OQA

Job Description: Growth Team Practitioner 

Job Title: Growth Team Practitioner 
Reports to: Assistant Head, Deputy Heads, Head 
Working collaboratively with: Senior leaders, middle leaders, teaching staff, support staff, therapy team

Key Responsibilities
1. Staff Coaching and Capacity Building
a. Provide coaching, guidance, and skills transfer to staff within classrooms and across the school
b. Always model outstanding practice, including proactive regulation strategies, communication supports, and ethos aligned approaches 
c. Support staff to embed consistent regulation strategies, ensuring a shared whole-school approach 
d. Offer professional guidance during challenging situations to ensure safe, regulated practice
2. Intervention Delivery and Oversight
a. Deliver targeted interventions supporting regulation, communication, engagement, and community access 
b. Work with leaders to monitor, evaluate, and review intervention impact
c. Maintain accurate records of interventions, progress, and next steps
3. Collaboration and Pastoral Support 
a. Work closely with SLT and other leaders to identify students and staff needs and plan targeted support 
b. Contribute to safeguarding and pastoral discussions where practice around regulation and communication is relevant 
c. Gather and share insights on student’s Emotional Regulation Support Plans, needs, and progress
4. Professional Expertise and Training
a. Serve as a qualified Team Teach Trainer, delivering training and refreshers for staff
b. Use SCERTS principles to underpin practice and coach others in communication, emotional regulation, and transactional support 
c. Contribute to professional development (PD)
5. Culture, Ethos, and Everyday Contribution
a. Support with daily operational duties such as bus and gate duty, and transitions to promote safety and positive routines
b. Build strong relationships with students and staff, contributing to a calm, predictable, and supportive school environment
c. Promote the school’s values and ethos through all interactions and modelling 
6. Safeguarding and Health and Safety
a. Recognise, respond, and reflect in relation to all safeguarding concerns by reporting to the DSL and working in line with KCSIE and the academy Safeguarding and Child Protection Policy
b. Always promote the safety and wellbeing of pupils
c. Report incidents using the appropriate channels and protocols 

Person Specification
	Criteria
	Qualities

	Qualifications, experience, personal qualities 
	· Experience working with autistic children and young people 
· Ability to support staff in a constructive, relational manner 
· Strong understanding of regulation strategies 
· Skilled in modelling best practice and maintaining professionalism under pressure  
· Team Teach trainer (or willingness to train)
· SCERTS training (or willingness to train)
· Excellent communication, organisation, and record-keeping skills
· Collaborative mindset and commitment to whole-school improvement 



