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Job Title:			Learning Support Assistant
Responsible to:		SENCo   
Grade:				
Hours of Work:		As per contract
Line Management of: 	N/A

Purpose of post
[bookmark: _heading=h.gjdgxs]Work with teaching staff to raise the learning and attainment of students. Promote student’s independence, ambition and social inclusion. Give support to students individually or in groups so they can access the curriculum, take part in learning and experience a sense of achievement

Principle Responsibilities:

 
· Demonstrate an informed and efficient approach to teaching and learning by adopting relevant strategies to support the work of the teacher and increase achievement of all students including those with special educational needs and disabilities (SEND)
· Promote, support and facilitate inclusion by encouraging participation of all students in learning and extracurricular activities
· Use effective behaviour management strategies consistently in line with the school’s policy and procedures. Also bearing in mind students' individual needs.
· Support class teachers with maintaining good order and good behaviour amongst students, managing behaviour effectively to ensure a good and safe learning environment
· Observe student’s performance and complete necessary documentation to report findings back to class teacher and SENCo. Contribute to effective assessment and planning by supporting the monitoring, recording, reporting of student performance and progress
· Prior to lessons read and understand lesson plans, where available. Adapt as required for individual students
· Undertake intimate care of students if and when needed.
· Understand LSA role in order to be able to work collaboratively with the teacher and other colleagues
· Use ICT skills to advance students learning
· [bookmark: _GoBack]Carry out duties as per the duty rota
· Undertake any other duties of a similar level and responsibility that may be required on request of the SENCo/SLT
· To act as a good role model by promoting school values at all times
· Use feedback and personal reflection to improve own working practice
· Develop good working relationships with all colleagues
· Be aware of and comply with policies relating to safeguarding/child protection, health and safety, confidentiality, GDPR and data protection, undertaking training as required.
· Ensure own conduct is in accordance with the school’s policies and procedures at all times
· To maintain confidentiality at all times in respect of school-related matters and to prevent disclosure of confidential or sensitive information


This job description sets out the duties of the post at the time it is drawn up; it will be reviewed regularly and may be subject to amendment or modification at any time after consultation with the post holder. 

It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the School in relation to the post holder’s professional responsibilities and duties. The postholder may be required to carry out appropriate duties within the context of the job, skills and grade.

The Headteacher/SLT may vary the duties from time to time without changing their general character or the level of responsibility entailed.

The school is committed to safeguarding and promoting the welfare of students, and requires all staff to share this commitment. Thus an enhanced, in date, DBS disclosure will be required for all staff and volunteers as appropriate to their post.
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