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Job Description 

	Role
	Associate SLT
	School/Department
	Trust School 

	Grade
	Voluntary Position for Academic year 2026-202

	Reports to
	TBC

	Purpose 
	This is a three-term development opportunity designed to provide structured exposure to senior leadership, enabling the postholder to develop a secure understanding of senior leadership responsibilities, contribute to whole-school improvement beyond their current role, and support their future career progression within the Trust.

	Scope 
	Staff responsibilities:
	Financial Accountability:

	
	The postholder will undertake responsibilities across whole-school functions and may work across different areas of the school to gain broad leadership experience confirm extent of cross-school or cross-phase deployment.
	No budgetary responsibility

	Key accountabilities

	To contribute to Teaching and Learning improvement by leading and supporting a whole-school initiative that enhances the quality of education and outcomes for students.

To develop strategic leadership capability through active participation in senior leadership team processes, contributing to informed decision-making and school improvement priorities.

To build leadership capacity by engaging in structured development, training and experiential learning opportunities aligned to senior leadership expectations.

To support the effective operation of the school by undertaking designated senior leadership duties and contributing to wider school systems and practices.


	Relationships
	The postholder will build positive, professional relationships with a wide range of stakeholders, including Trust and school leaders, colleagues across Maiden Erlegh Trust, students, parents and carers, plus external partners. These relationships are central to creating a collaborative, supportive environment that enables shared success and strong outcomes for all.

	Supporting Maiden Erlegh Trust
	The postholder may occasionally support other Maiden Erlegh Trust schools, promoting collaboration, professional growth, and the sharing of effective practice. This cross-Trust work provides opportunities to learn from colleagues, contribute to improvement initiatives, and strengthen our community.

	Main duties and accountabilities

	Teaching and Learning
• Lead on a whole-school improvement project identified through application or discussion with the Headteacher, contributing to improved teaching practice and student outcomes to support improved quality of education.
• Contribute to the management and development of teaching quality through participation in senior leadership activities such as monitoring, evaluation or staff development confirm scope of involvement in quality assurance.
Assessment
• Contribute to whole-school approaches to assessment and evaluation through involvement in senior leadership processes confirm level of responsibility for assessment systems.
Behaviour Management and Student Wellbeing
• Undertake allocated senior leadership duties, maintaining a visible presence to support high standards of behaviour and student wellbeing across the school to reinforce a safe and orderly environment.
Pastoral and Inclusion
• Engage with whole-school pastoral and inclusion priorities through leadership activities and exposure to senior leadership practice confirm specific pastoral or inclusion responsibilities.
Trust Culture
• Participate in the Maiden Erlegh Trust senior leader development programme, demonstrating commitment to professional growth and Trust values
• Contribute to strategic SLT meetings, supporting collaborative leadership and consistent implementation of school and Trust priorities to support coherent strategic direction.
• Seek and engage in opportunities to broaden understanding of senior leadership, including shadowing, observation and professional development such as NPQSL enrolment.
Other
• Carry out designated SLT duties on a weekly basis, contributing to the effective day-to-day running of the school
• Participate in opportunities provided by the Headteacher to experience a range of senior leadership responsibilities, which may include managing the quality of teaching, delivering staff training, holding professional conversations, financial planning and involvement in recruitment processes. 


	Other requirements and responsibilities

	· Enhanced DBS clearance required.





Person Specification 

	
Role 


	Associate SLT
	School/Department 
	Trust School

	Qualifications, training and education 
	• Good quality honours degree
• PGCE, or equivalent, in secondary education
• Qualified Teacher Status (QTS)



	Skills and abilities 
	Teaching and learning
• Knowledge and understanding of current developments in subject teaching and wider educational issues
Communication
• Ability to build and maintain effective working relationships with colleagues and students
Organisation and planning
• Strong organisational skills
• Ability to prioritise workload and meet deadlines
Personal qualities
• Ambition and potential to progress to a senior leadership position within the school or wider Trust
• Ability to work effectively under pressure
• Commitment to continued professional development
• Commitment to contributing to the wider life of the school


	Requirements specific to the role 
	• All staff and volunteers are expected to be committed to safeguarding, equality and promoting the welfare of children and young people.
• To ensure awareness of local safeguarding policies and procedures and to report any concerns or information received as required.
• Suitability to work with children


Maiden Erlegh Trust retains the right to implement changes in job descriptions and person specifications to reflect changes in the demands of the post. Where this is necessary this will be done in consultation with you.
	Signed:
Post holder
	

	Date:
	




Maiden Erlegh Trust is committed to safeguarding, equality and promoting the welfare of children and staff. We are also committed to being ambitious for all and supporting everyone to reach their full potential. All employees of the Trust are expected to share these commitments. All posts require satisfactory employment checks and references and a satisfactory enhanced Disclosure and Barring Service check. All Leadership roles will require a Section 128 check.
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