Level 3 Early Years Educator Apprentice
Person Specification

Education and Training
Essential
· Level 2 Early Years qualification (or equivalent) or at least one year’s experience in an Early Years setting
· GCSEs (or equivalent) in English and Maths (or willingness to work towards if required)
· Commitment to completing the Level 3 Early Years Educator Apprenticeship
Desirable
· Evidence of further training or introductory courses relevant to Early Years
· Awareness of continuing professional development and willingness to engage in CPD opportunities

Experience
Essential
· Experience of working or volunteering with children aged 2–5
· Experience of supporting children’s play, care, and early learning in a structured setting
Desirable
· Experience in a nursery or pre-school environment
· Experience supporting children with additional needs, including speech and language delay
· Experience contributing to planning or observing children’s development

Skills and Knowledge
Essential
· Basic understanding of the Early Years Foundation Stage (EYFS) framework
· Ability to support engaging, play-based learning activities
· Awareness of child development from birth to five
· Understanding of the importance of safeguarding and child welfare
· Ability to follow instructions and work as part of a team
· Basic knowledge of inclusive practice and supporting all learners
· Good communication skills, both verbal and written
· Willingness to develop skills in observation, assessment, and record-keeping
Desirable
· Knowledge of Development Matters or early learning goals
· Interest in outdoor learning and child-centred approaches
· Awareness of behaviour management strategies appropriate for young children

Personal and Professional Skills
Essential
· A genuine passion for working with young children
· Enthusiastic, motivated, and eager to learn
· Ability to build positive relationships with children, staff, and families
· Commitment to achieving the best outcomes for all children
· Ability to work collaboratively within a team-focused environment
· Good organisational skills and willingness to develop professional practice
· Flexible and adaptable to meet the needs of the setting
· Reliable, punctual, and professional in approach
· Commitment to safeguarding, equality, diversity, and inclusion
Desirable
· Confidence in contributing ideas to activities and learning opportunities
· Willingness to support wider nursery or school activities
· Positive attitude towards working in a busy and dynamic environment

Safeguarding and Suitability
In addition to the ability to perform the duties of the post, the selection process will explore:
1. Motivation to work with children and young people
2. Ability to form and maintain appropriate relationships and professional boundaries
3. Emotional resilience when working with young children, including those with additional needs
4. Understanding of appropriate behaviour management and use of authority

Additional Information
· Any relevant issues arising from references will be explored at interview
· The successful candidate will be expected to demonstrate a commitment to ongoing training and professional development as part of the apprenticeship

