'

Werneth

® .S_END Class Teacher oo

10 et | Pinnacle

PART OF | LEARNING TRUST




Welcome from
the HR Central
Services Team

We are delighted you have expressed interest in a vacancy with The Pinnacle Learning Trust. Please take the
time to read the ‘Join the Pinnacle Learning Trust’ booklet available from our website, in order to understand
the benefits of working for our trust and how you might support us in achieving our vision and values.

Should you have any questions regarding the position or the application form, please contact the Human
Resources Department for assistance on 0161 287 8001.

Please ensure you submit your application by the closing date stated in the advert.

We cannot accept information held on CVs and therefore your application and accompanying statement must
show all information about yourself and how you meet our requirements. The job description and person
specification will assist you with this. Please provide a day-time contact number on your application form.

You should remember to include information on all your previous employment roles and qualifications gained
from secondary school onwards, covering any gaps in employment which are longer than 2 months, detailing
what you were doing during that time.

For teaching roles, please provide your results from the last three academic years, where available, together
with your application form.

In the meantime, may we take this opportunity to thank you for your interest in working with us and we look
forward to receiving your completed application.

Best regards,
R Team
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Job Description &
Person Specification

SEND Class Teacher

Purpose of the Role

As a SEND Teacher within a DfE-registered SEND Unit, you will be responsible for a designated class of primary-aged
pupils with EHCPs, the majority of whom have Autism Spectrum Condition (ASC) and complex, high-level needs.

You will plan, deliver, and manage high-quality, adaptive teaching to support pupils’ progress towards their EHCP
outcomes, ensuring a safe, structured, and highly supportive learning environment across on-site and off-site
provision.

You will promote the school’s ethos and maintain consistently high expectations for communication, engagement,
behaviour, and independence, while ensuring the safeguarding and welfare of all pupils.

You will also be expected to engage in ongoing professional development, including completion of the NPQ for
SENCOs.

Summary of Main Duties and Responsibilities:

Teaching
Maintain an up-to-date knowledge and understanding of the professional duties and responsibilities
of teachers and relevant statutory frameworks.

Plan and deliver high-quality, inclusive teaching that promotes progression in pupils’ learning,
rooted in a secure understanding of each pupil’s individual needs and EHCP outcomes.

Ensure teaching reflects the principles of the SEND Code of Practice, including a person-centred
approach, high expectations for all pupils, and high-quality teaching as the first response to SEND.
Identify clear, personalised learning objectives within a bespoke sensory curriculum, using pupils’
sensory profiles and EHCP outcomes to adapt teaching across the four areas of need and ensure
access through appropriate multi-sensory experiences.

Teach pupils according to their individual educational needs as identified in their EHCP, including
setting, adapting, and recording work carried out in school and, where appropriate, off-site
provision.

Use a range of evidence-informed and specialist teaching approaches, including structured
interventions, multi-sensory strategies, and assistive technologies, to engage and support pupils
effectively.

Apply the graduated approach (assess, plan, do, review), adapting teaching in response to pupils’
progress, prior attainment, and identified barriers to learning.

Deliver a designated programme of teaching, including targeted interventions and personalised
learning pathways, to support progress towards EHCP outcomes.

Use a variety of teaching methods to motivate and engage learners, evaluating their effectiveness in
meeting individual needs and improving outcomes.

Create a structured, supportive, and inclusive learning environment that enables pupils to feel safe,
regulate their behaviour, and engage positively in learning.



General

° Contribute to the development, implementation and evaluation of the school’s policies, practices and
procedures to support the school’s values and vision
° Communicate effectively with parents/carers with regard to pupils’ achievements and well-being

using school systems/processes as appropriate
Participate fully in CPD activities and appraisal arrangements
Support the climate for learning, improve the school’s ethos and develop further the culture of
achievement and high expectation
Play a key role in assemblies, open evenings and other major School events
Develop effective working relationships with schools, partners, and other agencies
Act as a positive role model to other staff, maintaining high professional standards and high levels of
care for pupils
° Undertake any other duties as directed by the Head of Academy.
Behaviour and Safety

° Create a safe, structured, and engaging learning environment that meets pupils’ communication,
sensory, and regulation needs, fostering positive relationships and a sense of security.

° Manage classes effectively using consistent, individualised approaches that reflect pupils’ needs,
including the appropriate use of praise, clear expectations, and supportive behaviour strategies to
engage and motivate learners.

° Model calm, respectful interactions, demonstrating attitudes and behaviours that are accessible and
meaningful for pupils with significant learning needs.

° Maintain high expectations of behaviour, supporting the development of self-regulation and
independence in all learners.

° Promote and safeguard the welfare of children and young people, following school policies and
procedures and raising concerns appropriately.

Team Working and Collaboration

° Work collaboratively with teaching assistants and support staff to plan, deliver, and evaluate learning,
ensuring a consistent approach to meeting pupils’ individual needs.

Provide clear guidance and modelling to staff, supporting the effective use of personalised strategies,
including communication, sensory, and behaviour support approaches.

Work in partnership with colleagues, families, and external professionals to ensure a holistic
understanding of pupils and consistency across settings.

Contribute to multi-agency working and EHCP review processes, sharing relevant information on
progress, engagement, and well-being.

Communicate effectively with parents and carers to support positive relationships and continuity
between home and school.

Promote safeguarding and work collaboratively to ensure the welfare of all pupils, following school
policies and procedures.



Essential | Desirable | Method of
Assessment

Education and Qualifications

Qualified Teacher Status v Application/Interview
Degree v Application/Interview
Evidence of recent professional development v Application/Interview
Teaching and Learning

Experience of teaching in the primary phase and/or special school provision 4 Application/Interview
with a willingness and ability to teach children from across the primary age

range

The ability to use and apply effective assessment for learning strategies for 4 Application/Interview
children with SEND

Knowledge of, and the ability to use, comparative data together with Application/Interview
information about pupils’ prior attainment to establish benchmarks and set 4

targets for improvement

Experience of delivering the outcomes and provision set out in individuals’ v Application/Interview
EHCP

Ability to develop highly effective and trusting partnerships with parents e Application/Interview
Experience of deploying a range of strategies for raising pupils’ achievement e Application/Interview
through effective learning and teaching

Experience of teaching children with autism spectrum condition and/or v Application/Interview
developmental delay

Ability and willingness to assist in school improvement planning and v Application/Interview
self-evaluation

Ability and willingness to implement a relational approach to behaviour v Application/Intervi
management ew

Ability and willingness to implement ordinarily available inclusive practice, e Application/Intervi
in line with the Oldham OAIP guidance and SEND Code of Practice ew

Ability and confidence to use ICT effectively for management and to v Application/Interview
positively impact on teaching and learning

Leadership and Management

Ability to construct an annual action plan which is effective in developing a v Application/Interview
subject/aspect and identifies strategies for raising the achievement of pupils

Ability to undertake subject/themed audit and review. v Application/Interview
Ability and willingness to support colleagues and develop the quality of 4 Application/Interview
teaching and learning in area(s) of subject responsibility

Ability to lead and disseminate training to colleagues, being a role model of v Application/Interview
inclusive practice

Skills and Abilities

Ensure appropriate rates of progress for children, as set out across all four v Application/Interview
broad areas of need
Set high expectations and standards as a role model of behaviour and v Application/Interview

conduct for pupils- recognising behaviour as a communication




Develop productive working relationships at all levels v Application/Interview
Inspire and motivate pupils and staff v Application/Interview
Work as part of a team v Application/Interview
When appropriate, plan and deliver relevant training v Application/Interview
Seek advice and support where necessary v Application/Interview
Communicate and work effectively with all stakeholders, partners (including the v Application/Interview
local authority) and the wider community

Prioritise, plan and organise specific tasks v Application/Interview
Sustain their successful teaching; v Application/Interview
Think creatively v Application/Interview
To anticipate and solve problems v Application/Interview
Listen to, and understand the views of others v Application/Interview
Communicate effectively, orally and in writing (including the ability to use ICT), v Application/Interview
to a range of audiences

Consult and negotiate to achieve specific objectives v Application/Interview
Contribute to meetings where appropriate v Application/Interview
Maintain good communication systems with the Principal, Senior Leadership v Application/Interview
Team, other staff, governors and parents

Work Circumstances and Personal Qualities
Ability to prioritise and manage own time effectively v Application/Interview
Ability to work consistently to deadlines, setting and achieving challenging but v Application/Interview
realistic goals
Ability to accept guidance and support; take responsibility for own professional v Application/Interview

development; and engage with professional development opportunities
provided by professionals, the academy and/or Trust and the local authority

Show a commitment to meet all the demands of the job, in line with current
terms and conditions of employment

Application/Interview

Show a strong commitment to educational inclusion

Application/Interview

Show a commitment to and an understanding of the diverse and multi-cultural
nature of the school and community

Application/Interview

Demonstrate personal resilience and support colleagues

Application/Interview




How To Apply

To apply, please click here.

Additional Reasons to Join Us:

e Automatic enrolment into a Pension Scheme

Various health and wellbeing benefits (including on site gym membership at
Oldham Sixth Form College and The Hathershaw College)

Employee Assistance Programme, offering health and wellbeing services
Laptop/Chromebook allocated to teachers and support staff (if required)
Cycle to work schemes available

Free on-site parking

Excellent opportunities for CPD and career development

Please see our Join The Pinnacle Learning Trust booklet for more reasons to work for
the Pinnacle Learning Trust.

Commitment to Safeguarding

The Pinnacle Learning Trust is committed to safeguarding and protecting the welfare of
children and young people and expects all staff, governors and volunteers to share this
commitment. Applicants must be willing to undergo pre-employment checks. Safer
recruitment practice and pre-employment checks will be undertaken before any
appointment is confirmed. This post is subject to an enhanced Disclosure and Barring
Service (DBS) check. The Pinnacle Learning Trust is an Equal Opportunities Employer

and welcomes applications from underrepresented groups and ethnic minorities.



“Educational organisations can often have a culture that
is somewhat bureaucratic and punitive, but our trust
isn’t like that. We have a human side, which we show in
abundance, and we really support each other. Things like
behaviour management, for example, are a team

effort - no-one is just left on their own."

Rebekah Sutcliffe, Trustee and former senior police
officer and director in local government
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To find out
more or to

apply:

pinnaclelearningtrust.org.uk
hr@pinnaclelearningtrust.org.uk

0161 287 8001

YW @PinnacleTrust (©) f @PinnacleLearningTrust



