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Job Description

Job Title:	Head of Key Stage 3 Science Responsible to:	 Director of Science
Salary:	MPR / UPR + TLR2A

Purpose:
Directly assist the Director and Head of Science to create an exceptional science experience for all students, improve KS3 outcomes and increase participation and engagement with STEM within the science faculty.


Key duties and responsibilities:
· Work with the Director and Head of Science to provide professional leadership, direction and management for the Department in order to secure high quality teaching, the effective use of resources and improved standards of learning and achievement for all students.
· To lead the development of the KS3 curriculum and accompanying resources including home and independent learning.
· To support the daily work of the department, including supporting the management of behaviour, teacher absence, extra-curricular and enrichment.
· Support the effective implementation of whole school policies and procedures
· To support and facilitate the continuous development of teaching, learning and assessment within science.
· To raise standards of attainment within science.
· To be responsible for data analysis and raising achievement strategies for KS3 science
· To deliver and lead on the academy STEM program.

Curriculum, Teaching, Learning and Assessment


· Consistently deliver excellent lessons and support others to do the same.
· To secure and sustain a positive climate of students’ learning and behaviour in the department.
· To ensure that detailed Schemes of Learning and lesson planning procedures are in place which meet the requirements of the curriculum and provide appropriate challenge.
· Provide guidance on the choice of appropriate learning and teaching strategies to meet the needs of all students.


[image: ]

· To evaluate the teaching within the curriculum area, identify effective practice and areas for improvement and take appropriate action to further improve the quality of teaching.
· To work with the department to implement a clear set of principles to ensure there is accurate monitoring and reporting of student progress and highly effective feedback provided to all students.
· To prepare students for public examinations and to participate in all necessary routines associated with them, whether authorised by the school or the examination boards
· Leading, inspiring and motivating others to develop their teaching of KS3 Science and STEM activities.
· Modelling high quality teaching consistently and being an exemplary role model
· Support the Director of Faculty and Head of Science to ensure that all Science Schemes of Learning are coherent, well sequenced, detailed, and punctuated with opportunities for STEM so that they support highly effective and consistent delivery across the Faculty.
· Evaluating, updating and improving the STEM provision across the Science faculty regularly.
· Supporting the Academy philosophy on teaching, learning and assessment.
· Planning highly effective KS3 lessons and STEM learning resources that can be used across the faculty to enable all students to achieve highly in each lesson.
· Designing and providing bespoke, high quality STEM activities as part of the KS3 Jet Set programme.
· Developing the KS3 curriculum and STEM programme to engage SEND and Disadvantaged students to be as successful as possible.
· Liaising with the Director of Mathematics and Engineering to develop a whole school STEM strategy that enthuses and engages students to encourage them to pursue these subjects post-16.
· Ensure all homework is of an exceptional standard.


Academy Culture
· To help create a strong academy community, characterised by consistent, orderly behaviour and caring, respectful relationships by maintaining a presence around the academy.
· To help develop an academy culture and ethos that is utterly committed to achievement
· To demonstrate a commitment to equality of opportunity for all members of the academy’s community.
· To actively promote the academy at all times.
· To contribute to discussions at meetings.
· To be active in issues of student welfare and support.

Other

· To undertake such other duties appropriate to the grade of the post as the Principal may from time to time reasonably determine.
· To undertake the main professional duties of a teacher as set out in the academy’s pay and conditions of service document.
· To uphold all academy polices with consistency and diligence.

Performance management
· Participating in the academy’s arrangements for performance management, professional development and the academy’s arrangements for quality assurance and internal verification.
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Ormiston Meridian Academy Is committed to sareguarding and promoting the welfare or children and young people and expects all stalf and volunteers to share this commitment.
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