and how best to organise the assessment process.
Secure knowledge of the National Curriculum and latest developments in education and their implications.

Ability to work as member of a flexible team and develop positive working relations.

Ability to prioritise tasks, work under pressure, and always maintain high professional standards.
	Good ICT skills.

Ability to lead a subject area

SEN: Ability to provide relevant learning experiences for our

SEN and Gifted & Talented pupils
	Application Form/Letter

References

Interview

	Personal Qualities


	A determination to raising pupil achievement to each individual’s full potential by considering their individual needs.

Able to motivate children and other staff to achieve the highest possible standards.

Resilient under pressure

Able to deal sensitively with people.

Able to communicate effectively in writing and orally.

Able to establish and develop good relationships with children, staff, parents, governors and the wider community.

Committed to equality of opportunity.

Committed to safeguarding and promoting the welfare of young people/vulnerable adults
	Values every member of staff as an essential member of the School Team.
	Application Form/Letter

References

Interview



