Class Teacher - EBSA House
Internal Opportunity
We are seeking an enthusiastic, nurturing and highly adaptable teacher to join our EBSA (Emotionally Based School Avoidance) House provision.
This unique role involves working with a small cohort of up to 8 pupils who require a highly personalised approach to education due to barriers related to emotional wellbeing, anxiety and school attendance. The successful candidate will play a key role in helping pupils re-engage with learning, develop confidence and achieve positive outcomes both academically and personally.
Working closely with the Assistant Headteacher for Inclusion, families, external professionals and support staff, you will design and deliver bespoke learning programmes that meet individual needs while fostering a safe, supportive and inclusive learning environment.
This is an exciting opportunity for a teacher who is passionate about inclusion, relationship-based practice and making a significant difference to the lives of vulnerable pupils.
We are looking for someone who:
· Has strong classroom practice and high expectations for all pupils.
· Understands the challenges associated with EBSA, anxiety and SEND.
· Can develop personalised learning plans and adapt learning creatively.
· Builds positive and trusting relationships with pupils and families.
· Works effectively as part of a multi-disciplinary team.
· Demonstrates resilience, flexibility and a solution-focused approach.
· Is committed to improving attendance, engagement and outcomes for vulnerable learners.

Job Description
Class Teacher - EBSA House
Responsible to:
Assistant Headteacher for Inclusion
Purpose of the Role
To provide high-quality, personalised teaching and support for a small group of pupils experiencing Emotionally Based School Avoidance (EBSA), enabling them to successfully engage in education, develop confidence and wellbeing, and achieve positive outcomes. The post holder will work closely with the Assistant Headteacher for Inclusion to coordinate support for pupils and families and ensure effective intervention and reintegration pathways.
Key Responsibilities
Teaching and Learning
· Plan and deliver high-quality teaching for up to 8 pupils with varying academic, emotional and social needs.
· Develop, implement and review personalised learning plans that reflect individual strengths, interests and barriers to learning.
· Adapt curriculum delivery to support pupils who may have significant gaps in learning, attendance or confidence.
· Monitor pupil progress and use assessment information to inform planning and intervention.
· Create a nurturing, trauma-informed and emotionally supportive learning environment.
Inclusion and Pupil Support
· Work closely with the Assistant Headteacher for Inclusion to identify and remove barriers to learning and attendance.
· Contribute to Assess, Plan, Do, Review cycles and support implementation of provision plans.
· Support pupils to develop resilience, self-regulation, emotional literacy and independence.
· Promote positive attendance through relationship-based approaches and personalised support strategies.
· Liaise effectively with SEND staff and other professionals to ensure coordinated support.
Partnership with Families
· Build strong relationships with parents and carers to support engagement and attendance.
· Conduct regular communication with families, providing updates on progress, wellbeing and next steps.
· Work alongside families to develop strategies that reduce anxiety and support successful participation in education.
· Support transition planning and reintegration into mainstream classes where appropriate.
Multi-Agency Working
· Work collaboratively with external agencies including Educational Psychologists, Family Support Workers, SEND services and health professionals.
· Attend and contribute to meetings relating to individual pupils.
· Maintain accurate records and contribute to reports as required.
Leadership and Professional Responsibilities
· Contribute to the ongoing development of the EBSA House provision alongside the Assistant Headteacher for Inclusion.
· Model inclusive practice and support colleagues in understanding EBSA and related needs.
· Engage in professional development linked to trauma-informed practice, SEND and mental health.
· Uphold safeguarding responsibilities and school policies at all times.

Person Specification
Essential
· Qualified Teacher Status (QTS).
· Experience of working with pupils with SEND and/or SEMH needs.
· Strong understanding of inclusive and adaptive teaching strategies.
· Ability to develop and implement personalised learning plans.
· Excellent communication and relationship-building skills.
· Ability to work collaboratively with families and external agencies.
· Commitment to improving outcomes for vulnerable pupils.
Desirable
· Experience working with pupils experiencing EBSA or significant attendance difficulties.
· Knowledge of trauma-informed and attachment-aware practice.
· Experience of multi-agency working.
· SEND qualification or additional training in inclusion, mental health or SEMH.
Personal Qualities
· Empathetic and nurturing.
· Resilient and adaptable.
· Reflective practitioner.
· Highly organised.
· Solution-focused and proactive.
· Committed to ensuring every child feels safe, valued and successful.
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