
	Epworth Education Trust 

Education Psychologist
Job Description
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	Pay Range: 
£47,688–£57,954 (Full-time Equivalent)

	Line Manager: 
Responsible to CEO / Trust Strategic Lead for SEND

	Key Responsibilities 

	The key responsibilities of the post are to provide high-quality psychological services across Epworth Education Trust schools, promoting the educational, social, and emotional development of children and young people. You will work collaboratively with school staff, families, and external agencies to support inclusive education and the wellbeing of all learners. 
While the role will be focused in Epworth schools, there may also be opportunities in the longer term to extend this work to other schools, enabling the Trust to share expertise more widely and build the capacity of our outreach team.

Key areas of responsibility are:
· To actively participate in the planning, delivery, monitoring and evaluation of an efficient, effective, high-quality service to children across the Trust.
· To act as a psychological consultant to the Trust academies, advising at whole school, group and individual levels in order to facilitate inclusion and attainment.
· Work within the codes of conduct of the Health and Care Professionals Council and other relevant professional bodies.
· To provide psychological assessments and interventions, primarily through consultation, advice, and guidance for school staff, and where appropriate through direct work with children with learning, emotional, behavioural, or social difficulties.
· To promote early identification of needs and preventative approaches, supporting schools to develop inclusive systems and reduce the need for exclusion or escalation
· Undertake assessments and contribute evidence that can inform an EHCP request 
· Support the implementation of Education, Health and Care Plans.
· Consult with school leaders, teachers, SENDCOs, and parents/carers to provide strategies and practical support.
· Maintain accurate and confidential records in accordance with data protection and professional standards.
· Participate in multi-agency meetings and collaborate with local authorities, CAMHS and other external bodies.
· To participate in continuing professional development and reflective practice, including professional supervision, at least to the level required by appropriate professional associations, and as required by the Trust, sharing information learned with colleagues. 
Improving standards and attainment
· Ensuring that psychological support contributes to pupils’ academic outcomes and prepares them for success in life beyond the classroom
· To build capacity within schools by modelling good practice, coaching staff, and embedding evidence-informed approaches.
· To provide and coordinate a broad range of work with the Trust’s schools and to contribute to the evaluation and review regarding outcomes for vulnerable children and young people.
· To provide psychological consultation and direct work with children towards setting and meeting targets for assessment, intervention and review of children with special educational needs, in accordance with the Code of Practice, using a range of psychological tools and approaches.
· To establish, maintain and utilise personal and corporate networks to enable the attainment and social inclusion of children.
· To undertake a broad range of research and development in conjunction with the academies, and others, regarding assessment, intervention, recording, monitoring and evaluation at whole school, group and individual child needs.
· In the longer term, there may be opportunities to extend psychological services to partner schools and external settings, increasing the impact of the Trust’s expertise.
Training
· Participate in and deliver the Trust’s training offer to schools, which will include developing and delivering evidence-informed training on relational inclusion, trauma-informed practice, mental health support and inclusive pedagogy.
· Collaborate with school leaders and staff to provide ongoing professional development opportunities, enhancing their ability to support vulnerable and complex pupils.
· Contribute to the design and implementation of training programs that can be offered.
externally to other schools and agencies as part of the Trust’s income generation             initiatives.
Safeguarding

· To have due regard for safeguarding and child protection procedures, ensuring the welfare of children and young people is prioritised at all times.


	Other Specific Duties

	· Uphold the ethos of the Trust.
· Actively assist in achieving the Trust’s vision and values.
· Establish and maintain professional and effective working relationships.
· Contribute positively to creating a productive and happy working environment.
· To uphold the Trust’s Staff code of Conduct
· Adhere to all Trust policies and procedures and training including those pertaining to:
Safeguarding, H&S, Cybersecurity Data protection and Equality.
· Take a shared responsibility for your own continuing professional development by participating
 in a range of appropriate professional development opportunities.
· To participate in the staff professional learning review (appraisal) process in accordance with the Trust’s policy and be responsible for self-motivation towards agreed targets.Always maintain confidentiality in respect of Trust related matters and prevent disclosure of confidential and sensitive information.
· Some flexibility in working hours may be required to deliver training, participate in meetings with staff or families, and support school initiatives outside the standard school day.









	Education Psychologist
Person Specification Criteria
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The person specification below shows the key abilities and skills we are looking for in our new Education Psychologist. The selection panel will shortlist candidates on the basis of how well they meet the requirements of this person specification. We are looking for candidates who demonstrate knowledge and understanding of each area, and show evidence of having applied (or an awareness of how to apply) this knowledge and understanding in a school context. Your supporting statement should be no more than three pages of A4 using Arial font, size 12.

	
	

Criteria


	Essential or desirable
	Application form
	Interview
	Reference

	Qualifications 


	1
	A Chartered Education Psychologist
	E
	
	
	

	2
	Degree in Psychology
	E
	
	
	

	3
	Currently registered with the Health and Care Professions Council (HCPC) as a practitioner psychologist
	E
	
	
	

	Professional development


	4
	Commitment to ongoing professional development, supervision, and reflective practice in line with HCPC requirements
	E
	
	


	

	Relevant experience


	5
	Experience in providing emotional and therapeutic support to students in schools with a range of needs across the four broad areas of SEND
	E
	

	

	

	6
	Experience of working collaboratively and effectively in partnership with others to bring about improved outcomes for young people and their families.
	E
	
	
	

	7
	Experience of delivering a range of psychological assessments to children and providing advice
	E
	
	
	

	8
	Proven ability to design, lead, and deliver high-quality CPD for school staff — including workshops, webinars, and in-person training — alongside providing professional consultancy.
	E
	
	

	

	Knowledge, skills & abilities


	9
	Excellent knowledge and understanding regarding a range of specific psychological and educational approaches, models and theoretical frameworks, which can be used to inform and support work with children, families and schools.
	E
	
	
	

	10
	An in-depth knowledge of schools; school SEND processes; removing barriers to learning; inclusion and raising achievement and attainment for children and young people with SEND.
	E
	
	
	

	11
	Ability to undertake high-quality assessments and produce clear accessible reports
	E
	
	
	

	12
	Ability to use own initiative and pay close attention to detail; capable of hands-on problem solving, with ability to generate ideas and solutions.
	E
	
	

	

	13
	Ability to work in an organised and efficient manner within an overall service format and to develop positive, productive relationships with colleagues.
	E
	

	

	

	14
	Understanding of the Code of Practice and SEN legislation as it applies to the work of educational psychologists
	E
	
	
	

	Safeguarding


	15
	Commitment to demonstrating a
responsibility for safeguarding and
promoting the welfare of young people
	E
	

	

	

	Personal qualities


	16
	To be supportive of the Christian ethos and values of the Trust
	E
	

	

	

	17
	Strong interpersonal and communication skills; ability to communicate effectively through both verbal and written media and demonstrates the ability to build effective relationships with children, parents, staff and other professionals. 
	E
	
	
	

	18
	Reflective, empathetic and child-centred approach
	E
	
	
	

	19
	Willingness to travel across the Trust and, where appropriate, to partner schools
	E
	

	

	

	20
	Can inspire and influence others, within and beyond the school, to believe in the fundamental importance and value of education in young people’s lives
	E
	
	

	

	21
	Commitment to equality, diversity, and inclusion and celebrates children’s uniqueness
	E
	
	
	

	22
	The ability to foster an open, transparent and equitable culture and deal effectively with difficult conversations and conflict at every level
	E
	

	

	

	23
	Leads by example with integrity and resilience whilst showing compassion in dealing with issues
	E
	
	
	

	24
	Demonstrate a capacity for sustained hard work with energy and enthusiasm 
	E
	
	
	

	25
	Resilient and adaptable, with the ability to manage competing priorities and maintain professional effectiveness under pressure.
	E
	
	
	



Employees of Epworth Trust have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children and young people and for ensuring that they are protected from harm. 
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