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Job Title: Teacher
Responsible to: Headteacher

Main purpose of the role:

¢ Undertake duties as required within the Teacher's Standards.

e Display commitment to the ethos and success of the school, work within the vision of the school at
all times.

¢ Conftribute to the school’s process of self-evaluation and development.

e Be familiar with the school’s systems, structures, policies and procedures and adhering to these.

e Actively supporting school activities where required, planning and leading educational visits,
extra-curricular activities, parent evenings which may require some out of hours availability as set
out in the Directed time calendar.

e Ensure sharp focus on every child’s individual needs and ensure adaptive teaching to breakdown
barriers to learning and enabling every child to thrive.

Build positive relationships with young people to support their engagement and progress

e Responsible for safeguarding of children and young people within the school and ensuring
safeguarding and welfare of children is kept in the highest regard at all times.

e Maintaining a positive attitude towards the school, maintaining the highest professional standards
at all times.

Teaching and Learning

Deliver sequential and adaptive learning programmes which meet the needs of each child and
young person.

As a teacher at Willow Vale School, there will be a requirement to teach within the different
centres and at different key stages

Planning an adaptive, balanced and appropriate curriculum which supports the needs of alll
children and young people and supports every individual to meet their own potential.

Adaptive teaching styles to suit all children and young people and providing a safe, supportive
and structure learning environment.

Differentiating resources and equipment so lessons and teaching activities can be accessed by all.

Self-evaluate own teaching to improve effectiveness.

Working within the school’s curriculum framework and policies.

Engage in professional dialogue regarding teaching and learning to support improvements.

Children and Young people

Work as part of a team, both within school and with other professionals to evaluate, develop and
support children and young people.

Ensuring a Relational Approach at all times, to build, foster and maintain strong trusting
relationships with children and young people. Working within the school’s Relational Policy at all
times.

Ensuring the implementation of specific strategies and SEND support to enable children and young
people to access the curriculum and reach their full potential.




Being familiar with the ‘Special Educational Needs and Disability Code of Practice: 0 to 25 years’,
understanding the needs of children and young people with SEND including their EHCP Education,
Health and Care Plan. Putting in place strategies and resources as required.

Understanding the school’s safeguarding procedures and actively promoting the wellbeing and
safety of children and young people at all times.

Monitoring and reporting

Following the school’s assessment requirements in terms of Baseline, ongoing assessment and
target setting and being able to talk about progress and outcomes and progress meetings during
the year.

Systematically assessing and recording academic progress and other areas of progress and
development (such as BOXALL for social and emotional development). Using the assessment
information to inform planning and teaching moving forward.

Monitoring the work of children and young people, provide verbal and written feedback when
marking and reviewing work in line with the school’s policies.

Deliver relevant national tests and examinations, collation of coursework and accreditation
material in line with relevant frameworks.

Reporting on progress to parents and carers and senior leaders as and when required.

Professional Development

Keeping up-to-date with the requirements of the curriculum and national expectations and
guidelines.

Undertaking relevant training and professional development activities.

Engage in monitoring of teaching and learning activities within school, including feedback and use
this to improve effectiveness.

Communication

Work collaboratively and positively with all stakeholders including children and young people,
parent carers, colleagues, leaders, Governors, visitors and other professionals.

Liaise and work closely with curriculum leaders within the school and wider partnership.

Build professional, trusting relationships with children and young people.

Vision

Support the vision, ethos and policies of the school. To be ambitious and aspirational for our
children and young people, staff, families and wider community by focussing on outcomes for all
children and young people.

Support the implementation of the school improvement plan and to take responsibility for the
delivery of teaching and learning for your teaching groups and/or particular subject areas.

To be accountable and able to prioritise and manage time effectively to deliver the vision with
good pace and within agreed timescales.

This job description will be reviewed annually as part of the Appraisal process.
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Teachers’ Standards

[FREAMBLE

Teadhers make the education of their pupils Sheir first concem, and are accountable for achieving e highest possible standards in work and conduct. Teachers

acl with honesty and imegrily; have song subjsct knowledge, keep Ter

and skils as ieachers upSo-dabe and are set-orcal; h:-rgt posative

projessional relabonships; and work ‘&®h parents in the best inlerests of thedr pepils.

[FART ONE: TEACHING |

| &  Make accurain and productive use of assessmant

A ipachor must

[1__Set high expectaticns which inspire, mottvate and challenge pupils |

* egslablsh a sale and stimulafing ervinonment jor pupils, rocted in
rmiutual respect

. m;_;a:i;rum:mmump.nl;dumﬂgmmm
and disposRons

" gemorsirale corssisntly the positne amudes, vakoss ard Dehavour
wihich are expecied of pupis.

(2 Promote good progress and awicomas by pupils |

®=  be accountable for pupls” aSanment, (rogress and cuicomes

L] beawa.redmpl:'-::pnnm:arrdﬂurpnnrmrledge. and plan
bEaching b build on these

®  puide pupils o refiect on the progress ey have made and their

Emerging needs
*  gemorsirale inosiedge and understanding of how pupils learn and

hioww this impacls on keaching
= Encourage pupls o mke o resporsibls and consciEmbous AR o
thedr own work and siudy.

|!: Domansirate good subject and curiculum knowke dge |

*  have a secune knowledge of the relevant subjec|s) and oumicukam
areas, foster and mainkain pupils’ interest in e subject, and address
mizundersiandings

» demonsirale a coritical understanding of developments in the subjsct
and curmioulum areas, and promcle the vabes of scholarship

* demonsirale an understanding of and @ke responsibiley for
promoting high standands of lieracy, articulacy and S oomect use of
slandard Englsh, whatewer the leacher's specialist subject

= if ieaching early reading, demorsirale a dear understanding of
sysiemafic synthedc phonics

= i ieaching early mathematics, demorsirale a clear understanding of
appeoprate teaching siateges.

|4 Plan and tesch wall structured lessors |

* impan knowledge and develop understanding through etflecive use
of lesson ime

*  promole alkove of learning and children's intelectual cur

»  sei homework and plan other cut-of-dass activibes o corsolidaie
and extend e nowiedge and undersianding pupils have acguinsd

*  reflect sysiematically on the effectrreness of lessons and approaches
b feaching

* ooninbube o e desgn and peovisian Of an engaging curriculum
within the relevwant subject areais).

[ 5 Adapt teaching io respond to the strengthes and needs of all pupils |

»  know when and how fo dferentiaie appropriabely, using approaches
Malﬁ:ll-upl.nbh:-hth.rgmmﬁ:cbrﬂy

*  have a seoune understanding of how a range of tactors can inhibi
pupils” abibty 1o leam, and how best 1o overcome these

*  demonsirale an awarenass of the physical, social and inbelkschual
ﬂhﬂnpmurtnfctuﬂ'uﬂ.:ﬂknnﬂhnwh:hﬂlucrunqm:uppnﬂ
n.ul:‘:tl.l:ﬂunmdnt:f:nlsnps:ftﬂmmrt

*  have a clear understanding of the needs of all pupis, including those
with special educabonal needs: those of high abdity; Soese wih
English as an addibonal larguage; those with disabdibes; and be able
I use and evaluabe disincive saching approaces o engage and
support them.

*=  know and undersiand fow 10 aseess the rdevant subjeot and
cumculum aneas, inchading sialubony assessment requinesmenis

*  make use of formairie and swmmate assessment o secune pupils’
progress

*=  use relvant data o monfor progress, sef argets, and plan
subsequent lessons

= give pupds regular feedback, both orally ard Sirough acourate
marking, and encorage pupls o respond o the feedback

7 Manage bahaviour ofoctively to onsure a good and safs keaming
gnvircnment

® e clear rubss and routines for befariour in classmooms, and take
responsibifty for promioting good and courtsdsus. befaniour both in
dassmooms and arcund the: school, in sccordance with the school's
behaviour policy

® e high expectabions of behaviour, and establish a framesons for
discipbne with a range of sirafegies, using praise, sanchons and
rewands consisienty and tairty

=  manage dasses efscively, using approaches which ane appropnate
1o pupdls’ needs in order io oy and mobvade them

*  mainsan good relaticnships with pupls, exercise appeopnate
authoriy, and act decisively when necessarny.

| B Fuil wider professional responsibilites |

*  make 3 positiie contnbution b the: wider ife and ethos of the sohool

»  dewelop effectve peolessional relabonships with coleagues, knowing
hav and wheen o draw on advice and specialist support

*  depioy support siaff efectively

*  lake resporsibiity for improving feaching through appropriate
peolessional development, responding to advics and feed back from
colieaguss

*=  communicaie elecinely with panents with regand o pupils
achievernenis and well-being.

[PART TWO: PERSONAL AND PROFESSIONAL COMDUCT |

& teacher is expected 1o demonsirate corsistently high standards of
personal and professional conduct. The folowing stalements define the
behavatour and atifudes which sel the requred standard 1or conduct
reoughout & eacher's Canssr.

* Teaohers uphoid public tnust in the: peofession and mainkain high

standards of ethics and behasiour, within and cutside school, by

= freabng pupils with digniy, bulding relaborships roobsd in masual
respect, and at all imes obhssnving proper boundanes approphale
o @ feacher's professional posfon

= hariing regard for the need o safeguard pupils’ well-being, in
accordance with staluiory provsons

= showing nderance of and respect for $e rights of others

= Mol undermining fundamenial Bribeh values, nouding demooracy,
ez rule of ks, Indnndual iberty and mictual respect, and ioleanos
of thiase with diferent faiths and belefs

= ensuring fhal personal beliefs ane nol expressed in ways which
enplof pupds’ vuinerabilfy or might lead e o bresk e law.

=  Teaohers must have proper and projessional regared for e ethos,
policies and practioss of S school in which ey teach, and maintain
high standards in thedr own atendance and puncheality.

= Teadhers musi have an untfsl:n:lnqd.ﬂ akways acl within, the
slahsiory frameworks which sel out their professional dubies and
resmon St s.

The Teachers” Standands can be found on the GOV.UK websile: hiips:fwwa:

o ment/ publicalions/teachers-siandamds



