








 

Head of Science   
Reports to DHT 
 
Salary TLR 1C 
 
Job Purpose: To lead, manage and develop the Science department to raise student 
attainment, ensuring high quality teaching and learning whilst delivering an engaging 
curriculum. Oversee staff performance, strategic planning, resources, budget allocation, 
health and safety and improving pupil outcomes across all key stages.  
 
TLR Responsibilities 

• Provide strategic leadership and management of the department to ensure continuous 
improvement and development. 

• To play a full part in the life of the school community, to support its distinctive mission 
and ethos and to encourage staff and students to follow this example.  

• To play a key role in community engagement and as a Raising Standards Leader ensure 
regular experiences for students which gives them the opportunity to achieve their 
individual potential  

• To lead the raising standards of student attainment within the faculty and the wider 
school  

• Lead and manage the department on a day-to-day basis 
• Take a leading role in the delivery of the curriculum and be an exemplar of best practice 

in the department 
• Lead and manage the work of the other teachers within the department 
• To work with the Senior Leadership Team, Ascend Learning Trust colleagues and 

outside agencies to further develop the practice of the department 
• Attend  Raising Standards Leaders’ meetings and events 
• Monitor, evaluate and review the work of the department in line with school policies to 

ensure continuous improvement of standards 
• To administer the PDC of each member of the department in line with the school’s 

Policy 
• Undertake the management of staff within the Department, including induction, 

interviews, training, development and career management and day-to-day management 
matters, such as leave of absence, sick leave, etc. and referring where required to the 
HR Manager or Headteacher 

• To liaise with the Office Manager with any staffing issues 
• To liaise with the Finance Team in order to ensure the effective management of all 

department finances 
• To implement, monitor and review the department self-evaluation and contribute to the 

whole school evaluation (SEF) 
• Ensure consistent formative assessment/marking of all pupil work and to carry out 

standardisation and moderation of pupil’s work 
• Use pupil data to set and monitor targets in order to ensure progression 
• Report regularly to your Line Manager on all aspects of the work of the department 
• Lead school visits, which are arranged for the department as required liaising with the 

Finance Team 
• To effectively implement the schools safeguarding procedures as they relate to teaching 

and learning within the department, including the identification of training as required 



 

• To effectively deploy additional adults, including Teaching Assistants and Science 
Technicians, in order to maximise student achievement and attainment 

• To actively manage resources required for the work of the department in line with 
current Health and Safety and best value guidelines 

• To model Health & Safety with the department and report incidents 
• To take a lead role on Data Protection in the department and to report breaches to the 

school Data Protection Officer 
• Ensure that opportunities to include moral, ethical and spiritual aspects of the subject 

are promoted 
• To develop the schemes of learning to deliver the future curriculum 
• To play a full part in the life of the school community, to support its distinctive mission 

and ethos and to encourage staff and pupils to follow this example 
• To play a key role in community engagement and as a Raising Standards Leader, 

ensuring regular experiences for pupils which gives them the opportunity to achieve 
their individual potential 

• Taking a leading role in promoting aspects of Personal Development related to your 
subject, updating professional knowledge and expertise as appropriate to keep up to 
date with developments in teaching practice and methodology 

• Promote the subject areas through exciting and engaging after school clubs 
• Contribute towards ensuring a high-quality learning environment within the subject area 

by managing and improving the fabric of the classrooms and displays and exhibitions of 
pupil work, including references to subject grades on display work 

• To work with the School timetabler in developing the department timetable.  
 
Line Management – Second in Science, Science teachers, additional adults within the 
department 
 
Person Specification 
Qualifications and Education 
Essential:  

• QTS 
• Honours degree in relevant subject 
• A-Levels in relevant subject/s 
• A record of relevant further training and development 

Desirable: 
• MSc, relevant further training and development 
• An ability to teach core subjects, English, Maths and Science or subjects required by the 

Academy at this time. 
• Middle or Senior Leader accredited qualifications. 

 
Successful Experience 
Essential: 

• A minimum of two years training in a mixed non-selective state school. 
• An ability to evidence teaching to a consistently high standard. 
• Making the learning challenging and enjoyable. 
• Tutoring or mentoring students, mentoring and coaching staff 
• Writing or making a significant contribution to curriculum planning or review 

documents. 
 



 

Desirable: 
• Working in a challenging school 
• Leading CPD 
• Leading in a whole- school project or initiative. 

 
Expertise 
Essential:  

• Leadership potential with excellent communication skills: the potential to enthuse, 
inspire, influence and motivate others 

• An ability to design and lead an effective curriculum: management of resources and 
budgets 

• An ability to decisively and intelligently use data to impact on academic achievement 
• Ability to build and sustain effective working relationships with students, staff and 

parents 
• Understanding of the use of ICT in enabling effective approaches to teaching and 

learning 
• An ability to work effectively as part of a team and to show personal initiative 
• Ability to offer extra-curricular activities or participate in wider academy life 
• An interest in and knowledge of special education needs 
• Informed of National policy and/or strategic direction and development of the subject 
• Undertake processes and systems for quality assurance within subject areas. 
• An ability and credibility to deputise for a senior colleague when called upon 

Desirable 
• An ability and willingness to lead CPD or training 
• Leading or contributing to school improvement groups 
• High Level ICT teaching skills and a vision of how ICT can transform learning. 
• Examination or external verifier experience 
• Exam moderator 
• Contributing to National Policy and/or strategic direction and development of the 

subject 
• Analytical and project management skills 
• Ability to initiate and manage change  

 
Personal Attributes 
Essential:  

• The ability to drive a culture of respect and attainment 
• A fundamental commitment to a belief that every student matters 
• Empathy and a positive regard for young people and staff 
• An ability to communicate persuasively with students and staff individually and 

collectively  
• Energy, tenacity and determination, dedication and a willingness to work hard. 
• Flexible, adaptable and able to prioritise, plan and organise effectively, resilience under 

pressure 
• A person that would command respect from the school and local community 
• Emotional intelligence, adaptable to differing situations, with a clear sense of humour. 
• An ability to manage your workload effectively and delegate roles and responsibilities 

 
 



 

Desirable 
• The ability to think creatively to solve problems 
• Professional ambition 
• Self-Reflection 

 








