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	  JOB DESCRIPTION – Class Teacher

	Job Details

	  Post Title
	Beanfield Primary School Unqualified Teacher

	  Responsible to
	Principal / Phase Leader

	  Purpose of job

	Purpose of the Job
To plan, deliver and assess high-quality learning for pupils, ensuring progress for all, while contributing positively to the wider life and ethos of the school. The role includes working under the guidance of experienced teachers and leaders, while actively working towards Qualified Teacher Status (QTS).

Teaching, Learning and Assessment
· Plan and deliver engaging lessons that meet the needs of all pupils
· Adapt teaching to respond to the strengths and needs of pupils, including those with SEND and EAL
· Use a range of teaching strategies to promote active learning and engagement
· Assess, record and monitor pupil progress in line with school policies
· Provide timely and constructive feedback to pupils
· Contribute to reports, assessments and records of pupil attainment and progress
· Maintain high expectations for all pupils

Classroom Environment and Behaviour
· Create a positive, safe and inclusive classroom environment
· Maintain high standards of behaviour in line with the school’s behaviour policy
· Promote positive relationships with pupils based on respect and consistency
· Ensure the classroom is well-organised and supports effective learning

Curriculum and School Development
· Support the delivery of the school curriculum
· Contribute to curriculum planning and development where appropriate
· Work collaboratively with colleagues to ensure consistency and progression
· Contribute to the implementation of school policies and practices

Working with Others
· Work effectively with teaching assistants and other support staff
· Communicate effectively with pupils, parents and carers
· Attend and contribute to staff meetings, training and school events
· Liaise with external professionals where appropriate

Safeguarding, Welfare and Safety
· Safeguard and promote the welfare of children at all times
· Follow school safeguarding procedures and report concerns promptly
· Maintain the health, safety and wellbeing of pupils and colleagues
· Uphold the school’s policies on behaviour, attendance and safeguarding



Professional Responsibilities and Development
· Participate in appraisal and professional development activities
· Engage with a structured programme leading towards QTS
· Work with mentors and colleagues to improve teaching practice
· Reflect on and improve professional performance
· Maintain professional standards and conduct at all times

Wider Contribution
· Contribute to the wider life and ethos of the school
· Promote equality, inclusion and diversity
· Support school events, enrichment and extracurricular activities where appropriate
· All staff are expected to:
· Maintain high standards of professionalism and conduct
· Work collaboratively as part of the school team
· Promote the values and vision of the school and Trust
· Undertake administrative tasks as required

Review of Role
· This job description outlines the main responsibilities of the post and may be amended in consultation with the post holder.




	Collegiate responsibility

	In addition to the specific responsibilities of this post, every employee of the Brooke Weston Trust will commit to:

· providing a courteous and efficient service to students at all times;
· using their influence with other staff and students to promote high standards of behaviour and order within our Academies
· working to maintain our academies at the forefront of educational practice;
· fostering and sustaining a culture of enterprise and creativity in all aspects of our Academies' operations.

	Performance Management

	An annual review of the job description and allocation of particular responsibilities will take place as part of the Performance Management Review.

	Role Review

	This job description sets out the main duties of the post at the time of drafting. It cannot be read as an exhaustive list. It may be altered at any time in consultation with the post holder.


































































	Unqualified Teacher - Person Specification



	Education and Qualifications
	Criteria
	Assessment

	Experience working with children in an educational setting
	E
	A/I

	GCSE Grade C/4 or above in English and Maths
	E
	A

	Commitment to undertaking Initial Teacher Training (ITT) leading to QTS within 3 years
	E
	A/I



	Experience
	Criteria
	Assessment

	Experience supporting pupils with a range of abilities and needs
	E
	A/I

	Experience managing behaviour in a classroom or group setting
	D
	A/I

	Experience planning learning activities
	E
	A/I



	Knowledge and Understanding
	Criteria
	Assessment

	Understanding of how children learn and develop
	E
	A/I

	Awareness of primary curriculum and assessment approaches
	E
	A/I

	Understanding of safeguarding and child protection
	E
	A/I

	Awareness of inclusive practice and equality of opportunity
	E
	A/I



	Skills
	Criteria
	Assessment

	Strong communication and interpersonal skills
	E
	A/I

	Ability to engage and motivate pupils
	E
	A/I

	Effective behaviour management skills
	E
	A/I

	Organisational skills and ability to work independently
	D
	A/I

	Ability to plan, deliver and evaluate learning (with support)
	D
	A/I




	
Personal Qualities
	Criteria
	Assessment

	Commitment to safeguarding and promoting welfare of children
	E
	I

	Willingness to learn and develop professionally
	E
	I

	Reflective and open to feedback
	E
	I

	High expectations of self and others
	E
	I

	Flexible, resilient and adaptable
	E
	I

	Ability to work collaboratively as part of a team
	E
	A/I

	Professional attitude and conduct
	E
	A/I



	Criteria Key
	Assessment Key

	E
	Essential
	A
	Application Form

	D
	Desirable
	I
	Interview
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