Job Title: 		Inclusion Mentor and Reflection Supervisor
Salary Range: 	Grade 4, SCP 11 to 14, £24,206 - £25,408 actual salary (FTE equivalent £28,142 - £29,540)
Hours of Work: 	37 hours per week, Term Time plus 5 INSET days; 39 weeks 
8.00am - 4.00pm Monday-Thursday and 8.00am - 3.30pm Friday
Job Purpose:
To provide reflective, behavioural and pastoral support for students as part of behaviour and inclusion provision at Venture. The role combines the supervision of the reflective inclusion room with targeted behaviour mentoring and intervention strategies to remove barriers to learning, improve behaviour, raise aspirations and enable students to achieve their full potential.
To support students and staff in maintaining the Academy’s high expectations and standards through proactive mentoring, restorative practice and structured interventions.
Main Duties:
· Reflective Inclusion Room and Behaviour Support
· Supervise the reflective inclusion room ensuring a calm, structured and purposeful environment.
· Support students with set work and reflective practices to improve behaviour and decision-making.
· Ensure successful reintegration into lessons.
· Uphold Academy expectations across all settings.
Behaviour Mentoring and Intervention
· Provide 1:1 and small group mentoring support.
· Plan, deliver and evaluate targeted behaviour interventions.
· Develop and review individual action plans.
· Support attendance, engagement and resilience.
· Deliver group sessions on social skills and self-esteem.
Pastoral and Inclusion Support
· Provide pastoral support across year groups.
· Identify students requiring additional support.
· Work with College Leaders, tutors and Inclusion Team.
· Promote positive relationships and high aspirations.
Behaviour Monitoring and Restorative Practice
· Review behaviour logs and follow up incidents.
· Deliver restorative conversations and mediation.
· Maintain accurate intervention records.
· Contribute to reducing repeat behaviours.
Communication and Partnership Working
· Liaise with staff regarding behaviour and interventions.
· Communicate with parents/carers where appropriate.
· Contribute to meetings and safeguarding processes.
Wider Academy Responsibilities
· Support break and lunch duties.
· Attend training and INSET.
· Promote academy values and priorities.
· Commit to safeguarding and wellbeing.

Flexibility Clause
As a term of your employment, you may reasonably be expected to perform duties of a similar or related nature to those outlined in the job description. 
Variation Clause
This job description will be reviewed and updated periodically to ensure that it reflects the duties undertaken. 
General Responsibilities
· To comply with Academy policies, including safeguarding, behaviour, health and safety. 
· To maintain confidentiality at all times. 
· To work collaboratively as part of the Academy team, providing support to colleagues where required. 
· To provide a high-quality service to students, parents, staff and visitors. 
Context
All staff are part of a whole Academy team and are expected to support the values, ethos and priorities of Ormiston Venture Academy, focusing on student outcomes, wellbeing and inclusion. 
Summary
This role brings together reflective inclusion supervision with proactive behaviour mentoring and targeted interventions, ensuring a consistent and impactful approach to improving behaviour and supporting student success.
