 
 

Job description: PE Teacher & Pastoral Support (Approximately 50%)
Salary Grade:		United Learning Teachers PayScale (£36,400 -  £53,040)
Responsible To: 	Curriculum Leader / Head of Department 
Hours: 			37.5 hours a week term time only  8am – 4pm
Purpose of the role
To contribute equally to the academy’s high-quality Physical Education provision and its frontline pastoral support offer, ensuring students receive consistent teaching, care, guidance, and challenge that enables them to thrive academically, socially, and emotionally. The postholder will work within The Lowry Academy’s established pastoral structure, supporting students across a designated year group while maintaining a reduced PE teaching timetable.
Key Responsibilities
Teaching Responsibilities - Physical Education (Approx. 50%)
The postholder will:
· Deliver high-quality PE lessons across allocated key stages, ensuring strong engagement and progress for all students
· Plan, prepare, and assess lessons aligned to the academy curriculum and examination requirements
· Promote participation, teamwork, resilience, leadership, and healthy lifestyles
· Use assessment information to inform planning and support student progress
· Maintain high expectations for behaviour, effort, and kit in PE lessons
·  Ensure the safety and wellbeing of students during all practical activities
· Contribute to enrichment opportunities, fixtures, clubs, and academy sporting events
· Support departmental development through collaboration, moderation, and CPD
· Fulfil wider professional duties in line with the Teachers’ Standard
Pastoral Responsibilities (Approx. 50%)
Working as part of the Year Team, the postholder will play a key role in supporting students’ wellbeing, behaviour, and personal development. Responsibilities include:
Student Support & Wellbeing
· Provide consistent, visible, and approachable pastoral support to students
· Build positive, professional relationships that enable students to feel safe, supported, and challenged
· Support students experiencing emotional, behavioural, attendance, or social difficulties
· Deliver mentoring, check-ins, and targeted interventions where appropriate
Behaviour, Attendance & Attitude
· Monitor behaviour, attendance, punctuality, and conduct for identified students or groups
· Respond to behaviour incidents in line with academy systems and expectations
· Conduct restorative conversations and follow-up actions with students
· Support reintegration processes following internal or external suspensions
Communication & Collaboration
· Liaise with parents/carers regarding pastoral concerns and student progress
· Work closely with Form Tutors, Heads of Year, Pastoral Managers, and senior leaders
· Contribute to year-group meetings, behaviour panels, and pastoral planning
· Work alongside SENCO, safeguarding staff, and external agencies as required
Safeguarding & Administration
· Maintain accurate and timely records using academy systems (e.g. CPOMS, MIS
· Identify and report safeguarding concerns in line with academy procedures
· Support early-help strategies and intervention plans
· Contribute to PSHE, wellbeing initiatives, and character education
Contribution to Academy Life
· Promote high standards, consistency, and a positive culture across the academy
· Support academy events, enrichment activities, and transition processes
· Uphold and model the values, expectations, and ethos of The Lowry Academy
Safeguarding Statement
The Lowry Academy is committed to safeguarding and promoting the welfare of children and young people. All appointments are subject to enhanced DBS clearance and satisfactory references.
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