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AUSTIN FARM ACADEMY
JOB DESCRIPTION

Job Title:     		EYFS CLASS TEACHER 
Location:	Austin Farm Academy
Grade:	MPS /UPS
Hours:		              0.6 – FTE (Monday, Tuesday and Wednesday) 
Reports to:		Headteacher

General
Undertake all the professional responsibilities of a qualified teacher as described in the School Teachers’ Pay and Conditions document (STPCD) and meet expectations set out in the Teacher’s Standards.

Job Purpose
To deliver the highest quality curriculum and curriculum delivery through being an effective teacher who challenges and supports all pupils to achieve their best by:

· Inspiring trust and confidence in pupils and colleagues
· Building team commitment amongst pupils and colleagues
· Engaging and motivating pupils
· Analytic thinking
· Taking positive action to improve the quality of pupils’ learning


Duties and Responsibilities
· To maintain a thorough and up-to-date knowledge of the EYFS framework and to take account of wider educational developments relevant to your work.
· Planning and delivering outstanding EYFS provision.
· Delivering daily Read Write Inc sessions to ensure pupils make a strong start with phonics
· Motivating children’s learning, both indoors and outdoors, encouraging learning through experience
· Ensuring the smooth transition between Nursery and Reception and Reception to Year 1.
· To plan and teach lessons, sequences of lessons and continuous provision to meet the individual, personal and academic developmental needs of pupils and so build their capacity as independent learners (within the context of the school’s plans, curriculum, and schemes of work).
· To alert appropriate staff to problems experienced by pupils and to make recommendations as to how these may be resolved.
· To use a range of appropriate strategies and follow school policies for teaching and learning, curriculum, behaviour, relationships and EYFS.
· To use and analyse information-based baseline attainment data and performance data to establish and set expectations, targets, and action plans for pupils in your class.
· To assess, monitor and record progress of pupils, giving them constructive feedback and advice.
· To enable pupils to achieve, relative to their prior attainment and progress to be as good or better than similar pupils nationally.
· Have a clear understanding of the needs of all pupils, including those with special educational needs, disabilities, and English as an Additional Language.
· To communicate the outcomes of continuous assessment to all staff members in EYFS enabling timely interventions which maintain progress for all.
· To communicate and discuss pupils’ progress with parents and, where appropriate, to communicate and cooperate with persons or bodies outside the school.
· To take part in activities, such as Parents’ Evenings, review days and liaison events with partner schools, and to contribute to the development of effective subject links with external agencies.
· To engage actively in the School’s Performance Development Review (PDR) process.
· To participate in Continuing Professional Development (CPD) and use the outcomes to improve your teaching and your pupils’ learning.
· To make an active contribution to the development of the school’s policies, practices, and procedures, including the School Improvement Plan – to support the school’s values and visions.
· To contribute to the process of School Self-Evaluation as it relates to School Improvement and Ofsted requirements, taking full account of quality standards and performance criteria.
· To ensure the effective and efficient deployment of classroom support and contribute positively to effective working relations within the school.
· To promote the safety & wellbeing of pupils to ensure a safe effective and child friendly environment.


Whole School Responsibility
· To be aware of and assume the appropriate level of responsibility for safeguarding and promoting the welfare of children and to report any concerns in accordance with the school’s safeguarding policies.
· Follow all school & trust policies and the staff code of conduct.
· Preparing and contributing to trust wide development by sharing best practice and professional feedback. 
· To retain confidentiality and maintain designated databases/files in accordance with trust policies for data governance, as appropriate for the role. 
· To act in accordance with, and actively promote all trust policies, including Safeguarding, Health and Safety, and Equality & Diversity.
· To undertake any other duties not detailed above as specified in the School Teachers’ Pay and Conditions document.
· This job description is not a comprehensive definition of the post. Discussions will take place on a regular basis to clarify individual responsibilities within the general framework and character of the post as identified below. Job holder is expected to carry out the professional duties of a teacher as circumstances may require, under the reasonable direction of the Headteacher.
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Austin Farm Academy

               EYFS teacher Person Specification
	Method of Assessment - The table indicates the possible method/s by which the skills/knowledge/level of competence in each area will be assessed. 
	Essential or 
Desirable 
	Application Form 
	Interview
(& associated activity)

	 Qualifications 
	 
	 
	 

	First degree with QTS or First degree & Post-graduate Certificate in Education or equivalent       
	E 
	√
	

	QTS/QTLS 
	E 
	√
	

	English and Maths GCSE 
	E 
	√
	

	 Experience 
	 
	
	

	Experience of planning, preparing and delivering the EYFS framework, using knowledge of other relevant initiatives and the school’s own policies 
	E 
	√
	√

	 Professional knowledge, understanding and skills 
	 
	 
	 

	Can create a stimulating and safe learning environment 
	E 
	√
	√

	Knows how to establish and maintain a purposeful working atmosphere 
	E 
	√
	√

	Uses assessment and recording systems to monitor the progress of pupils’ learning to inform next steps
	E 
	√
	

	Demonstrates a commitment to equal opportunities and use a variety of strategies and practices to promote the diverse cultural and equality issues in the classroom 
	E 
	√
	

	Teaches using a wide variety of strategies to maximise achievement for all children including those with special education needs, and to meet different learning styles 
	E 
	√
	√

	Knowledge and experience of the delivery of Early Reading and phonics using the Read, Write Inc. programme.
	D
	√
	

	Knowledge and experience of teaching Power Maths.
	D
	√
	

	Encourages children in developing self-esteem and respect for others 
	E 
	√
	√

	Deploys a wide range of effective behaviour management strategies successfully 
	E 
	√
	√

	Communicates to a range of audiences (verbal, written, using ICT as appropriate) 
	E 
	√
	√

	Uses ICT to advance pupils’ learning and use common ICT tools for their own and pupils’ benefit 
	D
	√
	√

	Evidence of a commitment to promoting the welfare and safeguarding of children and young people 
	E 
	√
	√

	 WeST Values Based Behaviours 
	 
	 
	 

	 Compassion 
	 
	 
	 

	Acting with positive intentions and real concern for others to create higher level of performance and well-being in a safe and stimulating way 
	E 
	 √
	√

	 Aspiration 
	 
	 
	 

	Works to high expectations, modelling the delivery of high-quality outcomes 
	E 
	√
	√

	Showing passion, persistence and resilience in seeking creative solutions to strive for continuous improvement and excellence 
	E 
	√
	√

	 Integrity 
	 
	 
	 

	Acting always in the interests of children and young people, and with a consistent and uncompromising adherence to strong moral and ethical principles 
	E 
	√
	√

	Communicating with transparency and respect, creating a working environment based on trust and honesty 
	E 
	√
	√

	 Collaboration 
	 
	 
	 

	Creating a shared vision and working effectively across boundaries in an equitable and inclusive way to skilfully influence and engage others
	E 
	√
	√

	Building and securing value from relationships, developing self and others to achieve positive outcomes 
	E 
	√
	√



Please ensure that you address all the essential requirements of the person specification in your letter of application, giving examples where possible. 

The posts are subject to an enhanced DBS disclosure; in addition to this, online check and references will be taken prior to interview.
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This job description provides a general reflection of the key accountabilities associated with the post, and you may be expected to take on other reasonable activities to assist in efficient service delivery.
Emphasis on specific accountabilities and indicators of success will be agreed as part of your PDR.
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