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          William Rhodes Primary and Nursery School 
                Job Description: Class Teacher
[bookmark: _GoBack]
Post Title: Class Teacher        Grade:  Main Pay Scale / Upper Pay Scale     
Reporting to:  Head Teacher, Deputy Head or other SLT as appropriate
Working Pattern: Full time, as specified in the School Teacher’s Pay and Conditions Document
CRB Disclosure Level: Enhanced 
William Rhodes Primary and Nursery School is committed to safeguarding and promoting the wellbeing of children and young people and expects all staff and volunteers to share this commitment. Enhanced DBS checks, reference requests and employment history checks will be carried out before any employment may commence. 
Professional Responsibilities of a Class Teacher 
· To have the highest commitment to the safeguarding of all children and young people. Following school policies within day-to-day practice and reporting any concerns to a DSL. 
· To play an active role in the life of the school.
· To provide a positive, welcoming classroom environment which is safe, well-organised and conducive to learning so that all children are able to reach their full potential. 
· To have, and maintain high expectations of pupils’ behaviour and learning, maintaining a good standard of discipline through positive relationships, well-focused teaching and the implementation of the school behaviour policy. 
· To encourage high standards of punctuality and attendance and regularly monitor and report on these.
· To direct the work of any assigned Teaching Assistants.
· To uphold the highest standards of communication with colleagues, children and their families. 
· To work collaboratively with wider colleagues and external professionals. 
· Report to parents on the needs and progress of their children. 
· To co-ordinate at least one area of subject responsibility across the school. This will include attending meetings and CPD sessions, trialling strategies and practices as well as disseminating these to staff, leading staff meetings, monitoring, evaluating and being an ambassador for the subject. 
· To carry out any other duties assigned by the Head Teacher. 
Teaching and Learning
· To plan and deliver a broad, balanced, relevant and engaging curriculum, which is progressive and builds on prior learning, in line with school policy.  
· Develop effective lesson plans which provide equity for all, with relevant support and challenge and a view to creating independent learners. 
· Use both formative and summative assessment to adapt planning, set targets, assign intervention as well as to track and report on progress. 
· Maintain good practices and implement changes in accordance with developments in educational theory and practice. 
· To promote a love of reading and prioritise the need to learn to read so that children can read to learn. 
Professional Development
· To engage fully with the Performance Management process, in line with school policy. 
· To take ownership of your own professional development, engaging fully in directed tasks and sourcing any training which you feel may be relevant to your role. 
· Contribute to the school process of self-evaluation and development.
This job description may be amended at any time, following discussion with the Head Teacher and will be reviewed annually. 

Signed: ____________________________________   Date: ___________________
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	QUALIFICATIONS
	Essential
	Desirable

	1
	Qualified Teacher Status
	*
	

	2
	Evidence of further professional study and qualifications
	
	*

	3
	Evidence of safeguarding training
	*
	

	EXPERIENCE

	1
	Experience in KS1 and KS2 
	
	*

	2
	Working with SEND
	
	*

	3
	Evidence of impact as a subject co-ordinator
	
	*

	PERSONAL QUALITIES AND PROFESSIONAL VALUES

	1
	A high level of commitment and enthusiasm
	*
	

	2
	High expectations of standards and behaviour, rooted in fairness and consistency
	*
	

	3
	Good communication skills – written and verbal
	*
	

	4
	Well organised, with the ability to be flexible 
	*
	

	5
	Caring and considerate
	*
	

	6
	Motivated to play an active part in all aspects of school life  
	*
	

	KNOWLEDGE AND UNDERSTANDING

	1
	Knowledge of the National Curriculum across all key stages 
	*
	

	2
	An understanding of safeguarding procedures 
	*
	

	3
	An understanding of the implications of equal opportunities  
	*
	

	4
	An understanding of inclusive practice and adaptive teaching strategies
	*
	

	SKILLS

	1
	Ability to create a purposeful and stimulating learning environment 
	*
	

	2
	Ability to make warm, caring and respectful relationships  
	*
	

	3
	Ability to work effectively as part of a team and manage other adults
	*
	

	4
	Ability to communicate with pupils clearly, sensitively and with understanding  
	*
	

	5
	Ability to plan and teach carefully structured and sequenced learning journeys, taking into consideration the needs of all children
	*
	

	6
	Ability to use a range of strategies to ensure consistent behaviour for learning
	*
	

	7
	Ability to use a range of monitoring and assessment tools to accurately assess pupil progress and to inform future planning
	*
	

	8
	Ability to use ICT effectively to enhance teaching, including an Interactive Whiteboard  
	*
	

	9
	Ability to make effective use of resources, trips and other opportunities to motivate all pupils  
	*
	

	10
	Additional skills/interests which could be used to enhance pupil’s experiences. 
	
	*
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