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Job Description: Deputy SENDCo
Salary: TLR (dependent on experience)
Contract type: Permanent – full time (part time considered)
Reporting to: SENDCo / Assistant Principal (Inclusion)
Responsible for: Supporting strategic and operational leadership of SEND provision across the academy

About this Role
The Deputy SENDCo will play a vital and highly valued leadership role in ensuring that pupils with Special Educational Needs and Disabilities experience consistently high-quality provision and are supported to truly flourish- academically, socially and emotionally- within Eastwood Academy’s ambitious, inclusive and nurturing culture.
Working closely with the SENDCo, this role offers a rich blend of strategic influence and operational leadership, supporting robust statutory compliance, high-quality teaching adaptations, and the development of clear, precise systems that underpin consistently strong staff practice. The Deputy SENDCo will also play a key role in shaping pupils’ character, independence and resilience, helping them to grow in confidence and readiness for their post-16 pathways and future adult lives.
We warmly welcome applications from colleagues across all sectors, including Primary, Special Schools and Secondary. The successful applicant will embody disciplined professionalism and inclusive, values-led leadership, alongside an unwavering belief in every pupil’s potential to succeed, not only as a learner, but as a confident, capable and valued young adult.

What we offer:
· A positive and inclusive school culture where every individual feels valued, respected, and truly part of a welcoming community
· A supportive and collaborative staff team who work together with kindness, trust, and a shared sense of purpose.
· A strong commitment to staff wellbeing, underpinned by a thoughtful and mindful approach to workload that recognises the importance of balance, care, and professional respect
· Meaningful opportunities for professional growth that inspire ambition, nurture talent, and empower you to develop your practice and progress in your career
· High-quality CPD to support your ongoing development 
· Strong, well-established relationships with the local authority, built on trust, collaboration, and a shared commitment to achieving the very best outcomes for children and young people
· The freedom to think creatively and innovatively, empowering you to shape provision in meaningful ways and make a real, lasting difference to the lives of pupils with SEND
· The opportunity to work within a collaborative trust, where strong professional networks are nurtured and a genuine culture of support enables you to feel connected, valued, and inspired

Main Purpose
The Deputy SENDCo will:
· Support the strategic leadership and day-to-day operational management of SEND provision across the academy
· Ensure that systems, practice and classroom implementation enable pupils with SEND to access an ambitious curriculum
· Contribute to a culture of equity, consistency and high expectations for all pupils


Key Responsibilities
Culture, Ethos and Inclusion
· Promote and uphold a culture of high expectations, inclusion and belonging, ensuring pupils with SEND are valued, supported and challenged
· Model professional clarity, compassion and consistency when working with pupils, families, staff and external agencies
· Reinforce the academy’s values through precise, fair and pupil-centred decision-making

SEND Provision and Practice
· Support the SENDCo in the strategic planning, implementation and evaluation of SEND provision
· Contribute to the development, implementation and review of EHCPs, support plans and personalised provision
· Ensure SEND systems are enacted with accuracy, timeliness and statutory compliance
· Monitor the effectiveness of interventions and support strategies, using evidence and data to evaluate impact
· Work closely with teaching staff to ensure high-quality classroom adaptations and inclusive teaching strategies are consistently applied
· Contribute to and deliver whole-school CPD that promotes and strengthens inclusive practice.

Teaching, Learning and Curriculum Access
· Support the alignment between SEND provision and the academy’s curriculum intent and implementation
· Work with subject leaders and teachers to ensure curriculum access is ambitious, coherent and adaptive
· Promote evidence-informed inclusive practice that improves outcomes for pupils with SEND

Leadership and People Development
· Lead and support staff working with pupils with SEND, including learning support assistants and key workers
· Provide clear guidance, coaching and professional challenge to colleagues to improve inclusive practice
· Contribute to the design and delivery of SEND-related CPD that strengthens staff confidence and consistency
· Support staff deployment and timetable decisions linked to SEND provision

Parents, External Agencies and Partnership Working
· Build strong, trust-based relationships with parents and carers, ensuring communication is professional, empathetic and solution-focused
· Liaise effectively with external agencies and professionals to secure appropriate support for pupils
· Represent the academy positively in multi-agency meetings and reviews

Safeguarding, Wellbeing and Compliance
· Maintain high standards of safeguarding and pupil welfare, ensuring SEND pupils’ needs are considered carefully
· Ensure SEND documentation, processes and provision meet statutory requirements
· Contribute to inspection readiness and accountability processes (including Ofsted and trust reviews)

Person Specification: Deputy SENDCo
1. Professional Values, Leadership and Presence
	Criterion
	Essential
	Desirable

	Demonstrates a clear commitment to inclusion, equity and high expectations for pupils with SEND
	✓
	

	Professional credibility and presence, able to influence and support colleagues
	✓
	

	Experience of leading or coordinating staff or teams
	✓
	

	Ability to hold others to account with clarity, fairness and consistency
	✓
	

	Calm, organised and reflective under pressure
	✓
	

	Experience contributing to whole-school initiatives related to inclusion
	
	✓



2. SEND Knowledge, Experience and Expertise
	Criterion
	Essential
	Desirable

	Substantial experience working with pupils with SEND across a range of needs
	✓
	

	Strong understanding of SEND Code of Practice and statutory processes
	✓
	

	Qualified SENDCo (NASENCo or NPQ SENCO) or working towards the SENDCo qualification
	✓
	

	Experience contributing to EHCP processes, reviews and provision planning
	✓
	

	Ability to evaluate SEND provision and interventions using evidence and data
	✓
	

	Ability to analyse a range of quantitative and qualitative data to inform strategic decision-making and ensure practice is evidence-informed
	✓
	

	Secure understanding of JCQ regulations, with the ability to consistently implement access arrangements and manage the application process effectively.
	
	✓

	Experience supporting SEND provision across multiple key stages
	
	✓

	Engagement with SEND networks or external professional development
	
	✓



3. Teaching, Learning and Professional Practice
	Criterion
	Essential
	Desirable

	Qualified Teacher Status (QTS) 
	✓
	

	Strong understanding of high-quality teaching and effective classroom adaptation for SEND
	✓
	

	Ability to support staff to improve inclusive teaching practice
	✓
	

	Experience of working collaboratively with subject leaders or curriculum teams
	
	✓



4. Communication, Relationships and Impact
	Criterion
	Essential
	Desirable

	Strong written and verbal communication skills
	✓
	

	Ability to build effective relationships with pupils, families and external professionals
	✓
	

	Confidence in contributing to meetings, reviews and multi-agency discussions
	✓
	

	Experience supporting parental engagement related to SEND
	
	✓
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