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Job description: Teacher of English

Location St Mark’s Academy, Acacia Road, Mitcham, CR4 1SF

Contract term Permanent

Full time/term Full-time
time

Pay range Teachers” Main Pay Scale / Upper Pay Scale (Inner London)

Reporting to Head of Department, SLT

Job purpose
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future progress and ensure the highest achievement appropriate to each child’s ability.

gocurrléieegtake the full range of professional duties outlined in the School teachers pay and conditions
U

Main duties and responsibilities
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Planning lessons, in the short, medium and long term, appropriate to all pupils to be taught,

according to the academy’s planning policy; taking a full part in joint planning where appropriate.
Actlv 1_%artlcl ate in oyr it holg sch%ol mshructl?lnal C chlng [programme, 2 t develogmg and

1 o own an ers’ teaching through weekly evi ored teedback an
berat ractlce
Teachmiga lanned lessons to éssgdned e%lgﬂs accordm% to th?r ed catlona} needs, ensuring that
roptiate targets are set an 1ev t monitot to inform uture anning
ettm nd maf of work, dlfferfi?tlated ﬁ)grogrlat% vy Lo be c%mE d at the academy énd at
omeSuhere - ap rojnate enduring that pupils are set challenging, ievable targets an

encoura
%1 aV 1lable data produced by the Academy to inform the setting of appropriate targets and
trac s 1n theitr classes.
ﬁ \5 ﬁn tJl e role in the deli %ery uahgy extra- curmcul%r clubs acro%s y stages 3 and 4.
1s Wi Ve promotin i.u 1ve tra1 ing sessions and liaising wit chl'schools to
arrange atter schdo spotti Ixtures,
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To vErovide support to stydents in the tutor gr teaﬁzhi roup who age at risk of underachievement
or who are cxpetiencin iculty to epsure that the .r?a§e ageess to the correct support internally or
externally, kecping a log of actions and support provided and tollowing up referrafs'if necessary.
Provide support and advice to parents and carers of pupils, building positive relationships to

encourage their involvement in their child’s education and provide feedback on children’s progress.

Monitor and record punil pragtress according to the icy of the academy completing reports to
Earents das requlre(f1 l% &ep[;rl cipa an% o%ernors.pﬁlfl ertalt<e otﬁer routine :%mmgtagl?s when
equired. . ) ) . ) )
To deliver the natlopaﬁ Qurnculum usln%a x(ffrlcgi of tﬁaachm% stsyles.and methods to stlrpulat%.
interest and ensure tull class patticipation, advising others and assisting in prepatation of teaching
materials where required. ) o
To assess and }C)regare.studen}s &hotoughly for.lnter?al agd el‘gg]ﬁerngl examination entry or other
appropriate actreditation, including th& provision of study skills advice. .

o check the .attc(fngance of all %SS{%ne students at asseiaﬁs({_rhdm§ to the regﬁer and follow up
any unauthorised absence tor the feaching sessions for whic ey are responsible.

To mamgcuﬁ ood stagdgrds of classroam behaviout. Lil h Clﬁsroom and elsgwhere o r%%hlll%
ositive be a§1our dan evelopment of positive éotﬁa s re fhaéu i orrr% efja 0
Eo cles are herﬁ t%wlthm aching gfoups and the Chutrch of England ethos of the academy 1s

actions.

upported t rouﬁ1

Ensure the Heal afety and well:being of ils in the classroom and els ere by assessin
risks i p annea angl &gdy—t(t)}igay activities a%g rgggclng any rlsis to an acceptaEYé}ieveP y &
\i({hen %pi%ﬁ) 1at% g) irect.the work of other staff)?r adulgs orknfg in. the clgssro m to ensure tblat
t ar riefed on their role and where possible involved in plahning and evaluating the pupi
achievements.

o take an active part in. meetinos, where appropriate, makine a positive contribution and supportin
"516 academy policies and ood | §récnce LSRRG méetlngs,%)ar%nts' evening and training ev%ﬁts. &
}.lc_i‘er activities, which reasonably match thglevel of respcgnmblh for %%(Eaand are within
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Other Responsibilities
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B wi lici lati chil ion, heal f
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Contribute to the overall ethos/work/aims of the school

Appreciate and support the role of other professionals

Attend relevant meetings as required

Participate in training and other learning activities and performance development as required

Treat all users of the school with courtesy and consideration
Present a 8ositive € SOI]ﬁ.l image, contributing to a welcoming school environment which support

equal opportunities for a . § _
Corné)ly.Wlth health and safety policies and procedures at all times and undertake risk assessments as
approptiate.
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° romote and ensure, the health and safety of pupils, staff & visitor (in accordance with appropriate
Eeaﬁ?hécsa e rlleglslatlogls at all times. ty ot pupts, ( pprop

® To show a record of excellent attendance and punctuality.

e To adhere to the Academy’s Dress Code & Staff Code of Conduct.

These dutics and responsibififies should by regarded gs neither exhaustive nor exclusive as the post bholder may be required
lo undertare other eammgé jez‘er/ﬂmedf fzf%zex amf responsibilities commensurate with the g adgng of the pz%rl. 1

The Trust is compmitted to safeguarding and promoting the welfare of children and young pegple and exipects all staff to

share this commitiment.

A place to thrive
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Person specification: Teacher of English

Qualifications and training

Essential | Desirable
Evidenced through: Application
Five good GCSE passes or equivalent v
Degree Level Qualification v
QTS or equivalent v
Post graduate teaching qualification v
Teaching experience in key stages 3, 4, 5 (or equivalent) v
e ORI T B g b e T areas such 2 Studen .
Experience/employment record ) )
Essential | Desirable
Evidenced through: Application/ Interview/ References
\];Z%;I:i{emence in working with young people in either paid or voluntary v
. . . v
Experience of working effectively as part of a team
The ability to use ICT effectively Y
Experience of working in an educational institution 4
Exgeﬁence of working on a project or initiative with accountable v
outcomes
Knowledge of child protection procedures and protocols Y
gélognt%g&tﬁ{lgda%?efak%g% éo use assessment to inform planning for v
The ability to differentiate materials to meet the needs of learners Y
. . v
Evidence of pastoral experience
An interest in the wider curticulum Y
v

Evidence of good classroom management skills
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Understanding of the effective use of experiential Iearnin
opportumtles,g\mthm the curricutum. <P & v
fuurjient educational issues, including national policies, priorities and
egislation v
Strategies for developing and strengthening the school’s links with the v
community and other external partners (ref. ECM)
Teaching & Learning Responsibility v
Skills & attributes ) .
. o . Essential | Desirable

Evidenced through: Application/ Interview/ References
ThE ability. o Make deCSIons based on understanding, analysts and
interpretation of the facts v
The ability to think creatively and problem solve
To be able to prioritise and manage time effectively
ADIE T be assertive with a vafiety of groups — young people, starf,
parents etc. ¥ 0T groups = young peop

- L . v
The ability to work under pressure and to maintain a positive approach

L . . v
To maintain effective records and be able to write reports
The ability to fun baseline assessment data with students and evaluate %
student progress
The ability to deliver training and CPD presentations v
Personal qualities ] )

. o _ Essential | Desirable
Evidenced through: Application/ Interview/ References
A willingness to learn and develop new skills v
A desire to make a difference in young people’s lives v
A willingness to work proactively within the Christian ethos of the
Aca err§ v
An excellent attendance and punctuality record v
v

The ability to be resilient under pressure

A place to thrive
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