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Job title	Deputy Head (Head of Education)
Reports to	Head of School
Location	Greenwich Waldorf School
Contract	Full-time, permanent
Start date	To be agreed

[bookmark: _heading=h.ufmobe49puve]Purpose of the role
The Deputy Head (Head of Education) provides strategic and practical leadership for
the educational life of Greenwich Waldorf School. The role holds primary responsibility
for curriculum, teaching and learning, educational quality, staff development and the pedagogical coherence of the school, ensuring that provision remains true to Waldorf principles while meeting the needs of children and young people today. The role works closely with the College of Teachers to support, deepen and coordinate the school’s pedagogical life, and to help clarify how the College functions within the school’s leadership structure. The postholder supports teachers, phase leads and subject
specialists to deliver a high-quality, consistent and developmentally appropriate
curriculum across the school.
In the absence of the Head of School, the Deputy Head (Head of Education) will continue to exercise full leadership and decision-making authority for all educational matters within the scope of this role, together with any additional responsibilities specifically delegated by the Head of School.
The postholder is expected to uphold and actively contribute to the ethos, values and collaborative life of a Waldorf school.
[bookmark: _heading=h.eavfulodvpgj]
[bookmark: _heading=h.5qfpjo51x8bq]Key responsibilities
[bookmark: _heading=h.ome99a9tnrvn]Curriculum and pedagogy
· Lead the curriculum across all phases, ensuring coherence, progression and fidelity
to Waldorf principles.
· Oversee curriculum planning, review and implementation.
· Lead educational self-evaluation and improvement planning, using evidence, observation and professional dialogue to strengthen teaching and learning.
· Lead and continuously improve teaching and learning standards across the school.
· Ensure schemes of work, classroom practice and educational provision are developmentally appropriate and well sequenced.
· Lead the school’s approach to assessment, progress tracking and educational review.
· Ensure curriculum meets relevant statutory and independent school expectations.

[bookmark: _heading=h.gvjp5lfelv48]Teaching quality and staff development
· Support, mentor and coach teachers to strengthen classroom practice.
· Lead professional development for teaching staff.
· Maintain an appropriate teaching commitment, as agreed with the Head of School,
to remain connected to classroom practice, pupils and colleagues, and to model high-quality teaching.
· Work with phase leads and subject leads to secure consistency and quality.
· Coordinate educational appraisal priorities and classroom improvement plans.
· Identify training needs and support the development of a strong pedagogical culture.
· Promote reflective practice, child observation and professional inquiry.
· Lead the recruitment, selection and induction of teaching staff, working with the
Head of School to ensure the school attracts, appoints and retains high-quality educational practitioners.

[bookmark: _heading=h.cykhtkpc2x6]Phase and middle leadership
· Work closely with phase and class leads to ensure strong curriculum leadership
across the school.
· Support the development of middle leadership and curriculum responsibility at
phase level.
· Coordinate educational planning across Early Years, Lower School, Middle School
and Upper School.
· Ensure smooth transition between phases and continuity of learning.
· Support the educational aspects of staffing and deployment where relevant.
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[bookmark: _heading=h.tfvwsccl495l]College of Teachers
· Work closely with the College of Teachers to support the pedagogical life of the school.
· Help define the remit, rhythm and practical functioning of the College of Teachers in partnership with staff and leadership.
· Support study, reflection, curriculum coherence and professional development
through the College.
· Ensure educational leadership, phase leadership and College activity are well connected.
· Support clear decision-making, communication and follow-through arising from College discussions.
· Work with the College to strengthen teacher development, child study and pedagogical review.

[bookmark: _heading=h.k0ddruckhn29]Inclusion and educational support
· Work closely with the SENDCo on inclusion, interventions and support planning.
· Ensure teaching staff understand and meet the needs of pupils with additional needs.
· Oversee the educational contribution to wellbeing, pastoral care and child development.
· Support a whole-school culture of observation, understanding and care.
· Ensure educational provision reflects a broad range of learners and developmental needs.

[bookmark: _heading=h.qaq3irb1hxb3]Communication and representation
· Represent the educational life of the school to staff, parents and external visitors
as delegated by the Head of School.
· Lead on communications with parents relating to curriculum, teaching, learning,
pupil development and educational matters, ensuring messages are clear, consistent and aligned with whole-school communications.
· Support open and respectful dialogue within the school community.
· Contribute to school festivals, events and community life where relevant.

[bookmark: _heading=h.92ze60te81z0]Person specification
[bookmark: _heading=h.myru61crhr6e]Essential
· Strong understanding of Steiner/Waldorf educational philosophy and pedagogy.
· Significant teaching experience in a Waldorf, Steiner or closely aligned educational setting.
· Demonstrable leadership experience in curriculum, teaching and learning, or phase leadership.
· Strong coaching, mentoring and communication skills.
· Ability to lead educational development with clarity, warmth and integrity.
· Good organisational skills and the ability to work collaboratively.
· Commitment to child-centred education and professional reflection.

[bookmark: _heading=h.b32x5xd4a19h]Desirable
· Experience in senior pedagogical leadership.
· Experience of teacher appraisal, mentoring or curriculum coordination.
· Familiarity with independent school compliance expectations.
· Experience in Waldorf teacher development, college work or faculty leadership.
· Knowledge of inspection frameworks relevant to independent schools.

[bookmark: _heading=h.96fqgnxeym03]Safeguarding
Greenwich Waldorf School is committed to safeguarding and promoting the welfare
of children and young people. The successful applicant will be required to undertake
an enhanced DBS check and relevant pre-employment checks.
[bookmark: _heading=h.5so5qtp8rmj7]
[bookmark: _heading=h.x2tx0yiw9188]Equality and inclusion
The school values diversity and welcomes applications from candidates who can contribute positively to an inclusive school community.

This job description is intended to describe the general nature of the role. It is not an exhaustive
list of duties and may be amended following consultation with the postholder.
Review: This job description will be reviewed periodically to ensure it remains appropriate
to the needs of the School.
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